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REPORT of the Expert Committee constituted by the government of 
Kerala to study and report on various Issues faced by women In 


cinema and to suggest solutions to such Issues (hereinafter referred 


toas the Committee ‘): 
Present: 


Chairperson 


Justice K. Hema 
(Former Judge, High Court of Kerala) 


Members 
1. Smt. T. Sarada, Cine Artist 


2. Smt. K.B. Valsalakumari, IAS(Retd) 
Principal Secretary (Retd), Government of Kerala) 


1 KKK KK 


By Hema, J: 


The sky is full of mysteries; with the twinkling stars and the 


ut, scientific investigation revealed that stars do not 


twinkle nor does the moon look beautiful. The study therefore, 


cautions: ` Do not trust what you see, even salt looks like sugar’! 


2. As study progressed into the issues faced by women in 
Film Industry, it started revealing that glamour of the Industry is just 


e are, dark clouds of 


d. Wwe 


an exterior glitter but, hovering over the sam 


distress and endured agony, kept hidden from the outer worl 
not only of women 


could listen to various sobbing stories of despair, 
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but, of men too but, shockingly, they are silenced in the Industry. 
Their anguish and agony die within the industry, unable to be 
addressed, with no forum to seek solutions, though their problems 
are legion. 

3. It is at this juncture that the Government of Kerala has 
come forward by appointing this Committee to study the various 
problems faced by the women in cinema and suggest solutions to the 
same. It is for the first time that a government in this country has | 


ventured upon such a novel task and we are glad to be a part of this 


journey. 


Formation of the Committee 


4, This Committee is constituted by Government of Kerala to 
study the issues faced by women in film industry, their working 


atmosphere and also to suggest solutions to their problems, It is for 


the first time that a Government in this country ventured upon this 


type of an initiative and constituted a Committee with a High Court 


Judge, a Bureaucrat (both retired) and a senior Cine artist, to make a 


study on the issues relating to women in cinema and suggest 
solutions. 


5. This happened when a group of women working in 


Malayalam cinema Joined together in May 2017 and formed an 


organization known 8S, “women in Cinema Collective” (wcc, for \ 
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Wayan, Hon’bl 


e Chief Minister of Kerala, 


Mitted by wcc before the 
Honorable Chief Minister 'S Marked as EX. Al), Seeking a Number of 
reliefs { yan, L 05 oO 


a ei 
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9. WCC declared solidarity to the survivor. According to 
members of WCC this is not the only incident in the history of cinema, 
| vut this is the only one incident which is reported. According to WCC, 
‘women are being silenced in the film industry, on the ground that , 
yrestige of the film industry needs to be upheld etc. They have 
herefore, requested the government to constitute an expert 


committee to study the issues relating to cinema and take 
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appropriate measures to ensure justice to the women whe suffer in 


the film Industry on account of various reasons: gender bias, absence 
of internal complaints cell, no mechanism to prevent sexual 
harassment, lack of safety and security at work place etc etc. 

10. Sri Pinarayi Vijayan, Hon'ble Chief Minister responded 
positively to the request of WCC and this Committee was constituted 
by the government. 

Terms of reference: 

11. The government then, issued Terms of Reference 
(“TOR", for short) for the study (the terms of reference is marked as 
exhibit A2) and directed the Kerala State Chalachithra Academy to 
make arrangements for the meetings. The first meeting of the 
Committee was held at Thiruvananthapuram on 19.12, 2017 and 
Smt. Rani George I.A.S, Secretary, Cultural Affairs Department and 
Sri. Dinesh Bhasker, Additional Private Secretary to the Chief Minister 
also attended the meeting, on request by the Committee, The 
Committee discussed in detail, how to proceed with the study and of 
setting up of office with necessary staff. 

12, As per Terms of Reference dated 16. 11. 2017, the 
Committee is required to study and make a report mainly, on 
following aspects relating to women in cinema: 


1, Issues faced by women in cinema (like security etc.) and 
solutions to the problems. 
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2. Service conditlans and remuneration for women in 
cinema. 


3. Measures to enhance Participation of women in all fields 
connected to cinema 


4. How to bring more women into the technical side of 
cinema, by giving concessions including scholarships etc 
9. How to help women in cinema when they have to remain 


out of work due to delivery, child care or other health 
issues 


6. How to ensure gender equality in the content of cinema 
7. How to encourage cinemas in which 30% of women are 
engaged in production activities, 


A few difficulties faced by the Committee : 

13. Before discussing the issues raised by the women in 
cinema, I think it is necessary to mention about at least a few 
difficulties faced by the Committee in completing the work. We 
decided to proceed with the study only on the basis of direct evidence 
from the individuals working in cinema and not on the basis of any 
hearsay. Therefore, the main difficulty faced by the Committee is in 
preparing the schedule for meetings. We caused a public notice to be 
published in the Malayalam daily, calling upon those who are 
acquainted with working of cinema to appear before the Committee 
and make their statements regarding the issues, if any, existing in 
cinema which are referred to in the terms of reference. The copy of 
the Terms of Reference was also published (Copy of paper publication 


is marked as Exbt. A3). But, none responded to the paper publication. 
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14. The Committee then, decided to contact individuals in 
cinema personally and invite them for meetings. The contact debats- 
address, phone number, email ids etc. of both men and women in 
cinema whom we propose to interact with, were not readily avaiable. 
We had to spent considerable time to collect correct details and 
contact various individuals from cinema. When attempts were made 
to contact them, in the available details, mostly they were not 
available in the phone numbers given to us or they would not answer 
the calls. 

15. We then, thought of serving notice to navida in 
cinema by local delivery or by post but, the post of an office 
attendant was not sanctioned to the Committee, However, we took 
an office assistant on daily wages to effect personal service of notice, 
When personal delivery was attempted, we found that the required 
persons were not available AT address at the time when the staff 
went for service of notice. There was no guarantee that the 
individuals would appear before the Committee on the date and time 
required, if services effected through any adult member. 

16. Therefore, it was not possible to serve notice following 
the normal procedure by personal deliver and post. Even though 

t 
majority of the persons in cinema are living in Kochi at which place 


office of the Committee is located, both men and women in cinema 


CE Scanned with OKEN Scanne: 


PEE ela a 


were mostiy away from ther homes and they were busy with their 
own work schedule and it was very aitficult to ensure (heir presenne 
before the Committee , on the dates convenient to both, the 
witnesses and the doainittes . 

17. The two members of the Committee are permanent 
residents of Chennai and Thiruvananthapuram, whereas the office is 
at Kochi (where the chairperson is stationed at) and the meetings 

| : 
are ordinarily held at the office of the Committee at Kochi. Before 
the office was set up at Kochi, the Committee held sittings at 
thiruvananthapuram and examined iine who were available in 
Thiruvananthapuram, to their convenience. Since the members were 
at different places, they were able to attend office and meetings, only 
for 3 to 4 days, mate a month, excluding the two days for journey 
taken for the member from Chennai. On the rest of those days, the 
chairperson interacted with individuals in cinema and collected 

| 
various study materials from different sources. However, presence of 
the members was| inevitable during examination of witnesses and 
recording their statements, for better appreciation of their evidence, 
they were definitely present. 

18. The i schedule for meetings could not have been 
prepared, as if ir a court proceedings, or like any other office 


proceedings, on to be day-to-day basis continuously for a month or 


i 
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more. The convenience of iawii, thelr availability and that of 
the members had to be looked Into and be tallied to fix the dates for 
meetings. The convenience of the witnesses and that of the 
Committee clashed on many times but, the Committee gave 
preference to the dates of the witnesses. In between, the flood in 
Kerala and consequent problems of transportation also stood in the 
way of fixing convenient dates for meeting. 

19. To suit convenience of individuals in cinema, who are 
busy with their own work, meetings had to be held even during night 
and the sittings were held continuously for a very long time, at a 
stretch, in our anxiety to complete the report at the earliest. There 
are days when the sitting commenced at 10 a.m. and concluded only 
at 9 in the night. It is also worth mentioning that very famous actors 
and others working in cinema spent considerable time with the 
Committee, clearing the doubts of the Committee on various aspects. 
Some of them even appeared before the Committee more than once 
and shared their experiences, which were all helpful to the Committee 
to discharge the duties assigned to us. 

20. Even though the Committee was getting reliable 
information that the female Junior artists were having a lot of serious 
problems and we were taking all efforts to get Junior artists for 


ascertaining their problems, we could not get any one of them for 
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examination by the Committee. However, towards the fag end of the 
proceedings of the Committee, In December, 2019 the government 
sent a letter (The said letter is marked as exhibit AG) asking the 
Committee to look into the problems of junior artist and suggest 
solutions to the same, in the light of the two complaints received by 
Hon'ble Minister of Cultural Affairs and Honorable Chief Minister from 
a person stating that the junior artist have serious problems. (The 
copy of the complaint received by Honorable Minister for cultural 
affairs is marked as exhibit A7 and the copy of the complaint received 
by Hon’ble Chief Minister is marked as Exbt. A8). 

21, In the light of the above communication Exhibit A6, the 
person who sent the complaint to the government was contacted and 
he informed that the junior artists can come to the Committee only 
after 8" of December 2019. Though the probable delay that would be 
caused for filing the report was a dissuading factor, it was necessary 
and inevitable to study the problems of junior artists. Having received 
a complaint and instruction from the government, we were bound to 
examine junior artist, especially since they convey their willingness to 
appear before the Committee. But, later the complainant informed 
that the junior artists are scared to disclose their problems before the 
Committee fearing that they would lose the job. He was directed to 


send their problems by email. The email is marked as Exhibit A9. 
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22a. Another difficulty faced by the Committee is in 
preparation of this report without help of a stenographer who has 
computer knowledge. Many facts stated before the Committee by 
the witnesses, both men and women in cinema are highly confidential 
and those details were shared with the Committee only because of 
that trust they reposed in us. Therefore, we wanted to prevent any 
information which was disclosed to the Committee from being leaked 
out and becoming a controversy, even before filing of the report 
before the government. The witnesses being celebrities, many would 
be interested in knowing the details of what is disclosed to the 
Committee and publicizing the same. 


23. Even though we tried to get a stenographer who is 


adequately trained in computer and who will also be able to maintain 


absolute confidentiality, which is very important in the nature of the 


evidence adduced, unfortunately, we did not get one to our 


satisfaction. Therefore, we are forced to type this report by 
ourselves, though none of us knows professional typing. This, we 
find, a tedious task. 


hod for : 


24, To make a study into the issues faced by women in 


cinema, and to find solutions, we mainly adopted the following 


method: 
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© Flstly, a detailed Questionnaine was prepared, based 


on Terms of Reference and Copy of the same was sent 
to members of the WCC whose email ids were made 
available by the office bearers of WCC , with request 


to furnish their views on the various aspects referred 
to in 


. the Questionnaire (copy of the Questionnaire is 


marked as Exhibit A 4), We collected the answers to 


know what type of problems women in cinema 
generally have, | 


. Two group-meetings were held with the members of 


WCC (who responded to the Questionnaire) belonging 
to different categories of women in cinema. 


. Individual meetings of both men and women in 


cinema who might have contrary views were held and 
their evidence was recorded “in camera”. 


» A public notice was caused to be published in 


Malayalam daily to give opportunity to those who wish 
to bring to notice of Committee, any issues relating to 
women in cinema, 


WhatsApp groups were created for each of the 


different categories of women in cinema for easier 


communication and effective notice. Information was 
collected through WhatsApp chat and also by meeting 
such individuals and recording their statements. 


Various video clips, audio clips, screenshots etc. were 
all collected. 


. Various other documents were collected from other 


sources also-both men and women in cinema and 
outside cinema-, including study materials, audio 


clips, video clips, screenshots of WhatsApp messages, 
etc. a 


. Office bearers of AMMA (Association of Malayalam 


Movie Artists), FEFKA (film employees. Federation of 
Kerala), WCC, various other unions of persons. 
working in different categories in the film industry 


‘were contacted and called for meetings and their 


views on different issues were obtained. Their 


| a CE Scanned with OKEN Scanne: ; 


statements were Also recorded, Their bylaws and 
other documents were procured through them. 

i. Statements of both men and women working in 
cinema in different capacity. were recorded In writing 
un camera’ , maintaining absolute privacy in the 
proceedings. 

je Documents were: procured through email, WhatsApp 
chats etc. from certain other individuals, who are not 

working in cinema and their views, which we found to 
be relevant for the study. 

k. Some of other relevant study materials were collected 
through Internet and other sources. 

El Shooting location of the movie “Lucifer” was visited by 
Chairperson ‘and one ‘of the members of the 
Committee and was closely observed. 

m. Chitranjali studio also was visited by Chairperson and 
one of the Members of the Committee . Dubbing and la 
other activities were closely watched. | p 


uestio naire: 


25. The siieciin of relevant materials for the study 
commenced by preparation of a detailed Questionnaire based on facts 
stated in the Terms of Reference (copy of the Questionnaire is 
marked as Exhibit A4). Copies of the Questionnaire were sent by 
email to all the 40 members of WCC whose email ids were made 
available to the ‘Committee by the office bearers of WCC. They ee 
requested to furnish their answers to the several questions put by the 
Committee, concealing their identity. 

26. The members of WCC to whom the Questionnaire were 
sent belong to different categories working in cinema such as artist, 


director, producer, ‘scriptwriter, cinematographer, _ hairstylist, 
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academician ete, Assurance WAS Given to them hy the Cornmittee that 
their answers wil be kept confidential to encourage them for 


disclosing all relevant details without hesitation. A specific date was 


fixed for sending answers, but they Sought for more time to furnish 


answers because of their busy work schedule and engagement at 


AO, eaten m n 
not Pn see ATOPY ir 


different places, away from their homes By S" July 2018, however, 


we received answers from altogether 32 members of WCC 


The 
answers to the Questionnaire which were sent to the Committee by 


m 


embers of the WCC furnished a good input relating to the various 
issues faced by the women in cinema, 


Two group-meetings: 
27. On consideration of nature of the answers given by 


members of WCC to the Questionnaire, we found it necessary to hold 


group meetings with them and we held two separate meetings with 


members of WCC on two days, from morning till evening. 


“a The 
i participants were having vast experience in film industry in their 
; respective fields and various actresses/artistes, directors, 
q cinematographers, assistant directors, associate directors, executive 
7 producer, line producer, hairstylist, costume designer and make- -up 
: artists participated in the two meetings, 

28. In the first meeting, 12 artists/actresses, 3 directors, 1 
Scriptwriter, 1 producer, 


2 cinematographers, 1 assistant/ associate 
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director, Í executive producer/line producer, 1 hairstylist and 1 
castume designer were present. in the 2° meeting, 3 costume 
desiqners, 6 hairstylist/make-up artists participated. Thus, a total of 
31 women in cinema from different categories participated in the two 
meetings. The members of the WCC. actively participated in the 
meetings and they stated their issues openly before the Committee . 
The participants were also informed that if they wished to state 
anything in privacy, they would be given an opportunity to speak the 
details to the Committee by conveying separate individual meeting. 

29, The meetings proceeded from morning till evening on 
both the days. The participants disclosed various types of problems 
which they faced in film industry, in different capacity. They stated 
their difficulties such as, lack of contract being executed between 
the employer and employee, failure to get even the consented 
remuneration, non availability of toilet facilities and changing rooms 
on the set, lack of safety and security for accommodation, 
transportation in connection with the employment, sexual 
harassment etc. 

30. On consideration of all what the participants spoke at the 
meeting and the nature of the grievances expressed, it was felt that 
the women must be having much more to speak, if a proper 


atmosphere is provided to them. We could also get evidence on 
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specific instances from their experiences which they have gone 
through and which they may be embarrassed to speak in a group 
meeting. We decided to call a few of them for meeting individually 
and record their statements to obtain direct evidence relating to 
issues faced by women in cinema and also to collect documentary 
evidence from them. 

Report_ on direct evidence, NOT on hearsay: 

31. The Committee decided that the report shall be founded 
on direct evidence and not on hearsay. We also found it appropriate 
to get different views from both men and women, either in support or 
contrary to the views already expressed at the two group meetings. 
We identified certain individuals who may be having different views 
on different aspects and invited both sides to the meetings of the 
Committee and examined them before the Committee. 


32, Individual meetings were held with both men and 


women in cinema and they stated their persona! experiences in 
cinema before the Committee. Most of the witnesses who were 
examined before us were referring to various problems which they 
. | faced in cinema, Their statements were recorded in writing, Since 
H 

! issues involved were plenty, proceedings were time-consuming. 


33. There are instances where recording of statements of 


even a single witness and discussion with the witness consumed 
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about 10 hours, The meeting commenced at 10 am tn the morning 
and could be concluded only at 9 pm in the night, with a lunch beak 
af one hour maximum, Thus, even though members of the 
Committee were available only for 3 to 4 days a month, the amount 
of time consumed for meetings were more than double. In some 
cases, we also adjusted time of meetings to the convenience of 
witnesses and they were examined fan 6pm onwards for more than 
3 hours in the night. 

34. We are glad that witnesses co-operated with the 
Committee and ‘spoke in detail, their personal experiences in cinema, 
good and bad, which are quite useful in the study undertaken by us 
and for making conclusions to our satisfaction. heat instances 
where very important and prominent persons in cinema, both men 
and women for whom time was very important, had to appear before 
the Committee more than once. They willingly and readily raised time 
to appear before the Committee and gave valuable inputs. They 
spent a very long time with the Committee and explained and cleared 
many doubts, to our satisfaction. Their direct evidence based on their 
experiences counted very much in making conclusions stated in this 

report. We dó appreciate their commendable gesture. | 
35, We also collected documentary evidence from individuals 
working in kinema and certain others who are not connected to 
| 
| 
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cinema, institutions, unions, federation, government official and also 


from internet, WhatsApp messages, videos, screenshots from mobile 
phone, voice clips etc, Necessary documents were also procured 
through various sources and persons other than witnesses who gave 


statements, through email, internet etc. Even though we wanted 


more men and women in cinema from different categories, we could 


not do the same, for want of time and the difficulty in fixing a 


scheduled for them, to the convenience of all, 


Meetings held in absolute privacy, “in camera”™ 


36. Considering sensitive nature of the various allegations 
made before the Committee by many individuals from cinema and 
also the probable consequences, which they may face if the 
statements were made public, it was decided to MARGI absolute 
privacy in the proceedings and the meetings held. The witnesses who 
appeared before us were assured of the confidentiality which would 
be maintained by the Committee in relation to the statements given 
by them before the Comittee; 

37. We avoided recording of the names and other details of 
the witnesses in their statements. The task given to the Committee 
is to study and report the problems faced by women in cinema for 
which, it is not necessary to mention the names of the persons who 


confided with us, various facts from their own experiences. Meetings 
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with different persons in cinema, were held JD Cameri in absolute 
privacy: While stamens of various persons from cinema. were 
recorded, care was taken to ensure that their statements will not 
r identity, In fact, many who ae examined before the 


reveal thei 
many things which they 


Committee were afraid to reveal to US, 


; 
d in cinema, fearing adverse consequences on them. In 


experience 
but as the study progressed, We 


the beginning, we found it strange, 


realized that their fear is well-founded. We are therefore, concerned 
ir ore relatives. 


about their safety and also the safety of thei 


38. The : experiences which many women have gone 
through in cinema are really shocking and ¢ are of such gravity that 


they had not disclosed those details even to the close family 


ow Malayalam film industry runs and the 


members: On knowing h 


consequences which women in cinema may face, if they openly state 
: 
what they have age through, we are satisfied that women in cinema 


in not disclosing their expeHeneee in public or even to 


are justified 


the close family: members. The proceedings were therefore, held in 


extreme confidentiality. 


39. Even though various high-profile individuals from cinema 


appeared before us, we could hold proceedings, avoiding any 


publicity. The appearance of the celebrities before the Committee on 


different dates was not known even in the neighbourhood of the office 
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where the meetings were held, We took care to avoid publicity since 


we were afraid that any publicity will adversely affect the task which 


we are entrusted with and hence it was strictly avoided. 


40. The names of the individuals both men and women who 
were examined before the Committee were not hidden from the main 
records. We also struck off the names and other details of the women 
who gave answers to the Questionnaire so that their identity will not 


be disclosed. This is done to protect the interests and welfare of both 


men and women and the industry itself. Our function is only to study 


the issues relating to women in cinema and report: not name or 
shame anybody or expose the guilty. 
No_sharing of information with media before completion of 
study: | 

41. To maintain privacy of the information shared with us, 
we also decided not to share any details of the proceedings to the 
media, We did not disclose anything about the proceedings of the 
Committee to the media or what statements were made before the 
Committee by any one of the individuals, for maintaining absolute 
confidentiality in the proceedings held. by the Committee. To inspire 
trust of the individuals who gave statement before the Committee, it 


was necessary to keep the statements, absolutely confidential. 
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42, we also found it necessary to avoid controversies 
popping up by’ media publication, during the proceedings of the 
Committee , in te best interest of the assignment undertaken, Had 
any information given to the Committee leaked out, it was possible 
that both women and men might refrain themselves from frankly 
speaking out their experiences before the Cammittee , as they are 
likely to suffer by media publicity and online harassment. Even 
though many of the personnel from newspaper, channels and also 
online channels contacted the Committee to get information, we 
explained to Hem the need to maintain confidentiality. 

43. We are glad that majority of the media personnel ! i 


i 
tle: f 


understood the seriousness and they did nat bother us any more, by 


putting digging questions. Therefore, we could complete the study 


without any external intervention. Still, certain media published 


l dysfunctional. 


Categories of women in cinema: 


44, In the course af the study, we came ta know from 


various sources that women in Se constitute not only artists, 


but they comprise of 30 categories which are as follows (the list may 


not be lt 
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Categories of Women in Cinema 


i 
P| Junior artist Director 


Associate Director/ Assistant 


Producer 


Director 


Graphic designer 


Cine distributors 


Cine exhibitors 


Still photographers 
Playback singers 
Lyricist 


Music directors 


Art directors 


a Dance choreographers 126 Sound engineers 
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45. Even though efforts were made to procure presence of 


men and women from all the categories, we found it difficult to get all 
of them referred above. 
Certain category of women in cinema reluctant to speak: 

46. We collected contact details of dancers from their trade 
union and formed WhatsApp group for initiating discussion with them. 
But, when a message was posted by the Committee in the WhatsApp 
group expressing our intention to convene meetings with them and 
hold discussion on the various issues faced by them, to our utter 
surprise, instead of responding to the message, they started leaving 
the group, one after the other. (The screenshots of the WhatsApp 
group chat are marked as Ex AS series) 

47. On discreet enquiry, it is understood that the dancers 
were instructed not to speak anything against anybody in cinema 
before the Committee. Stilt, we continued our efforts to get dancers 
for meetings and at last, two dancers appeared before the Committee 


but, they stated that they have absolutely no problem in the film 
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industry since their umon was very strong, To repeated Questions 
from all angles, they repented that they have no problem. From other 
inputs which we have during our study, we formed an opinion that 
they ware deliberately suppressing the relevant information from the 
Cornmittee, fearing consequences of losing chances in cinema, 

48. In the very same manner, we tried to collect details of 
junior artists through their co-ordinators. Few names of junior artists 
with their phone numbers were furnished to the Committee but on 
‘contacting them over phone, we were informed that they were old 
and are at Tamil Nadu and not available in Kochi or nearby district. 
They sounded: reluctant to come over. It was decided to open a 
WhatsApp group for communicating with them, But, they informed 
that they do not kave WhatsApp in their phones nor did they have 
any email id. Thus, attempts made to communicate with them failed. 
We massa al! efforts to get a few junior artists, but tt appeared to us 
chat they were under some threat that if they stated anything before 
she Committee, indy will not be given any chance in cinema. 

AX. However, much later, at the fag end of the proceedings 
$f the Committee, š sommmunication wes received frem government 
instracting the Cernmittes to consider the issues relating to the 
Junior artists; in the light of The Complaints Received by Honorable 


Chief Minister and: Honorable Minister for cultural affairs. The 


RE Scanned with OKEN Scanne: 


Pare el 
Togn wide eres HE 


on 


complainant was contacted, but fa informed th at the Junior artis 


were scared ie: come to the ¢ 


tr 


Committee because, if ne ie Information 
leaks out, they were “scared that fied will not E De called for work in 


enema, in which event they will suffer financialiy.. 

50.However, on: hearing about ins, activities of the 
Committee, a Junior artist co-ordinator came. forward a ad. furnished 
certain documents which disclose that, junior. artists have lot „Of 


problems. (Further details wil! be discussed in appropriate context) , 


Certain men scared ito o speak agains nst in indy ustiy: 
51. “Surprisingly, in the course of uN we came to know 


ee Li, 


that certain men also had suffered a iot Laf Issu 25 Ín the fiim industry 


ang many of them, including some very PUNEN artelis were 
unauthorisedly banned from working in cinema for tonede 
length of time. It was shocking to know that the sole reason for such 
unauthorized banning was due to very silly reesons. They would have 
knowingly or unknowingly invited wrath of one or other person fram 
the powerful lobby in the industry, which rules the industry, 
Therefore, men generally were hesitant /scared to speak against the 
industry, fearing that any leaking of the information given by them 
will adversely affect their future chances in cinema. Still, it is 


encouraging that certain men spoke impartially. and they even said 
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formation of WCC was for the good so that industry will improve (1 
will discuss this in more details in another context), 

52. For making various conclusions on the several issues 
faced by women in cinema, we have relied upon oral statements of 
witnesses both men and women who appeared before the Committee 
and interacted with the Committee. We have also taken into 
consideration various documents, audio clips, video clips, screenshots 
of WhatsApp messages, WhatsApp «chats etc. produced by the 
witnesses which are marked as Exhibit Ci to C24 and also certain 
other documents and materials procured by the Committee from 
ather sources and marked as Exhibits B1 to B31. The Committee has 
also obtained documerits from few other sources and marked them as 
Exhibits Al to A 16. All these documents are also relied upon by the 


Committee. The observations made at Chithranjali studio, and 


shooting location of the film “Lucifer” at Kuthiramalika are also taken 


into account, whiie making conclusions in this report. 


Issues faced by women in. cinema, generally: 

| 53.-On consideration of the statements of all the witnesses 
with: whom we interacted, who include the most prominent men and 
women iñ the: industry, the documents which the Committee 


nrocured (“marked as Exhibits Al to A16 and-all the documents 


oo) 
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macked through withesses Ëx.Cl to, 24 SENES), audio clips, videg 


cips and aiso documentary” evidence Wich we procure ‘ed through 


witnesses by tha- C Committee” (Ex. ‘Bi o Begi and various òthêër 


materials E from the individuets exemined or contacted and 
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fron internet, we find that women in cineme. gener ally face a lot of 
issues, which include the foliowing! ` 
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Soa demands’ mace to women for the very entry 
into: cinema’ ang, Ter ~ getting thénces $ö work ‘in 


a 


- 


cinema.. , 

2. Sexual EROA ient, abuse, asset against women at 
workplace, = tradispoptaun, place os ‘of a¢ tomy medaticn 
etc, : l : are. 


a Let ture. af wor aen, if they express their sesentmens 
and ynwillingndss té’sexbal demarids, 2 0e or 

4, Vioiation of human’ ‘rights cf worsen in cinema by net 
providing ‘basic fac es like" $ EO T 
rooron the s: at ôf. f.giniema: l 

5. Lack of safety, set urity in cinèma, in accòrnmodation, 
transportation etc. -o bese > 

6. Unauthorized ‘ang teas baning of individuals 

< working in in anema in different categorjes. 

re eng or women: wûnder threat t of ban. from work: in 


cinema. ; 
8. Male ` ‘domination iin - industry, ° “gen nder”. ‘bias, gender 


discrimination 
9, Gross indiscipline in cinema --consum ption of alcchoi, 


use of drugs, csoldeny ‘conduct/ misbehs vior at work 
place. . 


10. Making of demeaning and: vulgar scommments ate o enag: 


_ workplace, over phone atc. g 
11. Non-execution of contract’ in writing between 
employers and employees, to. suit individual 
requirements. | 
12,Failure.to pay even consented remuneration. 
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13.Disparity of remuneration between man and woman 
and génder discrimination in remuneration 

14, Resistance/reluctance to allow women into cinema 
especially on technical side and lack of opportunity 

15.Online harassment (cyber-attack), 

16.Lack of legal awareness of women about their own 
rights, 

17.Absence of any legally constituted authority to redress 
the grievances, 


54, Now, I would proceed to discuss above issues faced by 


women in cinema, under separate heads. 


Denial of human tights to women in cinema: No toilets & 


changing room: 


55. From the evidence adduced before the Committee, we 
find that women are denied even basic human rights in, Malayalam 
film industry, by not providing adequate facilities like toilets and 


changing rooms, on shooting locations. Almost all the women who 


were examined before the Committee stated that there is no toilet 


facility or changing room on the set, especially while shooting is done 
in many outdoor locations, which will be in remote places. What is 
being done now is, the women themselves will find some space in a 
nearby interior place like forest or behind bushes or a fat tree to 
Pass urine, while on outdoor shoot. At times, some cloth is being held 
by one or two persons to help the other to change dress or to pass 


urine, No water will also be available at the site. 


CË Scanned with OKEN Scanne: 


29 a 


56. During menstrual periods, the women in cinema face a 


se water or other 


very tough time, without being in a position to u 


facility even to change or dispose of sanitary aiie it is pointed 


out. It is also stated before. us that women in cinema or forced to hold 


back urge for urination for a very long time. They also do not drink 


water on location, to prevent urge for urination. This has resulted in 


urinary infection and other physical «discomfort and. problems to many. 


women in cinema. I was surprised to hear from a Juni 


she was not allowed to go to toilet by the production unit, since it 


% takes 10 minutes by walk to'reach a 


toilet. Many of them have landed-up in hospitals on some occasions, 


it is stated. 
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60. INUS, the women oin cinema go usrougn a neran inng 


during shooting for want of tollet and changing room on the set. Many 


witnesses stated before us that they do not even drink water on the 


set so that they will not have urge for urination, despite their 


knowledge that it will lead to physical ailments. They have no other 
way than to do all these things, even by anaid their own health 
nasist of lack of toilet facility on the set. They are also forced to 
withhold the urge for urination. They stated that it has become a 
habit for women in cinema not to drink water in order to withhold 
urge for urination and thereby, many of them suffer from urinary 
infection and other physical problems. Not only actresses but, many 
other women -hairstylist, their assists, junior artists etc. work in 
cinema. 

61. Certain producers stated that caravans are provided on 
the set-for the use of women even though caravans are highly 
expensive. But, various witnesses disputed this fact and it was 
pointed out that caravan is provided to only heroes and heroines but 
they do not let other women to use their caravan since it is provided 
to the exclusive use of the heroines. It was stated that if at all just 


one caravan is provided for general use on the set, it will not serve 


CË Scanned with OKEN Scanne: 


32 


ek Bee ek a RS EN ae 
ee ee Wane eee ne A 


E the purpose. If a caravan is used by a lat of women in on the set, the 
| . tank will overflow and there will be clogging also and the toilet will 
not be in a usable condition, 

62. So, providing one caravan in every set will not solve the 
problem, it is stated by many witnesses. Some of the witnesses 


stated that E-toilets have to be made available in the set for their use 


ol or in the absence of the same, caravans have to be arranged. The 
production unit must provide e-toilets at least by renting them out 


and make them available, in usable condition, compulsorily, they 


insisted. A production house can buy e-toilets, but nobody is giving 
| any importance to this. | 
H 63. Toilet and changing room have to be taken as an 
invidie facility on the set and some steps have to be taken 
immediately for ensuring the same on every set, it is submitted by 
many women in cinema. Though few men also supported this stand, 
even now their production units are not providing toilet or changing 
| room facility on set. The women in cinema insisted that all production 
houses shall make arrangement of E-toilets in the location, which 


according to the producers are cost-effective than caravans. But, if e- 


toilets are provided, it must be in usable condition, it is added. 
64. This peculiar situation exists in Malayalam film industry 


because it is male dominated and men do not understand or try to 
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understand or pretend not to understand the basic needs of a 


woman, it is stated by various witnesses. It is s pointed out that this 
sort of a situation exist only in cinema “but, not in any other work 
place. A famous artist stated that this problem is known to everybody 
in cinema. This ee also brought to the notice of many members of 
AMMA. Discussion was also held at the meeting of AMMA relating to 
toilet problems. They expected AMMA to take necessary action to 
make available es through the producers! association. But 
nothing was done i far, and human rights violation continues. 

65. We have asked men about this horrible state of affair in 
the film industry. Some men admitted that such a situation exists and 
it has to change. | But few others, including ¢ a very prominent actor 
stated that nome were working in cinema since the past so many 
years and they were pushing on, without any complaints. they were 
somehow or Sead adjusting to the situation. “They used to go to 
some nearby houses or some other convenient places, where clothes 


are held to change dress ane! for urination and therefore, it is only a 
| 


question of adjustment By women in cinema and therefore, lack of- 


toilet facility naed not be taken seriously, it is stated by certain men 


in film industry. 


66. We cannot accept what men in cinema have stated 


regarding non availability of toilet or changing room. We cannot shut 


t 
| 
| 
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our eyes to the serious situation existing in film industry and what the 
women in cinema suffer because of non-availability of such facilities 
and changing rooms. According to most of the witnesses, women do 
not even drink water on the set, for preventing urge for urination. 
They withhold the urge for urination. This has become a habit for 
women in cinema and many of them suffer from urinary infection and 
other physical problems. 

67. Regarding changing room, -one suggestion came from 
certain witnesses examined before the Committee that caravan or a 
vehicle can be kept as a substitute for changing room where women 
can comfortably change the dress. But, most of the women objected 
to this idea because this is a time when hidden cameras are easily 


available and it is possible that such cameras will be installed in 


enclosed changing rooms and hence, in all probabilities, on the very 


next day their privacy will be exposed in social media and the entire 


process will be flashed on the internet. Therefore, the women pointed 


out that any permanent set-up for changing room will also not be a 


solution for the problem. 


68. We do understand the anxiety of women in cinema. 


There could be all such possibilities as stated by them. Even ina shed 


or a vehicle, there can be intrusion into privacy of women by hidden 


cameras. A suggestion came from a witness that in every set an 
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arrangement can be made to Install a changing room by ‘means of 


_spingsandracthickecurtaln-ofzappropriatessizeswh ichzeanzbe: fixed to any — 


wall temporarily and after the use is over, it can be dismantled and 


-spreserved::forcfurtherause. “This «is +jast=like sa. +shower -carta in, it is 


submitted. So, in every set, production unit has to make 


arrangements for changing room by using a ring and a thick curtain 
which can be temporarily fixed to any wall or other place and 


removed, after the use. This is not very difficult to implement. 
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71, According to; producers, it.incurs heavy cost to provide 
caravan for the use of all the women on the set. Caravan is provided 
for accommodating only main hero and heroine because they insist 
for providing caravans to them, They do not allow other women to 
use their caravans for toilet purpose. There is also an understanding 
that such toilets cannot be used and many junior artists, co-artists 
etc. and they also do not dare to make request to the main artist to 


whom caravan is provided to. We are persuaded to believe this 


version. 


72. It is unfortunate that even though it is the duty and 
responsibility of the production set to make available all basic 


facilities like toilets and changing rooms for those who are working on 


the set, it was not done and it leads even to serious physical 


problems. We are convinced that women suffer considerably, 


mentally and physically due to non-availability of toilets and changing 


rooms on the set. We have no doubt that failure to make such 


facilities to women in cinema on location set by the production set 
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amounts to serious violation of human rights to the women in 


cinema. This isa serious issue. 
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75. There can be no doubt that absence of facility of toilet 
and changing room on the set amounts to human right diolain: We 
are of firm opinion that there must be toilet facilities and hanoie 
room in every set and before permit is granted for protection, it must 
be ensured that such facilities are made available by the production 
team. No production of cinema must be allowed without ensuring that 
such facilities are available on the set. Every citizen has a right to 


live his or her life with dignity and it is recognized as a human right. 


Such a right of a person is to be valued and respected. The women 


cannot be asked to go to a forest or behind a bush to pass urine or 


change the sanitary napkin. The basic facility of toilet and changing 


room in usable condition must be provided to the women in cinema, 


without any exception. 


Sexual harassment, assault, abuse and_casting couch: 


76. It is well settled in law that sexual harassment results in 


violation of woman’s fundamental rights guaranteed under the 


Constitution of India. A woman in this country has the right to live 
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with dignity, chooee any prafesaian a carger of as liking, with the 
further Hight to wark in 4 safe environment, free kem any haragsment 
which walates Der dignity, especially sexual TOETS But, in Alm 
industry, such rights are more infringed than protected. Fram the 
evidence placed before the Committee, which includes statements of 
both men and women in cinema, various documents produced and 
procured, we unhesitatingly conclude that sexual harassment etc. are 
shockingly rampant in film industry and it remains unchecked and 
uncontrolled. 

77. At the very outset, I would make it clear that as per the 
evidence given before the committee, all men are not responsible for 
the_bad reputation for the film industry. All the women who spoke 
before the committee about sexual harassment stated that there are 
also highly respectable men working in film industry, with whom they 
found it very safe to work. The names stated were that of a 
cinematographer and a director with utmost respect to them. 

78, One of the witnesses stated that the cinematographer 
and she mentioned È well reputed for his character, conduct and 
concern for others in the set. Itis also stated by one of the witnesses 
that because of the highest responsibility and the exemplary dealings, 
he seems to have disciplined the entire crew in his set and it is very 


comfortable for women to work in his set. It has also come out in 
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: evidence that the attitude of a very famous. director ` is also excellent 
E and he takes ac care, ‘especially when sensitive and physically 
i 
; intimate scenes are shot with women. He has-always made it a point 
to see that only the persons whose presence is inevitable for shooting 
; alone are present, iat the time of shooting. He would also ensure that 
f the shooting spade is adequately covered so that such scenes are 
: made not visible to others on the set. 
| 79. Woren who find it embarrassing to act in such scenes 
, with their body exposed found this very comforting; Some of the 
È . 
witnesses also stated that there are also a few other men working in 
! different viene who are also very understanding, friendly and 
helpful to women, in many ways. In the above circumstances, 
| whatever is statéd in the report against men may not be read as 
| applicable to,all the in the film world. 
f 80. However, it has come out in evidence that certain men 
in cinema, who are well-known and well reputed for their ability as 
: 
artist, director o whoever he be in the film industry have shocked 
, certain women in cinema by sexual harassment, and physical 
advances made by them towards them. Thus, the major issue which 
wo ace in film industry is sexual Harassment. It is the worst evil 
which women ini cinema face in the film industry. The Women in 


| 
| 
| 


pire hak yee pye nae = RMR NPM creme were HE ete e o = 


CE Scanned with OKEN Scanne 


41 


cinema are most reluctant to speak out the sexual harassment, which 


- they are subjected to, even to other women or close relatives. 


81. Most of the women in cinema, who are known to be very - 


bold, are reluctant and hesitant to divulge their bad experiences in 
potato cinema, particularly, of sexual harassment. They are scared to 
disclose it even to their colleagues in cinema, fearing consequences 
which they may have two face. They are afraid that if they divulge 
their issues to others, they would be banned fon cinema and 
subjected to other harassments, since such ee are powerful in 
cinema and all men in cinema will stand together by him. By using 
fans and fan clubs, there would cause severe online harassment 
against them in social media. They would also face threat to life, not 
only to themselves but, even to the close family members also, it is 
stated by various witnesses. They are thus, silenced in cinema. 

82. We noticed in the beginning that the girls/women were 
very hesitant to divulge their experiences even to the committee 
about sexual harassment in cinema. We realised that the reason was 
not merely womanly embarrassment but, they were scared that they 
will be harmed by the perpetrators, in case the information reaches 
their ears. Therefore, we gave the witnesses, assurance that absolute 


confidentiality will be maintained in the proceedings. On being 


fet OF g 
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convinced of the assurance, some of them started disclosing their 


sensitive PE atone the Committee: 


83. We have interacted with both | men and women in cinema f 


who belong to old generation (black- and -white era) as well as new | 
generation. We have come to know from their statements that ever | 


since the industry originated, there were problems to women inthe | 


industry. One of the witnesses from old EER stated that 


women in cinema have a lot of problems but, the main problem is 


that there is no authority to redress the grievance of woman, 


| 
whenever they have some problem. They cannot open their mouth to 
es i i | 


make a complaint. | 


84, In case a complaint is made against an artist to ne ; 


producer, if such lartist has good market value, producer will not 
irs A 7 
avoid him from his cinema because for the producer, cinema a 


| 
business. Itis a same case, as far a as athe complaint against a director 


is also eer If he avoids an artist or a director who has a 


reputation and more market value, producer will be the loser. Even if 


a producer can avoid such artist or director and go for another one, 


producer will not it. This is because of financial reason. 
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86. According to women in cinema, the harassment starts 
from the very inception. It is revealed from the statements of various 
witnesses who were examined before the committee that production 
sonuoner or whoever gives an offer for role in cinema fi rst 
approaches the woman/girl or if it is the aher way and, a woman . 

approaches any person in cinema seeking a chance in cinema, she is - : 
| told that she has to make “adjustments” and “compromise” to take 
her in cinema. “Compromise” and “adjustment” are two terms which 


dre very familiar among women in Malayalam film industry and the 


by, they are asked to make herself available for sex on demand. 
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87. The girl also told that demand far eax can be imade by 
anybody in the cinema - actor, praducer, debeton  firodaetion 
controller or any other person and a PTER tugt be willing to 
surrender to their demands. Referring to certala wolbknowi 
actresses who are successful In the Industry, women tn cinoma mo 
convincingly told that such women have all Qalned reputation, money 
and fame only because they were willlng to ` adjust and 
comprammise’, She is also told that if she wanted to get a chanci to 
act in cinema and grow to heights, she will have to make certaln 
“adjustments” and “compromises”, 

88. One of the artists stated before the committee that 
normally, a woman goes for audition on seeing advertisement in 
Facebook or some other social media and If she responds, she may 
get a phone call, informing that she Is found suitable for the role nid 
she will also be asked to meet the producer or director. She will also 
be told that she will have to “compromise “and “adjust” Many In the 
industry are made to believe that all women in the industry get Inte 
the industry or. are retained only because they have sex with men in 

the industry. 

89. This Impression is created by none other than people 
within the industry itself, to persuade new comers for surrendering Lo 


demands for sex. There are occasions where such an idea ts 
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convincingly conveyed to the aspirants and certain 
women/girls/newcomers are exploited. By the time they realize that 
they are trapped, it will be too late. It has come out in evidence that 
there is a general assumption and misunderstanding in cinema that 
women come to cihema only for making money and that they would 
surrender to anything. This impression is created in society also to 
the extent which is contrary to the facts, it is stated by the witnesses. 
Certain witnessesjį stated before us that some people believe. that 
women who are Peer in cinema would sleep with anybody for 
money. Some new comers believe this and they become victims of 
sexual exploitation. 

90. However, these facts are kept as a secret by every 
wounds who enters the industry, who would have gone through a tot 
of difficult times. | It has come out in evidence that it is only after the 
formation of WCC that women started disclosing to each other, their 
bad experiences relating to sexual harassment. A WhatsApp group 
was formed by wee in which the women were free to chat openly and 
state the problems which they faced in cinema. Having assured by 
WCC that whatever the women disclose on the wall of the group will 
be kept confidential, women disclosed their experiences in group 


chats. 
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91. Many women in cinema stated before us that after WCC 
was formed, they found a forum where they could safely disclose 
instances of sexual harassment which they have gone through. Till 
then, they were all keeping to themselves, all their experiences and 
suffering the brunt that they have gone through, not being able to 
disclose it even to family members since their parents were reluctant 
to send them to cinema because of the bad name for the film 
industry. 

92. There may be instances of consensual sex, but women in 
cinema generally, are not willing to share bed to get a chance in 
cinema. Another witness stated before the committee that there may 
also women who would be willing to adjust to the demands and she 
herself has seen certain mothers who are conniving at the situation 
and believe that there is nothing wrong in it, The witness stated that 
this is a shocking reality. According to women in cinema, it is a sad 
state of affair that a woman has to surrender to sexual demands for 
her to get a job in cinema whereas there is no such state of affair in 
any other field, it was pointed out by many wiesa who are 
examined before the committee, 

93. Women in cinema stated before us that majority of men 
working in cinema itself think that the women who are willing to act 


intimate scenes in cinema will also be willing to do the same off-set 
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also. Therefore, men in industry make open demand for sex, without 
| 
| 

any embarrassment.! Even if women are not interested in having any 


sexual contact with Ten demands are made for sex, by offering to 
give more chances in cinema notwithstanding their resentment and 
objection to such demands. It was pointed out by certain women in 
cinema that some new comers fall prey to these offers and they are 
sexually exploited, against their willingness. 

94. Some of the witnesses also produced certain video clips, 
audio clips, screenshots of WhatsApp messages etc., to establish the 
fact that there is demand for sex for the vee cate into cinema and 
that certain people in the industry persuade them to make 
themselves available for sex. Many women emphatically stated 
before the committee that this situation in Cinema should be stopped. 
Some of them stated that they were forced to reject such offer in 
cinema, at the cost of losing their long-awaited dream of acting in 
cinema, though it is their passion. 

95. On considering the various statements made by women 
in cinema and the documents available before us and also the 
evidence given by certain men, we are fully satisfied that women in 
cinema face a difficult situation by demand of sex for the very entry 
into cinema, Few men stated before the committee that women 


undergo such experiences only from certain fake persons who under 
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the pretext of producing cinema give advertisement and called them 
for audition etc. According to them, women must be careful in not 
falling for such fake advertisements but, it will not be correct to say 
that the entire film industry is bad. 


96. On analysis of evidence placed before us, We are 


satisfied that women face sexual harassment even from very well- 
known people in film industry, who were named before the 
committee. On considering the various aspects we have no reason to 
disbelieve what was stated before us regarding sexual harassment in 


film industry. 
ee 
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108. Various men in cinema tried to impress upon the 


committee that that sexual harassment exist not only in cinema but it 
is there in every other field. Therefore, sexual harassment in cinema 
may not be blown out of proportion, it is EET However, many 


women in cinema bröuabik to our notice that there is a striking 


wiferenice ; between pena paresstien in cinema and other fields. 


According to women in cinema, sera Hardaamient starts even before 


a ; woman comes to fiim industry and starts working there. If a woman 


wants to get a jeb in cinema, either people from cinema will approach 


to meet somebody but, demand for sex Is made by 


or she will nave 


people in cinema. 


y other job in cinema 


109. The offer to act or for doing an 
nd for “sexual favours. As I 


03a woman coupled with dema 
n would be asked to adjust and 


F 
F 


comes te 


the womat 


already mentioned, 
sked to eurrender to sexual demands. 


aS 
wS 


compromise, ther eby de is a 


ji in no other job, there is any demand for 


Many witnes 5Se3 pointed o 
ting the job. The person wili h 


and also by appearing for an 


At the very 


sexual E for get ave two prove the 
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merit by going through a test if any, 
is totally different. 


interview. In cinema, situation 
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410. Therefore, women i in cine ne af nat find it safe to go fe 


the work lace all aiong. i is sate by various witnesses that 
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teac her, odor or r the UKE; no gema nä iş ‘made for sex, W would be 


enough 'i iE a we woman DrOvesS her: ability by, y, undergoing a ene oS 
apte aring ‘before an’ irtera But ee aia n fies 
dustry, it is stated. Tan ey ee 

Lil. It is stated by various 9 omien | in e that white 
going for, work in cinema, they are often accom Me ‘gy their 
parents ‘ar close relatives, since demand for sex is made along wi ith 


the offer for chance in cinema and hence, they ave apprehensive of 


their safety, in their work piacer The worner it, cinema do not Ah pate” ci 
safe to ‘stay ali alone, in the plac ce where ace ominodati on arranged for 
them. In-most of the hotels where they are staying, the mane are 


knocked by the men wortana in cinema who would be mostiy under 


intoxication. 
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112. Many women have stated. that knocking will not be 
polite or decent but, they repeatedly bang at the door, by force. On 
many occasions, they felt that the door would collapse and men 
would make an. entry into the room by force. So unless women take 
somebody from the family when they go for work, they fear that they 
will not be safé at ienero: 7 

| 113. But, 5 teacher, derie engineer or doctor or any woman 
in any other profession will not have face any sich issues. At any 
rate, they will not have to take their parents when they go for work to 
their office because they are not confronted with any demand for sex 
to enter their respective work place. Ordinarily, it would be sufficient 
sor them to prove their ability and hothing. more to get other jobs and 
they can safely walk into the office. But, it totally different state of 
affair exists only in cinema and women are scared to go for work all 
alone, because of the undue importance which people in cinema give 


to sex. There is direct evidence on these aspects from the witnesses 


with whom we had interacted by us, 


114. Even though evidence before us discloses several 


sexual acts which are committed against women in cinema mostly 
constitute various offences under. the Indian Penal Code and also fall 


under definition of The Sexual Harassment of Women at Workplace 
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(Prevention, Prohibition and Redressal) Act (POSH Act, for short) etc. 
But, the women in cinema who suffer the atrocities prefer to keep 
silence, while thinking about the serious consequences which they 


may face if they make any complaint about the atrocities in cinema. 


115. Many men in the cinema who were Samne before 
the committee asked why the women are not going to police, if the 
situation is that bad in cinema. 1 informed one of the actors that I 
would ask the victim to go to the police station or send the statement 
given by her to the police to register a case, and proceed in which 
event, he. could imagine the esanaia, It is a well-known fact 

that women ordinarily do not rush to the police in case of any sexual 
harassment because of various reasons. In the case of women in 
sinema also the situation is not different. They are more embarrassed 
than ordinary women ‘because they are public figures who can be 
subjected to various harassment including cyber attacks. Even those 
ee ‘iG ask why not the woman go to police would know that if any 
sexual assault is made against any woman in their own family, 
nobody rushes to the police station with the complaint. Therefore, we 
cannot evaluate what the men said, totally unconnected from the 


reality. 


116, Many witnesses stated before the committee that they 


face various consequences if they go to the police station with an 
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allegation of sexual harassinent or assault. If they take up the matter 
before court or police, they will face worse consequences, including 
threat to life. An artist added that threat to life will not only be the 
against the victims but, even their close family members will be in 
danger. They cannot predict ast all they would be confronted with if 
they were to open up their mouths to make any of their grievances, 
even before authorities. Being public figures, their name will be 
tarnished through social media. On the very next day of the 
complaint, there will be severe cyber attacks in social media. 

117. The various documents produced before the committee 
by the witnesses abundantly save that very vulgar language is used 
in social media to attack the women online. They even post 
pornographic pictures, photo of erected penis and more, with vulgar 
comments, to demoralize the women. Such attack is too much for the 
women to face and suffer. Some of them told this Committee that 
they are taking risk by disclosing their experiences in cinema, 
because by doing so, not only themselves but their relatives would 
also be in danger, if the facts stated by them reach the ears of those 
who tortured them, as many of the perpetrators are very influential, 
It was a shocking experience for us to listen to the nature of sexual 


assault and harassment which women in cinema have gone through. 
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same man, as husband a nn T 
terrible. Because of what was done to her during shooting, ber 
resentment and hatred had reflected on her face, during shooting. 17 
retakes had to be taken for just one shot. The director criticized her 


for the situation. In cinema there is a general assumption that women 


come to ċiñema for making money and she will surrender to 
anything. The men in cinema cannot even imagine that it is because 
of the passion for art and acting that a woman comes to the movie. 
But the impression is they are coming for fame and money and they 
will sleep with any man for getting a chance in a movie. Ifa person 
thinks that a woman is a problem-maker, she will not be called to the 
cinema again. mew women who are passionate of acting will be 
suffering all the atrocities, silently. To a question put by the 
Committee to this witness whether other women in cinema had same 


experience, she said may be they have, but they are scared to state 


their problems openly. 
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163. Various women and men stated before the committee 
that they are being subjected to online harassment to their utter 
annoyance. They are publicly threatened and defamed by publishing 
various comments and posting certain vulgar pictures, videos etc., in 
Facebook and other social media, They are subjected to trolling also 
and many messages are circulated through WhatsApp. Various 
remarks of sexual colour are made in public against them and even 
photos of penis and other pictures are posted on the wall of the 
female artists, followed by comments that they will be raped etc., to 
ridicule , threaten, demoralise and humiliate the female artist. 

164. Admittedly, online harassment is by the public and not 
hy anybody from the film industry. Such offences are committed 
against not only against women in film industry but against many 
other woman also. s a common ee faced in society now. So, a 
question arises winiethiae this issue comes within the purview of the 


study of this committee or not. This committee is constituted to study 


and report issues relating to women in film industry and their working 
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atmosphere and as per the terms of reference, the committee has to 


suggest solutions to problems. 
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197. Members of WCC requested the Committee to 
recommend for formation of an Internal Complaint Committee (ICC, 
for short) in every production unit of cinema and Association of 
Malayalam Artistes (AMMA", for short), in accordance with the 
guidelines laid down by the Supreme Court In Vishakha Versus State 


of Rajasthan and the Sexual Harassment of Women at Workplace 
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(Prevention, Prohibition and Redressal) Act, 2013 (POSH Act’, for 
short). Several suggestions were also made by various people during 
their examination before the committee, as to how ICC has to be 
formed. Witnesses who were examined before the Committee, both 
men and women, stated that it would be beneficial, if there is an 
authority to consider the grievances of women in cinema and redress 
the same. One of the suggestions was, two persons each from AMMA, 
FEFKA, and different trade unions working in cinema can be chosen to 


constitute ICC. 


198. However, it has come to the notice of the committee 
that a writ petition as W.P.(civil) no. 33994/2018 was filed by WCC, 
seeking directions from Honorable High Court for constituting ICC 
(The copy of the writ petition is marked as Exhibit A17) The relief 


sought for in the writ petition is to declare that AMMA is legally 


obliged to constitute a Complaints Committee against sexual 


harassment for its members in accordance with the guidelines laid 


down by the Supreme Court in Vishakha case and POSH Act. 


Another prayer in the writ petition is to direct the respondents, 


including the government, to appoint a Complaints Committee against 


sexual harassment Various contentions were taken up by AMMA and 


the government in the writ petition (vide the counter affidavits 


marked as Exhibit A 18 and A19) that AMMA is only an association 
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of artists and not an employer. The activities of AMMA will not fall 
under the definition of the workplace and there is no employer- 
employee relationship between AMMA and its members, it is 
contended. 

199. However, it was also stated by AMMA in their counter 
statement that the association has already formed a ‘Woman Cell 
Grievance Forum’ and it is functional. But, according to them, that 
will serve the purpose because various other people who are not 
members of the Association are working in cinema and AMMA will not 
have control over all of them. AMMA is an association formed 
exclusively for the artists-- actors and actresses-- in the film industry. 
But it is the responsibility of the employer to constitute a mechanism 
in the workplace far redressing the grievances of the women against 
sexual harassment and, not AMMA, it is further contended. 

200. According to government, there has to be employer- 


employee relationship for formation of Internal Complaints 


Committee, as per the Act, It is also contended by the government 


that Local Complaints Committee has been constituted in all 14 
Districts, as per section 6 of the sexual harassment act and the said 


committee is empowered to receive complaints of sexual harassment 


from establishments where the Internal Complaints Committee has 


not been constituted and if the complaint is against the employer 
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himself. District collectors in the state are notified as district officers 
for the purpose of exercising and discharging all powers‘and functions 
under the Act. Thus, if at all there is any complaint against the 
employer himself, or if no ICC is formed by the employer, the 
aggrieved woman can approach the local complaints committee, it is 
contended, | 

201. The government further stated in their counter 
statement filed before the High Court that a circular was issued by 
the government that every employer of a workplace in which more 
than 10 workers are employed shall constitute an Internal Complaints 
Committee under POSH Act and it is the duty of the employer to 
provide necessary facilities to the internal Committee for dealing with 
the complaint and conducting an enquiry. Where an employer fails to 
contravene emot to contravene or abets contravention of 
Provisions of the Act or any rule made thereunder shall be punishable 
with a fine which may extend to Rs. 50,000. 

202. Anyway, the relevant questions whether an ICC can be 
formed in film industry, whether ICC can be constituted in the 
absence of an employer-employee relationship or whether there can 
be an Icc in an association like AMMA in which there is no employer- 
employee relationship etc., as contemplated by the POSH Act are 


pending consideration before the Honorable High Court. Hence, it will 
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be sub judice if this committee consider those relevant questions. So, 
we make it clear at the very outset itself that to be would refrain 
ourselves from making any comment in this report on legal issues 


relating to ICC, which are pending consideration by the Honorable 


High Court. 
203. However, after having made an in-depth study into the 


problems relating to women in cinema, even if the Honorable High 


Court finds ultimately that ICC can be formed in cinema, as per the 


Rest ACT, we åre most hesitant to recommend for constitution of 


Icc in cinema, as contemplated by the various provisions of POSH 


Act, mainly for a few reasons. 
204. I have discussed about the situation in cinema, the 


powerful lobby etc, under the head “ban in cinema”. This has to be 


read along with t, to understand the present position in Malayalam 


film industry. In the course of the study, we understood that 
Malayalam film industry is under the control/clutches of certain 


producers, directors, actors -- all male. They control the whole 


Malayalam film industry and, they dominate other persons working in 


cinema. They can even coerce and threaten the persons who work in 


ICC to deal with the complaint, in the manner they demand. If any | 


one of them who is a part of ICC does not act according to dictates of 


those in power, their future can be ruined and they will be even wiped | 
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out of the Industry, as they are capable of doing it. This situation in 
cinema is very shocking, 

205. It is brought to the notice of the committee that a 
prominent actor in Malayalam cinema referred to the powerful lobby 
Which exists in film industry as “mafia” in cinema, since they could 
do anything in cinema, according to their whims and fancies and even 
ban very prominent directors, producers, actors or any other person 
even though such ban is illegal and unauthorised. No man nor 
woman dare to utter any word which may offend anyone belonging to 
the power group, because such person will be wiped off the industry 
by the powerful lobby. 

206. From the various facts disclosed from evidence of 
different individuals in cinema and documents produced before the 
committee during the study , we are satisfied that constitution of ICC 
may not be a solution at all to the problems of women in Malayalam 
industry in the present scenario (that is discussed under different 
heads, including “ban in cinema”). If an ICC has to be constituted as 
per the relevant provisions of POSH Act, individuals working in 
cinema itself have to be president and members. The employer is the 
person who has to decide whom to be chosen for different posts in 
the ICC. But, producers can be easily influenced by many various 


other individuals in cinema against whom sexual harassment 
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| allegations may be made. Further, allegations are made against 
many producers themselves. 
207. In the beginning, the committee found it difficult to 


i believe all these allegations. But, as the days passed by, we are fully 


convinced that such allegations are true and weil founded. On 


analysing the various facts disclosed from the statements given by 
| various individuals in cinema before the Committee and documents, 
we are fully satisfied of the fact that as long as the power structure 
exists Malayalam film industry, they will take the full control of it and 
account Constitution of ICC comprising of persons in cinema will be of 


no use at all to protect any woman in Malayalam film industry from 


| 
| 
| 
| 

sexual harassment/assault/abuse in cinema. 
| 208. A detailed discussion is made in this report itself about 
| the unauthorized ban in cinema under the head “ban in cinema” in 
| this report. Some of the witnesses from cinema pointed out that 
| nothing serious is necessary to offend a powerful man in the industry. 
| Even a silly thing can offend such people. For example, if a light boy 
; fails to get up, on seeing a particular person who controls the 
industry, that would be is sufficient for him to be thrown out of the 
industry, certain witnesses pointed out. The ego plays. 

209. It is submitted before this committee that powerful 
persons in cinema can even coerce and threaten the individuals who 
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constitute ICC to deal with the complaint, in a manner they demand. 
If any one of them who is a part of ICC debts fet act according to 
dictates of those in power, their future can be ruined. They will be 
wiped out of the Industry itself, as they are capable of doing it. 
Therefore, whoever be the president or members in the Icc, the 
powerful group can easily influence them and formation of ICC will 
not solve the problems which are faced by women in cinema. 

210. Apart from this, it is also most likely that whatever be 
the information which is confidentially disclosed to the ICC, will be 
conveyed to the persons belonging to the power group and even the 
person against whom the complaint is made, contrary to the wishes 
of the aggrieved woman who makes the allegations. Whatever the 
aggrieved woman might have stated before the ICC on sexual 


harassment or assault on her will soon go out and it is likely to affect 


the woman’s interest adversely. Therefore, formation of ICC in 


cinema, will only add up to the torture which the woman has already 
suffered. The grievance will not only be solved, but it is likely that she 


will be victimised further. She herself can be banned from cinema. 


211. In such circumstances, the aggrieved woman will be 


most reluctant to divulge her grievances before the ICC which is 


formed comprising of individuals from cinema itself, fearing publicity 


and consequences. We feel that no woman in cinema will go to the 
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ICC, if the president and members of ICC are from film industry itself. 
They will not disclose! the details before such an ICC. Itis in evidence 
that even though a forum was constituted by AMMA akin to IGC, for 
dealing with the griévances of women, no woman has approached 
such a forum, with legationis of sexual harassment. It is not because 
they have no gevan te but, they are not willing to go to such a forum 
with their grievances for various reasons. 
212.Therefoțe, taking on the facts and circumstances into 
consideration, we find that no purpose will be served if an ICC is 
constituted in film dusty: with people in the industry themselves 
working as president and members of ICC. It is also possible that no 
confidentiality will be maintained in the ICC and allegations of sexual 
harassment or assault will become talk of the town and in the 


industry. It will only add up to the torture which the woman has 


already suffered. 
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221. Taking all the above facts into consideration, we find 


that even if an ICC can be constituted in cinema, strictly in terms of 
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the provisions of the Act, it will not be of any help to the aggrieved 

woman in cinema but it will only create more harm to them. Having 
understood how the film industry runs and what exactly is the 

situation there, as revealed from the study, we would unhesitatingly 

-E say that constitution of. ICC will not-solve problems of women in 
d cinema. We have absolutely no hesitation to state that there must be 
nd an independent forum which must be constituted by the government, 
as per a statute, to deal with the problems of women in cinema. Then 

and then alone the women can be liberated from the evils of 
Malayalam film industry (We are making suggestions regarding this in 


appropriate context). 
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246. A very strange phenomenon exists in Malayalam film 


industry. Individuals working in cinema are unauthorisedly_ and 


illegally banned .from working in cinema. This is stated before the 


committee, by more men than women in cinema. It has come out in 


evidence that about ten to fifteen individuals in cinema who are in the 
forefront of the Malayalam film industry constitute a power group and 
they are controlling the Malayalam film industry. As per evidence 
adduced before the committee, both oral and documentary, certain 
actors in cinema (some of them are also producers, distributors, 
exhibitor or directors) -- all male-- gained enormous fame and wealth 
and they are in full control the whole Malayalam film maus Now. 
Many men in the industry stated bètorë us emphatically that many 
individuals were banned from cinema who include even famous 


actors. Their names were also stated. 
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947. The strange thing about bannin 
g is that it re 
quires no 


serious issues to ban a person from cinema. If a person, know! 
' ngly or 


pknowingly offend any member of the power group in Malayal 
am 


pe any serious issue for the power structure in cinema to ban and 


y for any silly reason, he may be banned. There need not 
' no 


harm others who work in the industry. It depends upon likes and 


dislikes © 
son from working in cinema. If a member from the power group 


pany ane er Me members of the power group to prevent a 


per 
is not please 


director or anyone in 


d with someone in cinema (whether he be an actor, 


producer, cinema, however efficient he may be), 
ali the members of the power 


because of even personal prejudice, 


n is prevented from working in 


group join hands and such perso 


cinema, 


248. A well-known and popular actor who is quite influential 


in film industry also stated before US that himself and another 


for no reason. It all 


prominent actor were banned from cinema, 


depends upon the whims and fancies of those who impose the ban. 
Mostly the banning will not be supported by anything in writing. It is 


et communication from one to 


Operated by mouth-to-mouth secr 
cer for 


du 
another. For example, if there is 3 proposal by a pro 
y anyone of the members of 


Production of a movie, he will be told b 
ows a particula 


r actor to work in his 


the power group that if he all 
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349. This sort of communication is made to dissuade th 
f a LIME 


duce” from casting that particular actor whom the power group 
P * iti 
It is stated before the committee that people with lot 


wanted tO gan 


were there in the re 
ar period. They were highly prejudiced against 


pe alm of affairs of film chamber of commerce 
ring 8 particul 


du 
ors and they were also been able to ban anybody from 


certain act 
ma. It is the film Ch 
“and it would be very easy for them to prevent 


Ane amber of Commerce which issues “No 


objection certificate 
the release of a movie. Therefore, the producer who is warned by the 
power group not to cast 4 particular actor will opt to produce his 
movie by casting another actor and not take any risk. 


250. The witness stated before us that there is no authority 


om the aggrieved can approach to redress 
o to courts also, since 


The 


at governmental level wh 


his or her grievances. They cannot ordinarily 9 


there will be no document or proof for the illegal banning. 
witness also stated that because of the illegal banning, many actors 


es that the association for 


À , 
ad to suffer. It is in such circumstanc 
arti “m : 

rtists, “AMMA” was formed. But, at the beginning, the film Chamber 
MMA. 


t even recognise A 
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rding. to the: witness, once a complaint was take 
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252. Another witness Whee N 
a well-kn 


pefore the committee that ther 


rity to do it but it is a fact bas te 
authority Many individuals a, 
: e banned from 


working in cinema without any authority. The actor himself 
| nsei was 
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2 years from acting. Other actors werg 
r 4 ad 


4lSO banned in m. 
pned fo ed in the 


j He was asked to pay 


a fine of Rs, 2 
caine way: 20 {akhs, if he were to 


ovie, However, 


ther 
a cast in any ™ e was an enquiry and the actor 
pi 


aot guilty of certain alleged act and the ban against him was 
was 


| ifed. 
253. It is also stated that ordinarily, there will be Nothing on 


record to prove the illegal banning. Of course, he made it clear that a 
producer can decide whom he should cast in his cinema. He can also 
i avoid casting a person in his movie. So, if a Producer does not like a 
person acting in his cinema, he need not cast him in his cinema. In 
the same way, an actor can decide in whose movie he has to act, it is 
stated. But, certain organizations and associations in cinema 
intervene and would not allow the producer or the actor from doing 


whatever he wishes and thereby, they are banned from working in 
cinema to their choice, 

254. But, such banning will be extremely confidential. This 
witness also had such an experience. He took a strong stand that 
agreement has to be executed in cinema, but this was not to the 
liking to Prominent members of the AMMA, Therefore, they joined 
hands with each other and decided that he should be stopped from 
calling for any movie, for the reason that he expressed his opinion 


a P 
t agreement Should be executed. While so, a director gave him a 
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i at even the 
r had been asked not to allow him to b 
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., since he was expelled from AMMA. But, f 
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or and hence, he could act in the 


was in favour of the act 


955. This witness explained how a person is denied chances 
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nema: Produ 
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256. The production control 


that he or she is a problem creator or that he ors 
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y an influential 
lowed to work 


rson away 


e-too” person etc. If the 


time for the movie © 
person, asking 


production controller is approached b 
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to keep the pe 


al contact with 4 


him not to allow a particular 
ses some tactics 
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257. If a person does not have a . 
OS ADY Dargo; 
) anal con 
Ont, 


ducel Or director, Such actor or Actresg 


ent 


e available to prove the banning. This is doed 
Y Personally 


will b 
raking tO the relevant persons. Such a situation Can be stated to b 

conspiracy" No evidence will be available to prove the ban but n 
person who is banned will come to know about the banning. The 
panning happens, more or less like causing a “marriage proposal to 
be fizzled out”, it is stated by a prominent witness, Everybody in 
valayalam film industry protects his own interest and he can be 


thrown out at any time, without even himself knowing that he was 


being thrown out. 


258. One of the actors stated before the committee that in a 
way, it is good that WCC was formed. According to him, it has 


created an occasion for an expert committee to study the problems in 


cinema, People outside the industry will also know what is happening 


in the industry, He also stated that there must be transparency in 
ity who 

the working of the industry and there must be some authority W 
i ed that 
can oversee the working of the film industry. The witness stat 
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259. Women in cinema have a strone 
19 Case 
wec are panned from cinema only because they are member f 
50 the 
said organisation and they speak out the atrocities they face ; 
In 


According to an actor, 


: no . 
cinema. person will have the same 


minence in film always. As days pass by, 


pro Prominence of the 


actress will be reduced and this is very common. Members of WCC 
have to accept this reality, it is stated. However, the actor stated 
that these days, women in cinema are putting forward one or other 
issue and the result is that the producers do not wish to take them 
for acting. There are afraid of women who make complaints. 
Everybody desires to lead a peaceful life. Therefore, certain women 
are avoided by producers and they would prefer to cast others who 


may not create any problem, it is submitted. 


eee d 
260, Anyway , it is a fact that there is banning in cinema an 


ing in cinema is a 
such allegation is not a cock and bull story. Banning in 
| entary, place 
reality, as seen from evidence, both oral and docum j 

ority to ban @ 
before the committee. The power group has nO auth 


unconstitutional also. 


Person from working in cinema. It is illegal. IF" 
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5 by nstructing the producer not to al 
HOW such 
1 


Í 
erson who has hold in the 


Derson 
othe! p OF Some 


Producti 
as brought to th ON Unit that th, é 
gone it wW the notice of the c banning je 
er days CE thar a 
hough n earli ys producers were the most that even 
Powerful 
i person in 


he one who spen 
nema 33 i pends money but, the situati 
jon has char 
Wed 


grastically these days. 


261. These days, produces cannot independent! 
| niy decide 
o in cinema, it is stated by m i 
ki fe lent y Many witnesses ct 
» The actors wh 
0 


have grown powerful by money and fame decide who will be the h 
€ hero 


or heroine Or who will direct the movie or who will be the scriptwrit 
rier 


etc. If the producer does not act as instructed by the power group 


they can easily see that the producer does not get any prominent 


actor, director, script writer, technicians or others to work in the 


cinema proposed to be produced by him. There are many instances 


where a director or producer did not get persons of his choice to work 


in cinema. Therefore, no producer in cinema dares to allow any 


person who is banned the powerful group, to working is movie. 


other to avoid the 


Fearing the power group, he will give some excuse 


person who is banned by the power group: 


ned before the committee stated 


262, Many witnesses exami 
(we do not wish to 


acting in cinema 


that they were banned from 
g to them, 


there was no 


name those persons here) and accordin 
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arent justifying reason for doing S0. It | 
S Clear 


fr 

s witnesses that om t 

ven by varlou es that such p ne Version 
g 


anne 
d Persons incl 
known actors, directors and m ude various 


t tl 


ho was just an acto t th 
P n who J t rat t e time of ba ni 
NANING but lat 
er, he 


ame â producer, exhibitor and 


distri 
vec Stributor. According to him. h 
1 ne 


merely bei 
realised that by y being an actor a person Cannot be powerful in 
fiim industry. 

263. A few women brought to the notice of the committee 
that such power group, by hook or crook also cause that they lose 
chances in cinema. They stated that the power group make them lose 
their chances by passing on false information to the producer or the 
director who proposes to. call them for the movie. They deliberately 
and convincingly, inform them either personally or through production; 
controllers that such woman has no available date or that she will not 
be able to act in that movie for some other reason etc, The woman 
will not even know about the crooked move made against her, 
without her knowledge, and behind her back, until very much later 


ot 
when she comes to know from other source that she was n 


j ; i erson 
Considered because of the false information given to the P 


r chance 
concerned, However, by then, she would have already lost he 


to act in the movie. 
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sit 


undesirable things that happen in cinema. None of them is gi 

| ven any 

chance to work in cinema. They are practically kept away by those 

who are offended by what members of WCC stated openly against the 
atrocities in cinema and from the Association, AMMA. 

265. According to members of WCC that many men have 
openly stated to them that the members of WCC will not be allowed 
to work in cinema. None dares to take the members of WCC in 
cinema since they openly spoke about various things which are not to 


ine liking of many in the industry. Instead of taking members of 


NCC in a movie, they go for other women who are available. Certain 


0 , 
ther Producers are scared to take members of WCC, since they | 


l ful 
believe that by choosing them, they would be offending powerll 


"embers of AMMA. 


tiay 
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i 68. It Was t the 
? p ted out that an actress who wa n 
oin n s getting a lot 


f offers from sev m 
l eral sources, earlier to formation of 
of WCC sto 
f off pped 


tin offers from movies for which 
get g vi ich she would have been 
considered 


normally. On an analysis 
of what has b 
een stated before 
us, We are 


e i ~i f E th i I | | 


WCC wh | j 
o protested against atrocities in cinema. The only member of 


WCC who i ing : 
o is getting several offers in cinema is the founder member of 


WCC abo 
ut whom I have already discussed above. She is the only 


one wom 
an who stated repeatedly that there is no problem for 


Women in 
cinema and that she hag not even heard about any sexual 


Ge which is far from truth. In 


hara 
ssm 
ent on any woman in cinema et 


yaded to believe 


this 
context. j . 
t, if her evidence is nt we are pers 


t men or the industry only 


e . 
is deliberately not speaking agains 
om the Malayalam 


beca 
use ọ 
f her selfish motive not to 9° at ousted fr 
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269. 1 Nas Come out in 8vidaneg thar a Ver 

OB very py 

ged tO the power group In Malayalam film Vii i 

as they can do anything that they wi 


an 

conga Sh In Malayalam 
ry. The said artist used to openly state his opini 
stry On about 


he did not like in the indus 
ppatever try but a few persons did not like 
this frankness. Against such 


| individuals, the actor had reacted 
grongly and even though he is one of the best actors in the industry, 
about who has ability for acting is undisputed, he could be kept away 
from the industry, when the ten to fifteen joined hands to ban him 
from cinema. 

270, The above artist had to leave cinema and go as Serial 
artist. But there also, he could not escape from the clutches of the 
powerful lobby. By using ` ATMA’ which is an association in serial 
also, During that time, the president of the said Association was an 
actor in cinema also. Thus, if those 10 to 15 artists decide, they can 


keep away anybody from cinema including actors and directors. The 


i hat if 
banning is done for silly reasons. As an example, it was stated t 


i ; ingly, it 
a light ball smokes in front of a hero, knowingly or unknow gly 
i inema and 
can catch the male ego and the hero can ban him from ci 


j committee. 
he wi be out of the industry, a witness spoke before the 
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if anybody does anything which is not to the liking of such artists, he 
will not be seen in cinema from next day onwards, it is stated. 

271. One witness stated that there was no system of 
executing any contract between the producer and the actor till 2000. 
Many complaints were received in film Chamber of Commerce 
regarding this. A suggestion came from the film Chamber of 
Commerce that it would be better to execute an agreement between 
the producer and the actor. That suggestion was supported by few 
persons in cinema, including a director who stated his opinion openly 
in a meeting. In the meeting many artists and producers had 
participated but a few artists did not like this suggestion. Those 
persons including the then president of AMMA informed the director 
that he may not make such suggestion. 

272. It is disclosed from the evidence of one of the 
witnesses that certain well-known actors who were opposing the 
tion of agreement between actors and producers went 


move for execu 


on a strike and they left India on a foreign to tour, to convey their 


protest against the suggestion for agreement. The foreign trip was 


made to give the message that none will get them for cinema 


thereafter. This caused a lot of difficulties to the producers. A 


situation arose where the industry itself would come to a standstill. 
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273. In ‘such a situation, one of the director who was 
supporting the view that agreement should be executed between 
actors and producers directed a movie with two well-known artists, 
and he himself was director cum script writer. Another director also 
brought in another film and all these had the effect of cracking the 
strike. Thus, the agreement became a reality. But, director became 


enemy of the actors and they used many tactics to ban him from 


cinema. Even though the director was very well-known and he was 


doing at least 3-4 movies per year continuously for about 10 years, 
he could not direct:any film with famous artists and technicians who 
were prohibited from acting in movies directed by the said directive. 


Those who were willing to work for his movies were banned from 


doing so. 


274. Another episode was also brought to the notice of the- 


committee. An actor had taken Rs. 40 lakhs which was the whole 
remuneration for a movie from a producer through a director. But the 
actor did not get ready for acting, in spite of lapse of 3 years. Later, 
the actor told the producer that he will act only if the director is 
changed. The said issue came to the union, MACTA, Since there was 
an agreement, the union took a stand that he must act in the same 


film without changing director but the actor did not oblige. The 


witness took a stand -that-the attitude of the actor is unethical. But, 
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the actor using his influence took steps to expel him from the 
industry. 

275. As a first step, the actor did everything to get MACTA 
dissolved. He made the writers, cameramen, technicians directors 


and everybody to resign from MACTA, using his influence and support 


from many leading actors. Thus, MACTA became non-existent. Not 


being satisfied with that, he also caused a parallel union to be formed 


for the technicians and that is the present FEFKA. This could be 


achieved only by support from the power group. On different 


occasions, famous actors, prominent office bearers of artist 


association (AMMA), FEFKA used their influence over various actors, 


technicians, producers, financers, not to work or associate with the 


-said director in any of his project. 


276. The power group also 


technicians, producers, etc., who worked with the Informant, by 
issuing circulars and show cause notices. Many artists, technicians, 


producers and financiers withdrew from the director’s projects and 


even the new actors (who came forward to work with the Informant) 


were threatened by the power group. They controlled and abused the 


Malayalam film industry by virtue of their dominant position in the 


industry. Ultimately, the director filed a case before the competition 


commission of India. The committee obtained the details of the case 
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| and copy of the award through a lawyer at Delhi who appeared in the 
said case. He sent Copy of the order by email to the committee and it 
4 is Marked as Exhibit CCI. The said order speaks for itself. 

277. As per the order by the Competition Commission of 
India, it was held that the then President and Secretary of AMMA, 
President and Secretary of FEFKA, Production Executive Union are all 
| _ guilty of anti-competitive conduct and they were directed to cease 


and desist from indulging in such practices. Penalty was imposed on 


them to create deterrence. The order of CCI reveals that Rs. 4. 65 


lakhs was imposed as penaity on the AMMA; a penalty of Rs. 


85,594/- was imposed on FEFKA and penalty of Rs. 3,86,354/- 


(Rupees Three Lakhs and Rs. 56,661/- were imposed on FEFKA 
directors’ union and FEFKA production executives’ union respectively. 
A penalty of Rs. 5 1478/- was imposed upon the then president of 
Amma. A further penalty of Rs. 19113 was imposed on the then 
secretary of AMMA. The then director and general secretary of FEFKA 


were also directed tọ pay a penalty of Rs. 6,6356 and Rs. 32026 


respectively. The secretary. of FEFKA production executive union was 


È also directed to pay penalty of Rs. 27737. 


278. In an elaborate order which runs to 89 pages, 
Competition Commission of India discussed various aspects, with 


reference to the evidence both oral and documentary which depicts 
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the state of affair in the industry and entered several findings to hold 


the Associations guilty. When this order was brought to the notice of 


the general secretary of FEFKA, he explained that the said order is in 


challenge before the higher forum. Anyway, we are not considering 


the correctness or otherwise of the order of the CCI in this report and 
we do not have ay Powers also, to do it. But, we are fully convinced 


from the evidence which are placed before us that there 
unauthorised and 


iS 
illegal banning of individuals working in different 
categories in cinema. 
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280: We have com 
ave Come across with various Instances where | 
unions, Associations and Federation are passing orders and i 
S$ OF issuing 
directions which 


are mha 3 abil ‘ 
ë E not justified even by their own bylaw, They do 


not even ascertain whether such acts are banning can be done by any 
union or association, legally. There is a culture in the film industry by 
which everybody concerned whether man or woman believes and are 
caused to believe that the Association, Union or Federation have 
enormous authority to do anything on any persons working in the 
industry including banning from cinema. The members of the unions 
and federation believe and proceed on an assumption that unions etc. 
can ban them from working. The impression is so deep-rooted that 
they do not even know that neither any individual nor the union, 
association or Federation has any power to ban any person from 
working in cinema and that to do so will be illegal. 

| 281. This seemed to us very strange to a because most ol 
the office bearers and certain other persons in the union, Associatiot 
and Federation are well educated. Still, they seem to be under th 


impression that as office bearers, they can prohibit a person frol 


working in the industry. Why and how such an impression could | 
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e e 


ated in the film industry is a mystery. It seems that by force of 
cre ad 


„abit the office bearers of the union etc. believe that banning is 
‘ 


within their power and others also believe this. Such illegalities have 


become routine in cinema. Though many members of the unions have 


come before the committee and given statements before the 


committee, they seemed to fear the office bearers of the union 


because according to the women, they are capable of denying work to 


them. 

282. The members of the union, Association, federation etc., 
honestly believe that the unions have authority to ban them from 
working in cinema. They stated before the committee that if they 
dare to speak anything against the union and if anyone in the union 
comes to know that they made some statement before this 
committee against the union, they will be denied work. The surprising 
thing is, the members of the union believe that it is within the power 
of the union to stop them from working. It is in evidence that certain 
e completed that they are prohibited from 


hairstylists who hav 


working in cinema by the union because they have questioned certain 


iNegalities and discrimination is shown to some of them by the office 
bearers of the union. 


283, It is in evidence that if the hairstylists question any of 


the atrocities on the side of the office bearers of the union, they are 
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is n edi ass t ; NAUT 
| ess to Say th yt HO union Can prohibiu 
e 2 og 


cinema if he or she j 
: YE 1S Lag 
i Not a member of a union. The mernberstap 


would be relevant f 
or 
other purposes but absence of a membership 


card cannot be made a recent to deny work for a hairstylist or any 
other member of a particular union. A producer also cannot be asked 
not to allow a nonmember of the union to work in his cinema. But, 
practically, all these illegalities are recognised as legal in the film 
industry 

284. It is high time that such illegalities are stopped in the 
film industry. There is no doubt that illegal banning violas the 


fundamental right of the individuals. It is not very easy to stop this 


; : . : ees ee e . 
ilegal practice in cinema since it has become an unduestioned 


practice in cinema and people are made to believe that different 


unions, association and federation have the right to put a ban on the 


individuals in cinema from working in the industry. The film industry 


itself is under the clutches of certain powerful persons in cinema and 


banning is imposed by word of mouth %nd without any decument so 
that there will be no documentary evidence to prove the banning. 


285. Therefore, there must be some authority at 


government level which can prevent the 


person from working i” 


illegality and undo the 


rane ane treba tne setae ohm ser 


-145 - 
injustice caused to the individ 
U 


witnesses state ; Even though certain 


the authority t | ð e 
h o deal with the Matter, we will b 
f > MOst reluct 


cept ; ant t 
accept the suggestion, after realising how th a 
l e 


Malayalam ir 
runs at present. yaam industry 


Hairstylist; 

286. We have examined few hairstylists and all of them have 
stated that they have a lot of problems in cinema. The main cause for 
the issues is the way in which their union is functioning. Many of 
emais denied work by the union and its office bearers. Even 
though many hairstylists are working even after expiry of 35 years of 
age, many are denied even membership to the union on the ground 


that they have completed 35 years of age. It is also stated by the 


- hairstylist that the union is banning the hairstylists from working 


without a membership card . It need it is needless to say that such 


acts are illegal. 


287. A prominent office bearer of FEFKA stated that the 


decision taken by the union, fixing the minimum age for membership 


to the union as 35 years is unconstitutional. The President of the 


hairstylist union also admitted that he was directed by FEFKA to 


remove the age limit for membership in the union. It is in evidence 
— 0 
that certain hairstylist approached the pistrict Labour Officer (DL ) 
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challenging the fixati 
l a ape nmn for membership and various oth 
7 H arious er 


decisions taken b 
y the union. But, neither the union nor FEFKA has 


done anythin 
yining in the matter knowing that denial of work to any ; 
ng ihat : ; 


person on the ground of age is illegal 


288. A j ; i : 
ccording to hairstylists, the District Labour Officer 


i 
j 
i 
i 


-initiated a conciliation proceeding but, the dispute could not be 
settled because of the attitude shown by the office bearer of the 


union. A complaint was filed before this committee also regarding 


their grievances. Though an attempt was made to settle the issues it 
could not be done. The hairstylists brought to the notice of this 
committee that the office bearer of the union compelled the hairstylist | 

| 


to withdraw the complaint even before the District Labour Officer and 


er before both 


also this committee. They ultimately submitted a lett 


the authorities stating that they settled the issue with the union and 


they have no grievance. However, considering the various aspects, 


umstances under which they were com 
y inferred that the withdrawal is only 


circ pelled to withdraw the l 
| 


complaint, etc., it can be easil 


made under compulsion and hence, it cannot be acted upon by the 


on cannot be made good 


committee. The wrong committed by the uni 


by withdrawal of complaint made under compulsion. 


so in evidence that women are not given 


289, It is al 
o work as make-up artists. Identity card is also not 


opportunity t 


bot 
ei 
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application to membership for make-up artist was not considered. 
Recently, certain cards are issued as make-up artist, but it is only an 
eye wash and such women are not actually working as make-up artist 
and they are not extended any benefits of make-up artist, it is 
submitted. 

290. It is the policy of the union not to allow any person who 
is not a member of the union to work in any movie, without the 
identity card issued from the union. This is Seay illegal. The reason 
for denying membership to make-up artist is that she is a woman 


but, a make-up artist is graded as Chief technician in cinema and 


therefore, she may enjoy many facilities including better 


accommodation etc., just like men. The men in cinema do not want 


any woman to enjoy any such facilities. It is clear gender 


discrimination against women. The committee is fully satisfied of 


what is stated by the hairstylist regarding the above aspects. 


291. According to hairstylist and other wom 
office bearers of the and 


en in cinema, 


there is representation of women among the 
therefore there is nobody to talk on behalf of the women. They stated 
that at the top level of union, women should come so that there 


CE Scanned with OKEN Scanne! 


SIE T 


148 o 


would be somebody to talk on behalf of womer 


__ C scanned with OKEN Scanne..... 


148 WY 

292. The hairstylist took the risk in raising complaints 
against the acts committed by the office bearers of the union and sie 
is denied work by the union. Just as the members of WCC are banned 
from working in cinema. She is also banned However, she does not 
grant about the stand taken by her because she is getting reports 
from other hairstylist that they can peacefully work on the set now 
because men fear that women will openly state the offending acts 
committed by them. The witness continued to say that she is not 
going to get any benefit oy speaxing all these to the Committee. She 
will only have losses. She is already denied chances in cinema. But 
there is one benefit because of making grievances openly. Women 
and work with peace of mind. Some of her friends informed her that 
they have some benefits because of WCC and men are scared now to 

torture women. 
293. The hairstylist also stated that there is no uniformity in 
taking membership fees or subscription from the hairstylist. Different 
amounts are taken from different persons and no account is 


maintained. The witnesses produced receipts showing that the 
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amounts are different with for 


of disparity, Huge amounts are 


received such as Re 35,00 
© 8900 and Rs, 96 
8. ‘900 but no accounts 


maleated. Dy the unionit is stated The accounts are al t 
' : 5 are also ngi 


subjected to auditing, it is contended by the hairstylists. There can be 


no doubt that such acts by the union are actionable but nothing is 
done in film industry because Persons who are aggrieved are women. 

294. Even though it is stated in a letter that Rs.500/- is the 
yearly subscription for membership, receipts were produced to show 
that different amounts, such as Rs.500, Rs.1000 and even Rs.5000 
are received from different persons (vide exhibit C21(b). It is seen 
that Rs.200/- is received from one Person for application form fee. 
Different amounts are seen received from others. In the light of these 
inconsistencies the District Labour Officer was addressed by this 
office. He gave a report Exhibit C19 stating that a few women had 
approached in on the complaint that they are not given membership 
card being women. The District Labour Officer intervened in the 
matter and proceedings were initiated involving the workers. and 
representatives of FEFKA and makeup artists and hairstylists union. 
Though the matter was settled after conciliation proceedings, it is 


Understood that none of the conditions were complied with by the 


Union Secretary. 
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295. According to the District Labour Officer, umon ig 
a ks Br 

unnecessarily interfering in the employer-employee relationship. It is 
y ig 


also understood that the Union has informed all producers over phone 


that only if the workers have membership from their union, they shall 


be allowed to work. This is illegal. The DLO also understood that 


though the byelaw shows that annual subscription is Rs.500/- 
Rs.500/- is taken for membership Rs.75,000/- is being realised from 
the members in instalments. This fact is admitted by the Union 


secretary: It is not understood how and under what authority such 


huge amount is realised from members, which is against the byelaw. 


The President and Secre 
g that it is contrary. It is reported by the DLO tha 


‘him, the Secretary of the union was 


tary are acting contrary to the byelaw 


t during the 


knowin 


conciliation proceedings before 
adly towards the complainant. The Unions are 


behaving b 
The DLO is convinced about 


working like autocrats, according to him. 
eld. He also received another compl 


this from the two meetings h aint 
on having similar nature. I 
was received from that person 


from another pers t has come to the 
knowledge of the DLO that Rs.5,000/- 
s application fee, Rs.100/- 
y was asked to explain 


apart from Rs.200/- ` toward - was also 


accepted as donation fee. When the Secretar 
it was received by the 


the compromise 


e “earlier 


the discrepancy, he only stated that 
Committee and he has no responsibility. A copy of 


D a 
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was also producec $y ag , 
was é produced by the DLO which is marked as Exhibit CLOA dated 
AS ES DIE a dates 


296. A ; p i f 
compromise is entered into by the Secretary, Joint 


Secretary of the Union and also a representative from FEFKA and 
three women who had complaints. The apoi shows that even 
if there is no membership in the Union, if they are called directly by 
makeup man, he has to inform the Union and only union will allow 
them to work. It can be undoubtedly stated that union has no 
authority to prevent any person from eking his livelihood by working 
in cinema on the ground that there is no membership in the union. 
Such banning from cinema is without any authority. It is only by 
contacting producers that such illegal activities are committed by 
office bearers of the union, There is no justification in fixing age limit 
to any person for becoming a member of the union. Normally, trade 


unions are formed for the welfare of the workers and not to create 


problems to them. But certain people have monopolized their 


authority in cinema and their control everything in cinema. 


297. We are surprised note that women working in cinema 


are under the impression that it is only legal for the Unions to impose 


restrictions and ban them from working in cinema. Though they have 


eligibility to work, by might and Influence, the unlon office Dears 


prevent them from working as per the evidence of various witnesses. 
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298. Lik , | 
e many other women in cinema hairstylists are also 
harassed by men in cinema. There are make-up men who harass 
hairstylist who work under them yet, there are some good make-up 


men also, it is stated by the various witnesses. One of the witnesses 


vom minan o aramam sameie He ee em eS 


stated that on one day a makeup man asked her to share his room. 
When she refused, he created problems to her in many ways. He 


abused her. She stated that the make-up man antagonised since she 


ee ype ee ee ee eaae e 


asked the director and producer to provide a room with safety and 
they arranged the same. The makeup man called her over phone 
during night and threatened her and abused her in filthy language. 
Having been convinced that it will be difficult to continue on the set 
with this makeup man, she left the set, before her work was over. 
She stopped her work and came home on the next early morning. 


There is no safety in the room allotted for their accommodation. The 


door will open by just a push. These are also making the life of a 


worker in cinema, problematic. 


CE: Scanned with OKEN Scanne: 


299. Or z i 
9, On analysing the statements given by various 


witnesses and evidence produced, we are satisfied that hairstylist are 


denied work without any justifiable reason by the hairstylist union 
and such acts should be stopped by adequate measures. They come 
from a financially poor background and many of them stated the sad 


plight at home. Since raising of any objection to the illegalities 


committed by the union leaders lead to denial of work to hairstylist, 


they suffer all the illegalities, without uttering any word, it is 


submitted. They face many difficulties in silence and seek the 


committee to do something to save them from the male dominated 


industry. 


uni i 
300. Lot of junior artists work in Malayalam film industry. 
Both men and women work as junior artists. If a crowd is to be shot, 


junior artists are required and their presence is inevitable, But, they 


are not recognised as artists by AMMA and they are not eligible to be 


members of AMMA. They are also n 
d to FEFKA. Thus, they are not even considered to 


ot treated as technicians and 


hence, not admitte 


be part of film industry though there can be no cinema without junior 


artists, it is submitted. They are procured by production unit through 
various agents/coordinators. As part of this study: at the beginning 


itself, we wanted to get a few female junior artists, who could speak 
| 


| 
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about their problems before the committee. So, junior artist 
coordinators were contacted and one of the coordinators gave a list of 
few names and phone numbers gehia artists, 

301. However, when the junior artists were contacted, it was 
found that they do not have WhatsApp numbers or even email ID, for 
communicating with them. They also informed that most of them are 
from Tamil Nadu and not available in Kochi and it was difficult for 
them to come over to the committee. From the conversation with the 
junior artist it appeared that they were reluctant to speak about their 
problems before the committee. It also appeared that the list was 
given deliberates including persons who were not willing to speak. 


However, at the fag end of the proceedings of the committee, we 


received a communication from the government, instructing the 


committee to look into the problems of junior artists and suggest 


solutions. This was done, in the light of letters received by Honorable 


Minister for cultural affairs and Honorable Chief Minister, stating that 


junior artists were having certain issues in film industry. 


302. The author of those letters was contacted and he was 


asked to come to the office with minimum of two junior artist who 


were willing to speak about thelr issues. Though he undertook to 


come after 8th of December 2019, as there was some meeting of 


junior artist on 7% at Kochi, he later informed that junior artists are 
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denial of work to them, if they were to state what they have gone 
through, as junior artists, Thus, nothing could be done in respect of 


scared to give evidence, anticipating serious consequences, including | l 
the complaint given to the government on issues relating to junior 
l 


303. In the meanwhile, another woman contacted the office 


illingness to speak about the 


artist. T | 
i 

of the committee and expressed her willir 
| 


problems relating to junior artists in Malayalam film industry. So, a 


i 
l 
! 
| 
meeting was scheduled for hearing ene Mare junior artist coordinator i 
and she came to the officẹ with two men who were conversant with 
the problems of; Junior artist. Another set of three persons also came 


to the office and meetings were held with them. They all stated the 
various problems which Junior artist faced in cinema, One of them 


was working in cinema since a long time and he is conversant with 


cinema. Other two. women are working as junior 


the problems in 
artists and they had gone to various film sets and worked as junior 


artists. 


three of them narrated the experiences which 


ae - > na m ae E e MELE EEE ne a 


304, All the 
ious statements made by 


they faced in film industry. From the vario 


3 mmr ree a rE 


the junior artist coordinators and junior artists; it is quite evident that | mh 
hi 
' A 


ry serious issues in Malayalam fil 


ated worse than slaves : Fi 
1 


the junior artists face ve m industry. 


that the junior artists were tre 


It was shocking 


| 

j 7 
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in film industry on certain sets. They are totally neglected in respect 
of the basic needs which are required by them, They are not provided 


with even toilet facilities on the set, even though they are made to be 


-on set for 19 hours continues from 7 am to 2 am in the night. One of 


the junior artists stated that on one set, the shooting was going on in 
an open ground extending to a very vast area, They were all made to 
stand in the hot sun for a very long time, whereas others who were 
working on the same set could use umbrella. The junior artists who 
ere all made to stand in hot sun were not even given anything to 
eat or drink on many sets. Of course, they stated that there are 
exceptions and food is provided in some sets. But generally, they will 


not be given even water from the set. 
305, Very inhuman behaviour and treatment is shown to the 


junior artist on the set, it is stated. Even if only hundred persons are 


required, thousands of junior artists would be required to come to the 


set, Only a few will be chosen and food coupon and will be given only 


to those who are selected. But the others will be asked to remain on 


the set and not allowed to go back, These people will not be given 


food or even water from the set. They will not be given any facilities 


on the set. In some sets there will not be any space for the junior 


artists even to sit or take rest when there is no shooting, if they are 


too tired because of the hot sun and other activities on the set. 
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306. One of the witnesses stated that In one sat, 8 woman 
was working as a junior artist happened to sit on a chaw as she wat 
very tired because of the medicines she was taking for heart problem 
and as she was also standing in hot sun for a long time without even 
water, he was asked to get up from the chair. She was also asked not 


to come for work thereafter. Such inhuman treatment is given to the 


junior artist on the set. If anybody questions any of the things which 


happen on the set, such a junior artist will not be called for shooting, 


thereafter many women who come for work on cinemas at as junior 


artist would be to poor are financially and they find it extremely 


difficult to make both ends meet, it is stated by the junior artists. 
Women come for cinema shooting as junior artists only because of 


their very bad financial position. Most of the women who come 


unior artist will be either divorced, abandoned by 


job. The 


forward to act as j 


their husbands and family or those who are not having any 


women have to bring up their children, pay their fees, pay the rent of 


the house they are occupying. 


307. But junior artists will not be paid their wages on time. 


They will not be paid the even amount which is due to them even 


artist would have to meet the 


after the shooting is over. The junior 


producer, or the person who has engaged them for the work, 


o the 


E repeatedly and they have to beg for the money which they owe t 
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junior artist. It is stated by the junior artist and the junior artist 


coordinator that even though an amount of Rs. 1800 to 5000 are 


given from the production set for payment to the junior artists as J 
their wages, per day, such amount is never given to the junior artists, 
by certain coordinators. Many intermediaries misappropriate the 


amount and they jare paid only about Rs. 450 to 500 per day as | 


wages. The rest of the amount are taken away by those who stand 
between the production set and the junior artists. 
308. A request was made by the junior artists and the junior 


artist coordinators with WOM meetings were held to recommend to 


errr ne mmaa nt m a nm ay E 
a 7 


pay their wages directly to their bank account by the production 


coordinators, after excluding their commission. All the amounts spent 


by the production iset for the coordinators ang also for the junior 
artists must reflect in the sank accounts it is stated. This will protect 
the junior artists from financial exploitation it is stated. It is also 


pointed out that the junior artists are coming from their homes by 


spending money from their own pocket for transportation and food on 


the way. 
309. They are coming from faraway places and other 
districts by bus or train. But that amount is not paid to them either by 


the production coordinators or by the production set. They have to 
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pay for transportation out of the 


Meagre 


amount of Re 
which they get as their wages RS, 450 to 509 


310. After goi 
going through all the bad treatment, ty 
m they receive 


p oduc ion se W hou food (8) even W 
at the r ti t, it t r ater Ultimately 
ʻi è they do 


ve an 
not have any amount to carry home, after Spending the whole d 
e day 


and night at the production set. The junior artists and the 
er 


coordinators stated the junior artists come to the set after going 
though various struggles. One of the witnesses stated that if she has 
to come from Trissur to reach the production set at Thodupuzha or 
Kottayam by 7 AM, she has to wake up at least by 3 o'clock calendar 
make all arrangements at home for the children, cook their food and 
do many errands. She has to take public ansni to reach location, 
after doing all the work for the family. Even though the shooting will 
be only after lunch, the junior artist will have to reach the spot at 7 


AM, In case they are late to reach because of some traffic block or 


other unexpected reasons, they will not be allowed to work, a junior 


artist stated from her own experience. She could not reach on 


because of traffic block and she was denied work thereafter. 


311. Denial of food and water is a serious problem which 
they are facing on the set, it is stated. As already stated earlier, lack 


ocation is also a very serious 


of toilet facilities at the shooting | 


p artists stated that on one set, one 


problem. One of the junio 
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: 
characte! artist took a caravan on rent by Spending about fis. 25,000 | 


ant since there Was no toilet facility on the set. She allowed the 


ont 


junior artists to U 


ch concern to the junior artists, it Is stated. The heroines 


shows SU 


i 
' f 

se the caravan but none from the production set | 
avan even | 


however, never allows other women in the set to use car 


s also pointed out that the character artist suffered 


for emergency: Iti 
| 

wing this magnanimity and it 
| 


a lot from the production set up for sho 


became 4 very big| issue. 


312. Another witness stated that, there was shooting at 


palakkad for which producer decided to give 3000 for junior artist as 
their remuneration per day but they were given only very low amount 
| 


any mid-persons who were 


by the. coordinators as there were m 


dealing with money: 

313. Another issue is that even if the production set needs : 
50 junior artists, the junior artist coordinators will be asked to send | 
hundred junior artists and the details/particulars of the type of junior 
artists required will aiso be made available to them. After making 
r artists tallying with the requirement, 


arrangemen 
t7 am, all of them will 


ts for hundred junio 


when the junior artist comes to the location a 
s are rejected, they wil 


en if 50 junior artist 


| not be 


not be selected. EV 
have to remain on the production set 


allowed to go back home. They 


ater or other facilities including toilet. These 


itself, without food or W 


C¥ Scanned with OKEN Scanne! 


161 


: i are putting the junior artist to a miserable condition, it Is stated 
: ig before Me: The witnesses also stated that there is nobody on the set 
: to whom they can state their problems and redress their grievances. 
$ q if any one of them opened their mouth on any of the issues which 
‘ they are facing on the set, she will be out of the industry. Therefore, 
' fearing 105S of work and whatever money they get from the 
4 production set, none of the junior artist make any complaint to 
L anybody. It is stated by the witnesses who came before me that they 
: were thinking twice before coming to the committee to speak about 
their problems because they are at the risk of losing their job. 
: 314. The witnesses also pointed out that there are many 
1 persons who are working in the industry who exploit women for sex. 
. : The girls who are called for working as junior artists are told that they 
i would be given a chance in cinema if they comply with the demands 
, for sex. They are told that they will have to adjust and compromise, if 
' they wanted to come to the film industry. One of the female junior 
' artists coordinator stated that WhatsApp groups are created by 
a certain coordinators Or managers with both men and women as 
q members in the group and thereby give them opportunity to contact 
‘ each other and they get acquainted. Their acquaintance lead to 
Undesirable results and even end up in flesh trade. There is nobody to 
check such mishaps. Film industry is mot controlled by any 
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Government machinery and this affects the women who are helpless 


315. It was also stated that many persons are damaging the 


therwise, it is stated. 


reputation of film industry by indulging in various objectionable 


king under the 


activities: There are several individuais who are wor 
name and style junior artists coordinators in the state of Kerala, but 


most of them ar 


e fake. They get women on the promise to work as 


junior artists on the promise that they would give them chance to act 
in cinema and they collect different amount of money from them and 


such people do not even give the women any chance to work in 
cinema. Such fake persons also exploit young girls and women and 


some other purposes: 


artist stated that there ar 


use them for 
e a very few 


316. One junior 


coordinators who give the junior artist Rs. 700/- per day 35 their 
charges. But such coordinators are very few. In the beginning they 
used to take only a smali amount as their commission and the rest 
-used to be paid to the junior artist. But, these days they are engaging 

several persons to work under them and they are also paid from the 
production set as commission. This 


money which they get from the 


also affects the payment being given to the junior artist. In case any 
ators raise their voice against any 


junior artist or their female coordin 


they will not be given any work thereafter. Due 


such unjust activities, 


| er CEPR 
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to this, "0 junior artist on their female coordinators will object to the 


misdeeds that happen In film industry, it is stated. 


317. It is also brought to my notice that huge amounts 
collected for arrangements of junior artist but no account i$ 


maintained by the coordinators or others. There is also no proper 


accounting Or auditing. There is no authority at the governmental 


level to control the persons who are working as junior artist 


coordinators, it is stated. There is nobody to control the junior artist 


coordinators, it is submitted. There is also no mechanism to protect 


the women who are suffering because of fake coordinators. The junior 


d to various exploitation. There are many 


r artists and Rs. 2500 


artists are subjecte 


associations which are working Now for Junio 


and Rs. 3000 are collected from each Junior artist for becoming 


member of the Association, it is stated. One such Association is 


named in such a way that it resembles the name FEFKA to mislead 


women and huge amounts collected with no accounting or auditing. 


318. There is discrimination to junior artists in giving food. 


In some production sets there are men who give proper food to junior 
ersons are 


‘artists who are obliging by sexual favours. While some p 


given food with 6 to 7 items, others are given only 2 to 3 items. 


319. Another serious problem which the junior artists face in 


if they sustain any 


cinema is completely ignoring the junior artists, 
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injury on the set. One of the witnesses stated that while shooting 
a high budget movie recently, In which very farnous 


was going on for 


artists were working, 4 70-year old woman got burn injuries when tot 


oil happened to spill over her body from her neck downwards from a 


lamp. Even though she was taken to the hospital by the production 


set, NO amount was paid for her treatment. She had to be taken care 


y her relatives who had to spend the hospital expenditure. 


of b 


Another person fractured ant 


his leg on the same set, when an eleph 


went a little crazy but, no amount was paid to the injured by the 


production expenses or treatment. 


320. Another problem which the junior artists are going 


through is that after the shooting they are totally neglected by the 


e set and they are left at the set at late 


persons who take them to th 
ommodation or transport. The women will have to 


night without acc 
ccasions where they have to sleep 


ome al! alone and there were 0 
ons for safety. The work will 


on to take the junior artists 


goh 
be over only by 


even in the railway stati 


midnight or so, but there will be no pers 


iven any transport facilities to reach at 


back home, There will not be g 


tation or the bus station. There will be no 


least the railway 5 


e of the witnesses stated that the 


accommodation at the location. On 


police had once apprehended them and questioned them why they 
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were moving around in the late night and they had to explain the 


situation to the police. 


321. There is no time limit for the work of junior artist. Their 
work normally commences at 7 am and it can go up to any time in 


the night, even 2 am. They are not given any amount for over time. 


after the work is over, the junior artist face total neglect and that will 


be nobody to take them back to their houses, late in the night. There 


will be no place even to lie down and sleep. They will not have any 


toilet facility in most of the sets. In one of the sets, toilet facility was 
available only at a long distance from the shooting location and the 


artist had to walk for 10 minutes to reach the spot. But she was not 


permitted even to go to the toilet at that time. The location was such 


that they cannot walk all alone up to the space where toilet is 


available and they need somebody to accompany them. But 


permission was denied to them to go to toilet, it is stated. The 


situation is horrible, the witnesses stated. 


322. It is also stated that hundreds of associations are 


hey collect huge amount of money from each 


ervice to them. Same person 


working in Kerala and t 


Junior artist but they do not give any $ 
Opens more than an association and he will collect money for one 
year and thereafter, he leaves the association and opens another. 
There is nobody to control such associations which exploit junior 
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a 


artists. No accounts are maintained and the associations being 


private no auditing is also done. Women who are cheated files 


complaint to police and in some cases, they get back the money 


through the police. But, many cases, SIM card is discarded by the 


person and he cannot be traced by police. Therefore, all associations 


must be registered with government and auditing of the accounts 


must be made compulsory, it is submitted by junior artist and 


coordinators. Registration certificate also must be issued to such 


registered associations. One of the association has named it in such a 


manner that the name is deceptively similar to the most famous 


association/federation working in cinema. 
323. It is also stated that some people styling them as 


directors invite Junior artists and they would be asked to pay huge 


amounts such as Rs. 5 lakhs or some other amount, promising to 


give a chance in the cinema which is directed by him. Publication is 


affected through social media such as Facebook etc., calling for 


women to act in cinema. It will be only reported that a new cinema is 


going to be directed or produced, without showing the name of the 


movie or the director or producer. But, the contacts phone number 


will be shown in which girls can contact. But, when anybody makes 


Compliant they vanish discarding the SIM card so that they will not be 
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traceable. There are cases where women are used for sex also, Many 


women become prey to such exploitation, It is stated. 
324, Another request made by the junior artists is that 
eement must be made compulsory with the producer, coordinator 


agr 
artist, showing the amount which will have to be 


and the junior 


disbursed to the junior artist, The payment which is due to the junior 


ansferred to the account of the junior 


d by 


artist must be directed to be tr 


artist SO that there will not be no misappropriation, it is submitte 


various Junior artists. It is also stated that the must be a system 


where the junior artists are given identity card, Only the registered 


associations of junior artists can be allowed to send Junior artists to 


artists will be safe and not exploited. 


the production set so that Junior 
and the 


All financial transactions must be supported by documents 


fund must be subject to government auditing. It-is brought to the 
notice of this committee by the junior artist coordinators that 
government Is losing @ lot of revenue because no auditing is done in 


film industry. 


d that the junior artists are tortured at 


325. It is also state 


the site, without allowing them to use umbrella when there is hot 
sun. They are made to stand in the sun for very long time 


o unnecessarily. All these can be verified if a responsible p 


| to some production set by this committee, it is stated. When injuries 


erson is sent 
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: j re caused to the women at the shooting location, expenses are not 
met by the production unit. There is no specific time schedule for the 
i junior artist. The shooting may start at 7 am and they have to be 
; present at the location at least by 6 am. Thereafter, on many 


occasions they have to remain in the location even up to 3-4 am. 


Normally the schedule in cinema is from 6 am to 2 pm and from 2 pm 


to 9 pm for which payments are made. If a person has to work after 9 


pm, she will have to be given different charges which is almost 


double. But the junior artists are not paid for the work which they do. 
; A light boy gets RS. 1500 for working from 6 am to 2 pm. If he works 
t. If he works after 9 


i from 2 pm to 9 pm, he gets the same amoun 


i 

pm, he gets doubled the amount. But, there is no such payment for 
the junior artists, The coordinators and junior artists stated that same 
tists also, it is stated. 


: system may be followed for the junior ar 


J contract in Malayalam film industry: 


e relationship between the producer and 


326. The link in th 
every member of the production crew is the contract executed 
4 between them. An employment ‘contract is a contract whic 
ployer and the employee W 


parties. The employment 


h is 
executed between the em hich establishes 


the rights and responsibilities of both the 


e, terms relating to 1) remuneration 


a contract will necessarily includ 
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and wages 2) work schedule 3) dy 
JUT 


ation of CMployme 


responsibilities 5) Nt 4) general 


terms relati 
"meg to confi 
“OM identiatity 
CUNY et 


tems. Depending upon the nature of C and other 
work 


+ Parties wit decide what 


ed in the con 
tract. tt iti 
ersonal agreement . 
; g between the parties who Employees th 
e other, 


The employment is controlled b 
y the ter iti 
MS and conditions referred to 
in the contract. 
z ; 
327. But, I was Surprised to hear from various witnesses 
that there was no practice of executing any contract in film industry 


but, such a thought came only late in the industry. Till the year 2000 


there was no written contract in film industry. But, many difficulties 
arose because of absence of contract and the individuals in cinema 
understood the necessity to execute contract between the producer 
and the employees, A written contract is a great way to clearly define 


- the job, responsibilities, and benefits. It prevents any confusion about 


se TNT “SIR RNS AREY RELY My NRC a 


the job, However, there are benefits and drawbacks in executing an 


employment contract. The parties to the contract must make sure to 


carefully read all elements of an employment contract before signing 


mfortable with 


it. They have to satisfy themselves that they are co 
of the parties to the contract 


every part of the contract. If anyone 
i it seems 
breaks the contract, legal consequences will follow. But 


i nce of the 
People in film industry are not aware of the importa 
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agreement and they did not take It seriously. It is stated before the 


committee that even now, contract is not executed between the 


parties before production of a movie commences. It came out from 


evidence that there is a printed form of a contract available in the 


ce of the film Chamber of Commerce which is being signed by the 


offi 


producer and the artist. Only the producer and the hero or heroine 


sign the agreement and no others. 
328. Therefore, many disputes arose between various 


n the industry regarding remuneration, nature of work, 


i 
i 
i 
i 


persons | 


script, terms with the director, other 


the work schedule and many 


m a penne 


things. In the absence of not showing the details of the terms in the 


ct many consequences follow. As one actress pointed out she 


extent of nudity that will b 


contra 
e exposed in a 


was not told about the 


She was only told that 4 


scene before the shooting commenced. 


backside will be exposed. When the 


portion of her body at the 


shooting started, she was asked to do many things which was 


een the parties. She was asked to 


contrary to the understanding betw 


ge portion of her body was insisted upon to 


do a lip lock scene. A hu 


be exposed. 


d to do it and she walked out of the 


329, The actress refuse 
e was told at the time 


movie, since she could not agree with what sh 


been caused to the production 


of shooting. The loss which might have 
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ynit can easily be understood. At the same time the embarrassment 


caused to the artist because of failure on the part of the persons 


concerned in not explaining to her about the role also has to be born 


in mind, Therefore, it is always essential that such details are stated 


in the contract itself which will protect the artist and also the 


producer, well in advance. 


340. But the contract executed in cinema do not show all the 


details and hence problems arise. The remuneration will not be 


contained in the contract before signing it. Later some amount might 
be shown in the contract by manipulating the printed form of contract 


s full of blank portions. The time schedule also will not be 


that also can lead to difficult situations. 


which i 


shown in the contract and 


ontract in have printed form with a lot of blank portions 


Anyway, a C 
will not protect the interest of either of the parties. Therefore, it is 


parties decide well in advance all the terms and 


ated in the contract. The practice 


necessary that the 


conditions which are to be jncorpor 
or less 4 blank paper as contra 


parties. Many instances were 


of signing him more ct will definitely 


affect the rights and liabilities of the 
f the committee that there were disputes 


brought to the notice O 


regarding the remuneration fixed, which remains unpaid. 


terms and 


ree Oa 
rear ngee m apnee IO aag amra 8 


341. Therefore if the parties insist that all the 


conditions which are agreed upon must be clearly shown in the 
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q contract before the signing it shall be done. That will help the parties 


é avoid future controversies. The parties must be very clear about 


i t 


i a the terms which they want. to incorporate in the contract and they 


must take the responsibility if such details are not shown in the 


: contract. However, if an employee insists that a personal contract has 


to be executed, he or she shall not be compelled to sign the printed 


a 

: form of contract which has a lot of blank portions . The parties must 
i 

A come to terms about the same before the production work starts on a 
i movie. Producer has no Fight to compel the employee to sign the 
4 printed form of the contract and vice versa, 

i Solutions to the problems of women in cinema: 


Enact law & constitute tribunal : 


342, On considering the statements given by various 
' individuals in cinema, both men and women, all the documents which 
are produced by witnesses and procured by the committee from 
a various sources and having understood during the study, the nature 


of the working atmosphere of women in film industry, and also how 


the Malayalam film industry runs in the present scenario, I have no 


r hesitation to hold that the onl solution to the various issues faced 


women in cinema is to enact an appropriate statute_an 
consti , 
“<Snstitute a Tribunal under the statute. 


CE: Scanned with OKEN Scanne! 


17a 


eur ij following are the statutes which are applicable to 
hE filni industry in Kerala: 
ə Cinematograph Act 1952 


e Cinemas (Regulation) Act 1958 (Kerala) 
e Cine Workers and Cinema Theatre Workers 
(Regulation), 1981 - 
ə Cine Workers Welfare Cess Act, 1981 
e Cine Workers Welfare Fund Act, 1981 
344. On a. close perusal of the relevant provisions of above 


statutes I find that those statutes may not be sufficient to meet the 


present days’ challenge. There are also various laws including Indian 


Penal Code which lay down penal provisions to deal with the illegal 


acts committed against women. The POSH Act also relates to sexual 


harassment against women in workplace. But, while considering the 


various provisions relating to women and the relevant definitions 


given in those statutes, it would be clear that many of the situations 


which are discussed in this report are not covered by those 


enactments. 


345, For example, while the POSH Act deals with sexual 


harassment against women at the workplace, women in cinema are 
subjected to sexual harassment even prior to their reaching the 


actual workplace or the shooting location. They are subjected to 


anni TTT 
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sexual harassment, abuse and assault even prior to the entry of 


women into cinema OF their workplace. The torture commences even 


efore a woman is chosen for a job in cinema. An offer to give a 


cinema is put forward to them along with the demand for 


b 


chance in 


sex. If a woman wants a chance to work in cinema, she is insisted to 


share bed with a particular person or persons in cinema. This i5 


norrible- 


346, Thus, various offences including sexual offences are 


committed against woman, before she joins work and start working at 
workplace in the film industry. This is a peculiar situation which 


makes ‘the film industry different from other workplaces. Normally, 
place when a woman seeks any other job. 


such demands do not take 


A test or examination and an interview will decide whether a woman 
is eligible or not, for other jobs but, the situation in cinema is totally 


OSH Act . which deals with sexual 


different. Therefore, the P 


place will not take within its fold, the problems 


harassment that work 


which women face in Malayalam film industry. 


t, the POSH act de 


elationship is created 


347. Apart from tha als with sexual 


ployer-em ployee r 


harassment after the em 
g even before the employer- 


whereas in cinema, harassment start 
employee relationship is formed. TO handle the problems of women 
in Malayalam film industry, to prevent, protect and deter the 
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offending acts committed against women In cinema, ê totally differant 


statute with 
has to be enacted and, I would suggest that the statute can 


provisions of different nature would be necessary. Such 4 


sta tute 


pe titled, thus: 


rhe Keral Cine Employers nd Emp! 


2020": 


348. The. statute must contain provisions which will prohibit 


various illegal and objectionable acts committed by any person 


against women in cinema, and also penalize the perpetrator by 
imposing penalty or compensation. Other main provisions which are 


d in the statute are relating to the following: 


to be include 


i 
! ə Constitution of a Tribunal 


retired District Judge 45 the Tribunal, 


e Appointing 4 
who has a minimum of five years 


preferably a woman, 
experience on the trial side. 

e final, subject only to 
of the High Court. 


of the tribunal shail b 
ore a Division Bench 


o The decision 
a revision bef: 
de taking assistance of 


s of the Tribunal inclu 
a counsellor, 


any expert to his/her satisfaction, 


mediator, doctor, psychologist, psychiatrist, jawyer or 
any other person, whether from within the industry oF 
jed of, as the Tribunal 


outside the industry can be aval 
may think it fit and proper, depending on the facts and 
ute. 


i 

f 

i 

| 

| e The power 
4 


circumstances of each disp 
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The tribunal shall have powers to appoint any person as 
commission to inspect, discreetly enquire collect any 
-elevant material and report any fact which the tribunal 


finds relevant for the enquiry. 


When a dispute arises and a complaint or petition is 


filed before the Tribunal, 
the first step, whether the dispute can be solved by 
conciliation or mediation, into 


the Tribunal will consider, as 


settlement, counselling, 


dispute between parties, irrespective of 


the actual 
whether the allegations constitute an offe 
falls under the POSH Act or any other special 
ents and the Tribunal itself can take efforts to 
mediate or conciliate and for this purpose, the 
cedure, as it may deem 


nce or not or it 


enactm 
settle, 
Tribunal can follow its own pro 
fit and proper. 


ave power to be deal with any 


(But, Tribunal will not h 
sexual offence committed against a minor) 


n or complaint is filed before the 


person to move 
to seek redressal 


even if a petitio 
tribunal , there will be no bar for any 


the regular courts or any other forum, 
of the issues. The pendency of the matter before the 


tribunal will not be a bar for the party to seek redressal. 


All proceedings before the tribunal shall be held “in 


camera’ 


eedings before the tribunal, 


n the dispute, 
print media, 


The details of the proc 
persons involved i 


including names of the 
hrough any 


shall not be published t 
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channels, Internet, WhatsApp, social media ar by a 
other mode. da ar by any 


ə If any person, directly or indirectly, causes any 
publication contrary to what is stated above, depending 
upon the nature of publication caused, the Tribunal may 
impose a penalty on the person who commits the same, 
which may extent to Rs......... and the minimum shal! be 
fixed at RS... 


o If the person refuses to pay the amount, provision 
have to be made in the statute to recover the penalty or 
send him to civil prison. 


The Tribunal will be treated as a civil court and it will 
not have powers of a criminal court to conduct any trial, 


as ina criminal court. 


o if any person in cinema commits any act detrimental 
to the interest of the petitioner/complainant, by 


harassing her and banning her from film industry by 


: some means other, for the sole reason that a petition or 
d before the tribunal and if the 
Tribunal may impose 


and minimum 


complaint was file 
tribunal is satisfied of the same, 


penalty which may extend to a RS... 


shall be RS. s. 


o Certain provisions to__prohibit certain illegal, 
offending acts committed by any. person against 


women in cinema nd penalty of com ensation. 
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No person shall cause any publication through social 
media or Internet or any other mode, calling any person 
for audition or for other selection process for admitting 
entry of such person to film industry, unless he registers 
producer before an appropriate authority (the 
nment will consider the authority before whom the 


r has to register and also insist to furnish 


as a 
gover 
produce 
relevant details as may be necessary) 


n shall offend or create any nuisance to any 


by sending or 


y message or voice clips, video clips to 
whatsApp or by 


No perso 
woman, 
circulating an 


ignoring her resentment, 


such woman, through any social media, 


any other mode. 


nema shall harass or torture a woman in 


h his fan club, social 
ffending 


No person in ci 
y or indirectly throug 


cinema, directi 
her mode by publishing any 0 


media or any ot 


materials. 


refuse to execute an agreement to 


d the employee, if the 
or to her/his 


No producer shall, 
n of himself an 


employee insists to execute a contract pri 
rian une mene T 
n his movie on such terms and conditions, 


ree between each other 


the satisfactio 


employment i 
as they may 39 


No producer shall, compel or insist. his employee, 
artist to execute a contract in the printed 


including an 
f film Chamber of 


h is kept in the office O 


form, whic 
unless the employee agrees, 


Commerce, 
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No person shall compel, persuade or Influence any 
woman to go to any place as stated by him, on the false : 
promise to give her any chance to work in cinema. 


No producer shall provide any accommodation or 
transportation which is unsafe and insecure to a woman 
in cinema. 

ə Wo person shall, directly or indirectly, commit any act to 
prohibit, ban or prevent any other person from working 
in cinema. 

revent or ban a hairstylist from 


working in cinema on the ground of age limit or for the 
reason that she has no membership card issued by the 


No person shall p 


union. 


l3) No person shall prohibit any person, directly or 
indirectly, from work as make-up artist on the ground 
that she is a woman or that she has completed age of 
35 years or for the reason that no membership card is 


issued to her by the union. 


Ba. ~ Mati SCS +p p a a aa e ene 


i deny to any woman in cinema, 


o No producer sha 
basic facilities such as toilets, 


including Junior artists, 
food or water on the set. 


changing room, 
all torture any woman in cinema by any act 


for the reason that she expressed her resentment to the 
dvances made by him towards her and/or that 
urs on the sexual 


o No person sh 


physical a 
she did not oblige him by sexual favo 


demands made. 
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No producer shall provide any unsafe or ingecure 
accommodation to any women in cinema who works in 
his movie 


No producer shall engage any driver with criminal 
background or other disqualification for the 
transportation arrange for any woman in cinema 


No person shall smoke or consume alcohol or keep in 
his possession or use any drug on the set or workplace 
which can be accessed by any women in cinema in 
connection with the work in cinema and exhibit 
disorderly behavior, after consuming alcohol or drugs or 


under intoxication, to the annoyance of any woman on 


the set. 


No person on the said shall intentionally make any de 


meaning comment, whether vulgar or not, or with 


double meaning to any woman in cin 
which he knows is likely to 


ema or in the 


presence of any woman, 
offend or embarrass such woman, 


No person shall harass a woman in cinema by inviting 


her to share his bed with him. 
all refuse to provide to any woman in 


ties of toilets or safe changing room 
in case there is no 


No producer sh 
cinema, basic facili 


on the shooting location and 


permanent arrangement for toilet on set, sufficient e- 
toilets or caravan shall be made available in usable 


condition. 
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, No producer shall refuse to pay to any person m 


cinema, 
the terms of contract 


remuneration which is due and payable, as per 


; No producer or junior artist coordinator shall deny to 
any hairstylist, 
amount fixed a 


such persons and a 


junior artist or any other employee, any 
s minimum wages, as agreed upon by 


s stated in the contract. 


all deny and refuse to pay to any 

any amount fixed as a day's 
shall be fixed at a minimum of Rs. 
h other amount as agreed upon by 


No producer oF sh 
assistant director 
remuneration, which 
250/- per day, or suc 
them and incorporated as such in the contract. 


ociation can, in consultation with 


ding valuable services, 
work) 


(The producers ASS 
assistant directors who are provi 
fix minimum wage to assistant director for a day's 
y other person shall refuse to 


ə No producer Or an 
if any women in 


incorporate any term in the contract, 


cinema insists to incorporate such term, especially 
relating to the extent of exposure of her body in a scene 
her scene which she may 


or a lip lock scene or such ot 


not agree to do in the movie 
visions are not exhaustive. Those 


ing factor --any 
it 


ə the above pro 
be taken only has a guid 


provisions may 
ent may find 


other provision which the governm 


appropriate may also be added. 
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o If itis established, on the scale of probability that any 
n acted in violation of the above provisions or 


perso 
failed to comply with the above provisions, Tribunal may 


impose a penalty on such person, which may extend to 


, and the minimum penalty shall be RS... 


» The tribunal may also bar him/her from working in 


cinema for a period of e days OF ee- months or ee. 


ars, as the tribuna! may deem to fit and proper, 


ye 
gravity of the act or 


taking into consideration the 
omission committed by such person. 
it can be realised 
d if that is not 


for such period, 


If such person fails to pay the penalty, 


from him as done in civil cases an 


he can be sent to civil prison, 


possible, 
eem it fit and proper. 


as the tribunal may d 


ed can file petition before Tribunal 


mission which 
s referred 


o A person aggriev 
within 3 years of commission oF (o) 


constitutes violation of the relevant provision 


above. 


Dated this, the day of 31° of December 2019 


| [ALA 
O V 
Hema, 


justice K. 
(Former Judge) 


High Courl of Kerala 
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By Smt. T Sarada 


(Member) 


a. Lack of basic facilities: One of the major problems 
faced by women in the film industry is lack of adequate 
toilet facilities. While it may not be possible always to 
provide caravans to all artists and technicians, it is 
recommended to provide e-toilets to them in sufficient 
nuribers with arrangements for cleaning them at regular 
intervals. 

b., Lack of safe changing rooms: Another important issue 
raised by the woren in the film industry who had given 

before us is the lack of safe changing rooms. I 


evidence 


recommend that in every set/location where film is 


being shot provision should be made for at least 
ular metallic rod/ 


th like 


temporary changing rooms like a circ 


strong PVC rod with rings and opaque canvas clo 


the shower curtains which can be dismantled and 


reinstalled very quickly in different locations. 


By, Smt. T Sarada 


Me 
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c Sexual harassment: 


(1) “Adjustment” and “compromise” A major issue 
raised by many of those who gave evidence relates 
io sexual harassment. Sexual harassment existed 
even in the good old days of film industry The 
society today is different from that of yesterycars. 
Today there is a lot of influence of the Western 
cultur: on our society, Hence everybody mingles 
with each other quite openly. Girlfriends and 
boyfrends are very public now. The relationship 
between men and women was different in olden 
days. The culture of the new generation is different. 
“Adjvstment” and “compromise” are open these 
days whereas it was not so open then. 

(2) Knocks of the door These days women hear 
knocks on their doors al night and that is quite 
common. 

(3) “Casting couch” existed in olden days too. But 
today women have started speaking about it openly. 
In olden days hero and heroine had relationship with 
mutual consent. The “availability” of women was a 


perception then too. But if it became public the 


By, Smi. T Sarada 
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peaple involved were embarrassed, whereas itis net 
so NOW. 

(4) The way many people (women?) in the industry are 
dressed today is not correct. More than concealing, 
their style of dressing exposes their body parts. In 
the olden days there were no conversations with 
sexual double meaning in the sets. Similarly. there 
were no sexual assaults on the sets like touching or 
squeezing the breasts of actresses, junior artists or 
technicians. Today it cannot be said that these kinds 
of harassments do not exist in the film industry. 

d. Ban: The threat of unofficial ban existed even in olden 
= days. But the threat was never implemented then. It is 
difficult to take action against the unofficial ban that 
exists in the film industry. If women ask for more 
remuneration they are avoided if the producer cannot 
afford the higher remuneration. Today the women in 


the film industry are more educated and hence are more 


courageous. Hence they speak out such things very 


openly, But unfortunately because of their 


outspokenness they are avoided from films. It is not 


i easy to change the situation in the film industry. 


By, Smi. T Sarada 
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f. Prevalence 0 


g. Lack 


h. Equal remuneration: 


ry 


PRG 


Lack of contract: Many a time women do not get their 


proper remuneration, But if there is a contract the 


producers will be bound to pay the remuncration as 


stated in the contract. It will be good to fix the working 


time and remuneration of artists and technicians 


through a contract. 

f alcohol and drugs: Drugs are quite 
common among youngsters in the film world. 
of proper accommodation: The accommodation 


provided to women should be safe and suitable. 


stances have been brou 
n had been provided unsa 
affects their acting in the 
hould as far as possible be 
ace and if possible in 


In ght to our notice wherein 


wome fe and unsuitable 
accommodation which 
ensuing days. Women sS 
mmodated in the same pl 
ns, without isolating them. 
Audience does no 


s for men. Even public ask 


acco 
adjoining rool 

t have the 
same demand for women ê 


ho the hero is. So I do not agree with the 


initially W 
| remuneration. 
n: Indoor studios an 


ed as “work place” as far 


principle of equa 
Work place definitio d outdoor 


locations alone need be defin 


By, Smt. T Sarada 
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as the film world is concerned. 
j. Prevalence of cyber-attacks: This is something that 
government should take strong action against as the 


future of girls and boys in the film world are destroyed 


by these criminal acts. 
k. Lack of ICC: There should be an Internal Complaint 
Cell for the film industry. But care should be taken to 


ensure that the members are people with integrity and 


that the ICC is an independent authority. 


1. Age bar for makeup women: 1 do not understand why 


there is an age bar for makeup women and why they are 


not issued job cards. 


m. Gender discrimination: There is 
Id, Women producers 


gender 


discrimination in the film wor 


have to suffer insults and abuse from actors and 


directors only because they happen to be women. 


2. Submit suggestions ou service and salary conditions 


3. Submit suggestions for enhancing the participation of 


| working sectors related to cinema. 
the participation 


women in al 


There are practical problems in enhancing 


By, Smt. T Sarada 


(Ë: Scanned with OKEN Scannei 


oot Terenas epee FT Te! 


ferent oF 


n 


ian 


al women an Olm indusiy, Sa that issue ie best lefl to the 
decinion of producem and directors, The present i 
women ne eduemed, They argue tor tben nyha I a 
should be no prablom for the producers, He should not be 
destroyed. We are all people who lived for the film 
industry. We genuinely hope that the films run well. - - 

Submit suggestions for bringing in more women by | 


giving them concessions including scholarships in 
sectors of technical studies of cinema 


ately 


Pam nol in favour of awarding scholarships to girls since 
they will stop their studies half way through. Further all 
girls who pass oul of film academies and schools do not 
find a job in the film industry. | am not in favour of 
enhancing, women’s participation in (echnical studies of 


cinema. 


Submit suggestions for helping women in such 
circumstances where they have to remain away from 


job due to delivery, child care, physical disabilities etc. 


paaano eme eaaa mataa amme t e e > = -n 
+t 


I am not in favour of this except giving help in case of 
accidents. Government need not offer assistance Lo women 
who are out of job duc to delivery and child care. 


Producers have been rendering help when staff or crew 


By, Smt. T Sarada 
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a cept FQ z li “ B jel ha Ki ais H ieni nge 4 ; $ 
metig wili HGG lents. Government may atso help when the 
crew meets with accidents 

6, Submit sup gestions to maintain and encourage gender 


justice inthe content of cinemas 


7, Submit suggestions on the actions to be taken to 
encourage cinemas wherein 30% women nre engaged 


in production activities. 


Government may take action in giving financial support 


based on the budget of such MOVIES. 


Welfare Fund: This is something that ! strongly 
recommend. Welfare Mund for cine artists and this 
donation should be exempted from Income tax. 
Government should create a fund for the welfare of artists 
and technical people. The fund is to be used primarily for 
old and poor artists who do nol have any job and hence 
are under great financial difficulties. Government should 


frame appropriate.rules in administering the fund. 


Dated this, the day of 317 of December 2019 


qi sete 


Smt.T. Sarada, 
Cine Artist 
(Member) 
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ciate Te RMN Aa SBME rE 5 
: oa 3 oe 3 o& ts, Ode 


hy mt IGN Valanlakumari 


(Manibar) | 


Indian soeiety like many other societies Heros the world is 


ar J : : - 5 
u male dominated aoclaty. The film world ig no bkceplion tothe 


rule, ‘The flim world being a microcosm of the larger society 


reflects what happens clsewhere in the society, But what 


distinguishes. il from the rest of the society is, the inmense 
influence Ut exerts over the psyche ol the common man, 


especially the youth of the country... “Hic scope of its potential 
influence goes lar beyond the large metropolises to the tiniest of 
villages located in far (ung arcas. Hence all the more reason why 


orld functions keeping that 


SrA a anaa tt 


every individual working in the film w 
t heavy burden of responsibility in mind, Visual media and 
; especially movies can make or mar the yalues of the children and 
; youth ofa socicty. 
the. terms of reference mentioned in the 


; The first of 


By, Smt. K.B. yalsalakumar! 
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rameni order No 66l/2017/CAÐ dated, 16.14.2017. 


drum has been dealt with by the chairperson of the 


, Gove 


Trivan 


. Commitee. Hence I deal with the rest of the terms of reference | im 


ae fo! lowing p parogi, Tog seven terms of reference together 


etne he s scope of the study entrusted by Government to the 


Q 
cori ites headed b y Ch al irperson. 


| The term ‘woman’ is not a a monolithic entity. it is str ratified 


| by. various axes like, ol 


t 9 z 


‘N 


‘Kinship etc, Hence the ASSUES faced by one category in the film 
intsty need not mocossari be.the same.as those : faced:.by 
others Not just. that; sone category: may.-be totally: unaware-of'the 


ee. 


bles and issues: facie by another inthe same industry sie: 


wy 


— caste, race, religion, age, skills, 
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o> The issues mentioned herein and the solutions put forth are. 
‘got meant to find fault with any individual or shame him or her 


but are part of an earnest attempt to ennoble a profession so that 


| it becomes a viable career option for aspiring artists and 
technicians, both female and male. Hopefully film making would 
become so safe and decent that fathers and mothers can send 
their daughters (and sons) to the profession of film making with 
the same confidence and sense of security as sending their 
children to work in an engineering firm or a college. 

It was very painful to hear some incidents narrated by 


Witnesses in which very highly placed men in cinema were 


By, Smt. K.B. Valsalakumari 
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S Started cn 
arte Crumbling: There 
| ) | | | | © Sy arg 
ople who have the Influence and Power to ch 
ange the ¢ 
peo } | oure of 
Malayalam movies; unfortunately, these are the 
mY are the very same pe 
| ople 
who by their acts of commission issi 
and omission ibuti 
>On are contributing tp 


the degeneration of the profession. 


At the outset let me start with a caveat that the issues 


discussed herein are not universal. There are people who do not 


their positions of power in the film industry or their rank in the 
film hierarchy or their wealth or gender or kinship ties. I am also 
not oblivious of the fact that the Malayalam cinema world has 


some of the finest, genuinely refined, and culturally sophisticated 


s with 
human beings who treat their colleagues and subaltern 


: tioned the 
great respect and dignity. Witnesses had menti 


; ti? 7 T 

names of people. Te Bt. eae a, 
pe Py T ge oS Mig A TRER 

Soe ees ee Pa ee So ake Lagasse 


Me at oe et nay 
i ARRAS eda header, ` po 
me a A A ù iis + a i 


| 
feel or experience the problems mentioned herein, by virtue of 


hate: I RAEE ay i 
ya ¥ eae Faj CAT eye a A 


Ek . ma 
Joab ai 
PEA 


men = een 
> z 


mari 


Boe A a. ae 8 i Ai E . ee 4 ae 
oe Sg 7S gy: Sint K B. Vatsala 
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sine 
women feel very confor © the 


importantly, they \ 


work wi 
th great Bender sensitivity, 


The į f 
raised here do not relate to people like SSUES 


them, So, when į ISSUES are 
raised be sure that there are many exceptions to tl 
0 the rule. 


Perhaps 
it is those exceptions that uphold Whatever little nobility th 
y the 


profession is left with in Malayalam cinema, 


I. Submit suggestions on service and sala conditions 


_ A, Need for Written Contract: 
gh ee tt 


Film is an industry that is intended to provide entertainment 
to the people and or convey social messages through its 
aesthetics. Except for very few senior artists currently there is no 
system of written contract between the producer and all cast and 
crew. Those contracts that do exist are not always entered into 
before the start of the work of the movie. Historically the 


f written 
Malayalam film industry did not have 4 system © 


‘e and all artists oF 
contract between the producer of the movie 


By, Sint. K.B. yalsalakumari 
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technicians, detailing the termy and gon dit 

: © SOD G IONS 
Re eck ay te i En and the 
penalty for Dreach of contract | i 


4 Written contract has 
given rise to many difficulties not just for acto 


and technicians 
but also for producers and directors. Witnesse 


S Stated that the 


contract in its current form helps Only the producer. It does hot 


protect the interest of all concerned in making a movie. All those 


who deposed before the committee, irrespective of their place in 
the hierarchy of film industry and irrespective of their gender, 
welcomed the idea of a written contract. It is relevant to note 
here that ironically it was the insistence on contract on the part 
of certain members of the film fraternity that led to the 
dissolution of MACTA, the association meant for the welfare of 


film technicians. 


Although the producer is the financier of a movie, the 


e script on fo 
director is the chief architect who has to translate the scrip 


gan +. eimultaneously ensuring 
the screen with great sensitivity while simul 

; for 
; tion. This calls 
that the spirit of the script is not lost in transla 


By, Smt. K.B. yalsalakumari 
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„at creativity on the part of the director and + 
great ore y ps he director and that creativity 


flourishes only in a milicu of freedom. But when that freedom js 
trampled with by the interference of narrow interests of others or 
by extraneous considerations, the final product is something that 
the director had not intended at all. Instances have been cited 
before the committee wherein editing was done without the 
knowledge of the director thus stifling the creativity and talents 
of the director apart from shattering the director. A contract with 
the director should stipulate clearly the non interference in the 


directors work once the story, script and dialogue are approved. 


Se f 
The committee was informed of the growing influence O 


irj i in script and 
heroes in production and their interference at times in Scrip 


Si dialogues that affect the creativity of directors who become very 
| r 
frustrated at such painful actions. Such things are 7°} good fo 
a the growth of cinema as an art form. Such situations are faced by 
beginners and those who do not have influence in movie, 
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beginners and those who do not have influence in movie 


however talented they may be. If there is a written contract a 


condition can be insisted on that such interference shall not be 


In one case narrated to the committee the understanding 


was that the actress will be given suitable accommodation. But 


when she found that the accommodation offered to her was not 


safe, the production team agreed to find another suitable 


accommodation and that accommodation was in a lodge like 


accommodation in an absolutely unsafe place far away from the 


shooting location. Hence, she continued to stay in the earlier 


accommodation provided to her since there were at least other 


familiar people there. For days together she had to sleep on 4 


Sofa in the verandah of a house. 


Similarly, the original shooting days for her was 25 days. 
But it took around 32 days for the shoot to be completed. Despite 
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the shooting schedule being enhanced the t 
° tot 


a 
oH 


al remuneration 


given to her for about 32 days was Rs 8000/ an amount far hel 
seul dunt far helow 


the remuneration of a daily wage worker. In another case an 
actress Was promised Rs 50000 for 20 days of shooting. But she 
was paid only Rs 4000. There was no contract and so she found 
it impossible to obtain the amount promised orally. At the a 
time ina big budget movie she was dives Rs10000 for 7 days of 
shoot presumably because she fought for her rights. But another 
artist who worked with her was not paid any remuneration. 
Sometimes the original schedule fixed may have to be 


extended due to the exigencies of the film production. But the 


artist does not get adequately compensated for the extended 


l À i before 
i period of time. Had there been a written contract signed be 


i uneration 
the start of the project regarding accommodation, Tem 

. relief sought 

etc any violation could have been pointed out and 

| it i t the 

| it 18 stated tha | 

j for. Even if for the sake of argument 

3 tion or a better 


Producer had not agreed for a higher remuner 


CE Scanned with OKEN Scanne 


199 


accommodation, a contract can. protect the j 
” Interest of, 
i all 


concerned including that of the producer 


One witness narrated her bitter experience in a cinema she 
acted in. She was doing the role of the title character. During the 


time of discussion of the project she was informed that there will 


i be intimate scene but the director did not disclose greater details 
| in spite of her e request. He only stated that there is 
nothing to be scared of and that he will do only as she consents 
to. Three months after preparation for the movie and the 
shooting, one day the director told her that there will be nudity 
and lip lock in the movie and that there will be great exposure of 


iss] the 
body parts. She was forced to do a kissing scene and expose 


j j ntinuing 
back part of her body. She was not interested in co 


y and a bath tub 
further, She was informed the next day her nudity 


i t even 
the movie no 
Scene will be shot. But before that she left | 


ked. 
| ths she wor 
aiming the remuneration th 
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She subsequently sent a Message 


to the director stating that 


she had lost faith in him and she has diffi 


Culties in Continuing in 


that movie. But he insisted that unless she comes to Koch; 
A ; KU 


personally he will not delete the intimate scenes She brought the 
fact to the notice of the producer who said that he will deal with 
the director. She understood that the director was blackmailing 
her. Had there been a written contract such crisis could have been 
avoided. If written contracts are mandatory there will be more 
transparency in the dealings of such people and those with 


ulterior motives will be exposed. 


i i throu 
The junior artists required for a movie ate sourced gh 


j mber 
agents who are the middlemen who provide the required nu 


i between the 
of artists. But very often contracts are not signed 


a iunior artists. Work 1s 
Producer and the agents who provide junio 


but on an understanding 
Carried out not on the basis of a contract but 


derstanding 1s 
For that very reason when any part of the un : 
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‘olated there is no way of ana: 
violated o way of ensuring complian 
aand J ginal 
understanding. Hence in the interest of 4 
i ransp 


arency too it is 
imperative that contracts be insist | 
Sted on for artists, technici 


ans, 


and agents who provide junior artists, 


NO CONTRACT, NO RIGHTS. Without a written contract 
it becomes difficult to enforce compliance of the promises made 
with regard to conditions of service and remuneration. The Film 
Chamber of Commerce should give its green signal to the movie 
maker to start the movie only after ensuring that written 
contracts have been signed by all concerned including the 
coordinators of junior artists. While preparing the contract 


i i fe 
attention has to be paid to the special needs of women like sa 


fe transportation, safe 


uld 


toilet facilities, safe changing Tooms, sa 
; tract sho 

lodging and safe working environment. The con 

of work, 


se f days 
necessarily include clauses detailing the number © 


sible, the batta for over time 


the number of hours of work if pos 
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work. the remuneration that wij) be pai ti 
the f; 


uct th; at the 
has undergone SUCCESS fy] Person 


1Y the mang 
y th Mandatory basic online tram 

INe trainin 
in gender awareness, : 


My suggestions Include the following: 


l. Every one associated with Making a Movie including the 
coordinator of junior artists should be mandated to enter into a 
written contract before the production work starts speci fying the 
number of days, and if possible, the number of hours a personis 


expected to work and the remuneration she/he will be given in ` 


full settlement within a stipulated time. 


2. The format should be designed in such a way that it protects 
the interest of all concerned. 

| , script and 
3. The contract should ensure that once the story 


ees istic freedom 
dialogue are approved, the director is given full arti 


; dy - 
; with by anybody 
and her /his work should not be interfered 


. irectors. 
st comet ergies of direct 
including the heroes that stifle the creative €n E : 


R > full 
i hould make 
4. egarding intimate scenes the director S . 
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. are a consequence of the socialisation pro 


disclosut e of the details to the actresses (and actors 
À actors) before the 
- € 


contract is entered into and if agrecabl 
€ that fact sh 
t should be 


mentioned in the contract. 


5. It is important that the contract mentions specifically about the 
arrangements made for the special needs of female cast and crew 
like safe toilets, safe changing rooms, safe transportation. safe 
accommodation etc. 

6. Contract should have a special clause that certifies that the 


person entering into a contract has undergone successfully the 


online gender training. 


B. Mandatory, basic online training in gender: 


Several shocking instances of sexual misdemeanour and 


sexual harassment were narrated by witnesses to the committee. 


These culpable, indecent behavior emanates from patriarchal 


attitudes that privilege men and belittle women. Such attitudes 


cess of both male and 


are 
female of the human species. Since both male and female 
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i 

$ 

i h E 7 ` A Te . 

d mitar in intellectual abilities, and emotion 


al capacities and men 
differ from women only in sheer brute strength, the feeling of 
superiority by one over another and inferiority by another has no 
rational basis. It grows out of a false consciousness that veils the 
exploitation embedded in man woman relationship. It is a kind of 
imposition of cultural hegemony (Antonio Gramsci) by which 
the superordinates create a culture (with their particular norms, 
values and stigmas) in which their continued dominance is 
regarded as beneficial. 

Most males are socialised into this kind of a cultural 
hegemony wherein they think they are the privileged ones and 
that the woman is the inferior being denuded of all privileges. 
This deemed superiority is deployed by the privileged few as an 
instrament to control the less privileged leading to a highly 


skewed power equation. This deemed superiority which has no 


rational basis takes several allotropic forms like undervaluation 


of the work done by women, devaluing the efforts put in by 
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women, claiming ownership over women’s body and sexuality, 
use of undignified language etc. 

Manifestations of such false consciousness can be rectified 
by proper gender awareness training since anything learned can 
be unlearned too. Through appropriate gender awareness training 
it is possible to work for a democratic set up in which all cast 
and crew itrespective of their gender or age or lack of other 
qualifications and skills are treated with respect and dignity 
which in turn will provide a safe working space for women and 
all others. 

Suggestions: 


With this end in view any entrant to a movie whether as 


cast or crew should undergo a mandatory online basic gender 


as not undergone this 


training will be eligible to work in the film world. To ensure this, 
the contract entered into, before the start of movie making, 


S 
hould have a certificate to the effect that the person has 
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should have a certificate to the effect that y 
a ine Pers 
. l son has 
undergone the basic gender awareness trainin 
ay J g. 


C. Non consumption of alcohol and drugs in work | 
eee x space: 


1 uaman mna aaae covets e p a. 


An oft repeated complaint heard was that consumption of 
5 no 


alcohol and drugs in Workspace in cinema is common Many acts 


of sexual harassment had taken place after consumption of 
alcoholic beverages or drugs. One witness stated that most of the 
actors come to the sets after consuming alcohol. Most of them 
use drugs too. The justification given is that the intoxicant 
enhances creativity, stated the witness. 

Directors and producers have experienced several 
difficulties like non punctuality to shooting location by the new 


‘, 
generation actors and actresses who consume alcohol/drug 


ing i who are 
using very abusive language against producers 


se the 
constrained from taking any severe steps lest they lo 


; i movie in which 
money they had invested thus far in a particular 


‘onal behaviour on 
the actor/actress is acting etc. Such unprofession 
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the actor/actress Is acting etc. Such unprofessional behaviour on 
the part of certain actors and actresses cause also great monetary 
joss to the producer, and loss of time of other artists and 
technicians. 

Suggestions: 
1.Non consumption of alcoholic beverages should be insisted on 
by producers in work place and substance abuse should be 
banned totally from the work places in cinema. 
2. That alcohol and drugs have been completely banned in work 
`- spaces should be displayed very prominently in work places 
including outside locations, studios, dubbing and editing rooms, 
transporting vehicles on duty ete. 


C. Remuneration: 


eration of 
This is an area that is highly complex. The remun 
i + amount. It varies 
an actor or artist or technician 1S not a fixed am 


tin 
ae contract (excep 
based on several factors. There is no written 
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ases Of certain heroes ne 

or aOR heroines) doy ili 

| | Ming ih 
ne 


S terms ; 

| i 7 | D an 

vice ineluding the remun 
€ 


conditions of se 


ration to be ma: 
E. = Pe Daid 
se working for the movie p: to 
those g tor the movie. This lack of a wri 
“MIEN contract | 
act ts 


; . ad b S > “9 
exploited by some to deprive them of even the re 
- Temuneration 
promised orally. Some artists/ technici 
ans are reluctant to d 
emand 
the amount promised and this is exploited by some to th 
€ to the 
disadvantage of the artists/technicians, 


Many witnesses narrated incidents in which they were not 
given the promised remuneration. Other ways of exploitation, as 
cited by witnesses, included (1) paying several times less amount 
than promised (in one instance 10 times less amount), (ii) paying 
for lesser number of days than actual days worked, (iii) paying 
only after repeated demands etc. Broken promises cannot be 


mended as there are no documentary evidence or written contract 


to prove the promises. 


i h 
One witness stated that she had to go begging to get the 
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' entire amount as promised. Since she has not signed a cont 
SIENCG a contract so 


o aven the remuneration agreed 
far, oven tl agreed upon orally, w 
© Was NOt paid to 
ner. If she asks for her promised remuneration she is regarded as 
F g £ aes 
a problem maker. Women are blamed for any mistake that is 
pointed out. Then she is branded as a problem creator and will 


not be cast in another cinema. 


Sometimes the remuneration that is rightfully theirs 1s 
denied to them. In the case of hair stylists, a call sheet for a hair 
stylist is from 6am to 9.30 pm. For working for 15.5 hours the 


remuneration they. get is Rs 1169. If they work at night from 


9.30pm to 12. 30am they get an additional half batta.If they work 


from 12. 30am to 2 am they get another half batta. A witness 


stated that many ¢ a time just to avoid giving them half batta in the 


last slot, they record that the hairstylists worked till 1.55am only. 
However, such disciiminatory treatment is not meted out to 
as remuneration. 


People who get crores of rupees from the movie 
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Jere again GASS operates lserimine a. 
ere ugan Glass operates tò d & wat 
H : ISCriNunate nor just | tween 
i en men 


and women but also between women and won 
If. Å Wwithes 
LASS 


sated that declaring film as an industry and designan 
and designating people 


working in the film as “workers” will 
| protect many rights 
s of 


those engaged in film making 


There are no clear cut and transparent basis on which 
remuneration is paid to artists and technicians. the fact is that 
women are paid less than men even when they are equal from the 
point of view of market value, talents and efforts put in by the 
actors. However extraordinarily a woman performs she is never 
regarded as a frontrunner when it comes to fixing remuneration. 
There is absolutely no comparison between a man and a woman 


when remuneration is fixed. Witnesses stated that however 


equally talented and experienced and however superbly an 


| j f what 
actress performs, normally she 18 not given even 1/10th © 


l j n when a 
her male counterpart is given as remuneration. Eve 
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an Who is a State award 
mney a state award winner acts al 
> VOng wit 
actor 


who has never won a state award he is giv 
emuneratio 
n. 


A movie in which equally talen 
ted hero and heroi 
eroine work with 


equally significant roles, the heroin 
e may get only approxi 
pproximately 


one tenth or in rare cases at the most one third, of what the h 
: e hero 


gets. 


The witnesses (both men and women) who ied before 
us were sharply divided on the issue of equal remuneration for 
men and women. While. some argued for equal remuneration, 
others stated that equal remuneration cannot be given to male and 


female artists. 


One argument advanced for giving higher remuneration to 


actors (as opposed to actresses) ÍS their supposed 
) sai oducers 
“indispensability” for the success Of a movie. Pr 


, ho claim high 
themselves are reluctant to drop actors W 


e will run only if 


i novi 
remuneration because they feel that the m 


By, Smt. K.B. yalsalakumari 


CË: Scanned with OKEN Scanne! — 


tain male actors act in y cy | 
certain S act in if, Mhey argue that since o 

; e VOEE cinema js a 

iness, Only if a cinema jc 5 

business, only if a cinema is Profitable will there h 

TE De another 
cinema. If a cinema has to be profitable it should h 

! ave 


Stars who 


have great success rate and market value. Direct 
clors and 


producers themselves suggest the names of such stars. Only then 
will it succeed. By that same logic the principle of equal 


remuneration for equal work is not practicable in cinema 


according to them. 


So the crucial factors determining the success of a movie 
according to the prevailing view are success rate and market 
value of male actors including satellite rights value. When 
actresses demand higher remuneration from producers, their 
typical reply is that actresses do not have satellite value and that 


there is no guarantee that the movie will run. 


i i oney for a 
One witness stated that an actor brings in money 


tion. The 
Producer in two ways. One is through theatre collec 
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common assumption 1s (hat just the name of the hero will mak 
3i the hero will make 


audiente throng t0 the theatre whereas just the name of th 
r he 


heroine will not make the audience flock to the theatre. But that 


assumption is not correct because not always will a movie in 


which the superheroes have acted will succeed. If the success 1S 


based on purely the name of a superhero then those short lived 


movies in which the super heroes acted should have succeeded 


instantaneously. On the contrary such movies with superheroes in 
the lead role were a flop the very first day it was exhibited. If the 
market value of the superhero alone was the basis of the success 
of a movie shouldn't those movies run for a longer period? Not 
just that, even if a movie in which a superhero has acted is a big 
flop in the next movie in inet he acts he will be given 4 huge 
Sines So then the argument that remuneration is based 
on success rate does not hold good in such situations. Whether 4 
success or failure, a woman is paid less by way of remuneration. 


ari 
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Movies in which super heroes were absent like Take off 


and How Qld Are You ran very well for a long time not because 


of the market value of the heroes. They ran well because of the 
talent of the heromes (compared to those of the heroes) and also 
due to other factors like story, merit of the director, technical 


e that it is not just the presence of a 


merit etc. This goes to prov 


superhero Or well established male actor for that matter that 


fa movie. There are several 


determines the commercial success 0 


other organically inter related factors that account for the success 


ofa movie. 


ig that male actors have 4 higher 


The next argument 
assigning 4 higher 


omen. The basis of 


ç than actresses is equally 


d on satellite rights 


satellite rights value than W 
dubious. 


satellite value to male actor. 


r is fixed base 


Remuneration of a male acto 
annel owners come 


s released. Ch 
t the 


V A Wd 
alue even before the movie ! 
e mentioning jus 


ç creating 4 hyp 


i a 
orward to buy satellite right 
MEE SE AEE T without even seeing the movie in 
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advance, Even betore the movie is released, its publicity starts 


The actor producer and director will work in unison to persuade 


the channel owner to buy the satellite rights of the movie even 


without seeing the movie. Such kind of lobbying work with 


channel owners to buy satellite rights is not done using the namcs 


of heroines. 


There is an understanding between the channel owners and 


the producer-director-hero combine. The heroes in movies whose 


satellite rights have been purchased find time to attend functions 
of the channels like award function. But even if women appear in 


several film promotional events Or award functions channel 


owners do not give them any consideration. This 1s because there 


is no heavy weight in the power structure of the film industry 


who is willing to talk to channel owners on behalf of actresses. 
For that same reason nobody buys satellite rights by mentioning 
en are discriminated 


the heroine’s names. Here again wont 


against, 
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Under normal circumstances ; 
s S as per common se 
Sense, the 
movie that gets higher theatre collection should gel more satellit 
: Si ile 


right! value. Such movies have better merit too, The director 


hero. heroine, script —they all will be meritorious. It would have 


been accepted by the audience too. But channel owners do not 


come forward to buy satellite rights of such movies because such 


movies do not have godfathers in the industry to exercise 


influence on their behalf. A witness cited how the powerful men 


in the industry work to the detriment of the NOT powerful 


producers. Even if satellite rights of movies produced by the non 
powerful producers are purchased it will be for a pittance. The 
witness continued that those producers who are excluded from 
the power nexus find it difficult to get satellite rights. Even if the 
movie is an award winner and however excellent the movie is, 
the power nexus influences the satellite owners and quite 
1 and deny satellite 


unreasonably keeps the others at arm’s lengtl 
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rights for others. For instance “Sudani from Nigeria” is 
: S a very 


famous movie, It had bagged awards too. But since they did not 


have any powe! nexus, they could sell the satellite right only after 


prolonged delay and that too for anominal amount. 


All these go to show that it is not the merit of a movie that 
is the determining factor in obtaining satellite rights. Neither is it 


the acting brilliance of heroes nor is it the success of the movie. 
s in the film industry does not do anything to 


he industry; they are 


The power nexu 


paratively powerless in t 


encourage the com 
growth of all plants 


yan tree that stifles the 
genuinely good movies 


a that 


like a huge ban 


standing below it. And this affects some 


very badly. One witness cited the example of a cinem 


bagged the best director award both at the IFFI and IFFK has 


d, very good movie. But due to 


been recognised as a much debate 
xus nobody came 


ecently finally after 


the activities of the power ne forward to buy 


Satellite rights for a long time. It was pought r 
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much negotiations for a small amount. The only 
a NY reason why thi 
S 


nexus operated against this movie, stated the witness 


The film industry is a highly competitive field. One 
witness opined that the so called market value of a hero is a 


completely fabricated myth. The view that only some heroes 


have great market value is due to their certain self concocted 


reasons. They do not allow the value of another artist or 


technician to ascend; they have a monopoly over it and would 


like to retain it like for long number of years. 


market value of superheroes iS 


One witness stated that the 
ed FANS ASSOCIATION and by 


propped up by artificially 
son will have 


creat 
giving that association money. The same per 
membership in multiple fans association. They are willing to 
work as anybody’s fans association, provided money is given to 
Those who do not wish to 


them. This is an unethical approach. 
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; ~ in such unethical ajir ie 
indulge 1 a practices like creating F 
aung Fans CI 
s Club by 


giving them money, are excluded. The witness continued that 
fans Clubs are used as tools for demoralising several individuals 
in the film industry. Initially these clubs were deployed to shoot 
down the movies of people they dislike and ensure that the 


movies do not succeed. Now they are used for cyber bullying. 


The performance in a movie should not be valued based 


on whether a person is male or female. 


remuneration should be fixed based on better performance and 


not based on gender. Better remuneration should be given to 


better performer whether it is man or woman. There are several 


factors that contribute to better performance like a persons 
ma, the time they spend for a movie, the efforts 


experience in cine 
movie like changing their 


they put in for preparing for acting in @ 
. i .- weight etc. For 
appearance by shaving thei head, reducing thei weight € 


“Take Off” the heroine was given much 


Instance in the movie - 
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lesser, remuneration than the two hernas-ai 
5 Who had spe 
spent 


comparatively very little time in the movi 
© movie. Such unfai 


very high in the cinema. This is the consequence of gend 
gender 


discrimination, male domination and power nexus 


A witness stated that remuneration is fixed after 
negotiation among the actor, producer, director and production 
controller etc. Fairness is not a criterion in fixing remuneration. 


On the other hand there is a lot of foul play in choosing the artist 


and fixing the remuneration. The decision makers are all men 


who visualise women as inferior stuff with no influence over the 


audience. 


| ion i jack of 
Another important issue under remuneration IS the 


unior artists. Even manual 


a minimum remuneration for } 


r their labour. But this is not 


labourers get a minimum amount fo 
the case with junior artists. 
fixed for junior artists it sh 
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ands and not siphoned off . 
hamt | ed off by middlemen like ag 
l agents and 


production controllers. 


The injustice in fixi 
} xing the remunerati i 
uncration of assistant 
directors and associate directors ighli 
was highlighted b 
y some 
witnesses. The job of an associate director or assistant entails no 


rest. It is More strenuous than that of a manual labourer according 


to the witness. Those who have been working continuously for 


over 2 years get anywhere between Rs 30000 to Rs100000 only. 


Many of them are in great financial difficulties and are not able 


to meet their needs. 


Another great injustice in cinema is the fact that associate 


fassistant directors are not paid daily batta. Even ordinary 


duction boys, junior artists, dancers 


workers like light boys, prO 
50. But the 


are paid batta. The light boys of unit get Rs 1] 


e not paid any batta over and 


assistant and associate directors ar 


If a shooting has to start at 


above the Iumpsum paid to them. 
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30am they have to get ee 
6.3 & P DY 3am and be ready, They niiet 


the shooting location without any rest fror 
n 6.30am to 6 30p 
a $ m. 


Sometimes the work extends till 9.30pm. They will have hor 
1e 

work to do even after that. Many a time they are able to sleep 

only after 2am. The remuneration given to them are not at all 


proportionate to the strenuousness of their work. 


A witness lamented that since the work of the Asst Director 
is not clearly defined; all jobs entrusted to him or her have to be 


executed. The AD has to work hard for long hours whether it is 


sunshine or rain. The preproduction work that lasts anywhere 


between 5 to 10 days is not counted as ‘work’. Preproduction 


. * in : 
work includes planning for the shooting, costume, script copying 


; ici olitics, and 
research based on subjects like law, medicine, P 
is i a lot of time. 
suitable amendments to the script. This involves 
| -<torical era in which 
Research also needs to be done about the historic 


f 
l : e background 9 
the movie is set. The costumes of that time, th 
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the set ete have to be studied by the AD ang 
i Wepared « f 
Ea B Prepared and given 
to another department along with reference material 
: criats. But thes 
x 
works are not evcti&gen as part of ‘work’. That tim 
€ spent is not 


taken into account while fixing remuneration, So is the case with 
post production work which involves lesser number of days than 
preproduction work. In post production works like dubbing, 
editing etc the presence of the AD is required. If the actor is a 
non-Malayali, the dialogue has to be taught to him/ her, lip 
movement has to be corrected. The time and efforts spent on 


these are not taken into consideration while fixing the 
remuneration. 


Although unit members and technicians have daily wages 


i j .Ds. The 

fixed for them, no such daily wages are paid to the A.Ds 
art hootin 
preproduction and post production works, apart from s 


, iI] only be just 
days, are treated as service without payment. It will omy 


ages are fixed for A.Ds too. 


if like in the case of unit boys daily W 
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q 4 


5 250 is fixed for the pre | 
ps 25 r ihe preproduction and post prod 
St production works 


some justice will be done, stated a witn 
, ess. 


A witness bre injusti 
ought out the injustice in treating all Assistant 


Directors alike. An A.D whether she works for 30 days or 45 


days gets a jumpsum amount of Rs 5000. This is a very meagre 


am : 2 i 
ount compared to others in the set. One argument advanced 


for thi aration i 
his low remuneration Js that the A-Ds come to the cinema to 


learn the work. While this may be true for freshers, an AD with 


sho 


uld not be treated at par with 


oi or three years of experience 
a begi . . 

beginner while fixing the remuneration. The A.D.s should be 

y and remunerated 


rience and efficiene 


graded based on their expe 
based on the time 


nit batta is fixed 


they 


appropriately. In light v 
e fixed for 


Different batta ar 


utilise for the work in the cinema. 
6pm to 9pm and 


m 6am to 6pm, 


work for di 
k for different time like #0 
istant, art assistant, 


fr 
om 9 pm until work finishes. Costume ass 


ns 


= Scanned with OKEN Scannel 


£ 
me 


225 


cinematography assistant, Spot e TA 
S 


make up assistant, hair stylists, 
> 


One witness opined that the main income for a cinema is 
from satellite rights. Channels buy the satellite rights based on 
the main character. Mammootty and Mohanlal have great satellite 
rights and so their pictures have great value. Satellite rights are 
based on the value of the main character and not based on gender. 
Women have comparatively less value for their satellite rights. 
But when they come as main character they have greater satellite 


i i ith great 
rights value. For instance Nayanthara is an actress WI g 


P | | i ier who is 
Valu than men Manju Warrier 
alue. She geis more money en. J 


| t 
ale actors excep 
now a lady superstar gets more money than m 


mage she has 


$ arts n the 1 
Mohanlal and Mammootty. This 1s all based 0 


ulf . itness. 
built for hersel according to the w1 
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This is the case with techn, 
| th technicians too. TI 
> Women 


rume designers and make P 


coSs 
UP Women Who 


l —— k Bet mo 
remuneration than men, Similarly there i 


are tr 
are transgenders too who 


pcl more money. There is a lady costume desi 
: . > . Silence 
| | gner who gets the 
highest remunet ation in Malayalam cinema: sh 
» SNE gets mor 
S e 


remuneration than a male actor, stated the witness 


According to another witness, in the matter of direction too 
gender is not the deciding factor while fixing remuneration. For 
instance Anjali Menon is a director with great value. Similarly 
among dance masters women get more remuneration than men. 
In cinema all values are determined by the success of the cinema. 
If a cinema in which a woman acts succeeds she will be cast in 
the next movie giving the amount she demands. Gender bias is 
not a factor in fixing remuneration. For Asst Directors minimum 


wages have been fixed. (Rs 50000) and work has been defined 


for them, 
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Y neraton ol men and WC nen, Th sit re j 


pquatised. Cinema is based on business principles. In Indi 
an 


cinema men are valued more. In cinema, business takes place 
pased On heroes. Satellite rights, overseas rights, other language 
rights are all fixed based on the ners The remuneration of the 
heroes are also fixed on that. Compared to men women do not 
get that value. Women in Malayalam cinema do not get the same 


satellite rating that Mammooty and Mohanlal get. 


When famous actors are given satellite value of 8 oF 9 
j ; - they will 
crores of rupees, women will never get that amount.; they 


9 
i 


j if heromes alone 
this state cannot be attracted to the theatre if 


‘ f , 


business happens 
ser behind that. It is very rarely that | 
— e. But is Tamil, 


heroine alon 
exclusively with the talents of ahero 


takumarl 
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Nayanthara has such value, Buy she g 
wes GOES noj 
i COME clog 


heroes. If the cinema fetches more vah 
he will 


demand larger remuneration. These days it runs into crores of 
rupees. Women an also demand the remuneration thev are 
eligible for. But it is up to the producer to decide whether to give 
the remuneration or not. If the producer does not wish to pay the 
amount demanded he cannot be insisted upon to pay the amount 


demanded by the hero or the heroine. The producer will cast 


someone else and produce the movie. He will produce the same 


movie with a cast he 1s interested M. 


| SMe it 
| i is fix e basis of gender. 
Remuneration 1S fixed not on th 
O i i yinence of the role 
depends on several factors including the promine 
i i atellite value, 
d ymetimes on personal relationship, S 
and sometime ‘ 
otc Very often the 
te dec “duce! etc. 
marketability, affordability by the pt ) 


K.B. yalsalakumari 
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> is based on casting m 
yaluc Casting, Ey en befor | 
Nema is 
S Tele 


eqtellite rights are sold b 


sod as 
ased on e ased 


asung and 


gimilarly, there are movies whose Satellite pi 
| a € tig 


director's aik 


j 


IS ate not 
i tulti l sold oy 
for years. Multiple factors ' 


are decisive in Selling sate 


Is Hite rights, 
Satellite value has a huge 


role in fix; : 
© in fixing remuneration. Uf the 


movie sells out for a huge amount, then the remuneration is fixed 
3 [IXE 


high accordingly. There are cases to the contrary too. 


Equal remuneration cannot be insisted on since it is fixed 
based on several factors. Remuneration is fixed not based on the 
prominence of the character alone. Digital platforms like Netflix, 
Amazon, and Hot star buy films from producers. Remuneration is 
fixed based digs ai amount the producers get from those 
digital Wo and on the income the producers get from 


distributors, and exhibitors. 


i i ive equal 
One witness felt that it is not possible to g 


1 1 ale dri 
remu ( ‘nema 15 a m ven 
I neration for men and women. 


kumari 
K.B. Valsala 
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dusky in fhe current seennrig Fenpi 
10. People « 
. P BO to Watch MOVies ba 
on whe the hero is. Here the heroine q fiji 
i i OCS OL per 
; dhoaractor oriel onte i we that ; 
male character artist gets. That is why there | a 
sre is a lary 
l i | Sa large turnover of 
heroines. Hero will continue to be the 4 
same persen 
son. Many 
heroines come these days since a 
> SINCE any project will work if 
work if any 


heroine comes, but normally a cinema will not work out if th 
ere 


is no generally accepted male artist in that cinema. Therefore 


men have more significance. 


Most script writers are men. So most cinemas are made | 


Nee 


from the male perspective. They depict women as show pieces. 


= an a mnie he” 


But a male artist will always be an artist with value. He will be 


an artist with value from the point of view of satellite rights, 


digital rights, music rights, overseas rights, outside Kerala rights. 


The remuneration of a male artist is fixed based on such rights. 


j ajority of 
Female artists have less value On such rights because M jority 


ovie are men. 
the audience who go to the theatre to see am 
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f male artists have normally 
e | F 


lewer 
Shoot; 
NB days; SO men are 
greater importance, Hence male 
given & 


artists are Biven greater 
aneration than female artists F 
ren | 


emale artists have nat even 


{ RUT eee : ‘4 
| gemanded equa: remuneration, they have derffanded leis 


emuneration than male artists. Heroines do not have the same 
hysical exertion as heroes.. Although heroines are present 
phys 
in the i ber of shooting days are less for 
t in the movie the num 
throughou 
ine 1 alue 
: od a heroine is hero has more v 
vine. So however go 
the hero 
i here 
ts more remuneration. But there are mstances wW 
- t is 
han heroes. Tha 
ines have got more remuneration t 
heroin | 


. .- brand. If they build their 
female artists have built their brand. It they 
because te 
ion. 
brand they will get more remunerati 
rat 


the strong patriarchal ideologi 
al 
Malayalam cinema. Malay 


ly by per, 
‘< peopled overwhelming y 
industry. It is peop 


g. Va palakuna" ri 
By» smt. K 
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agg HT! yn free Are ien 
„phot? ig ha ef REg fre mien fr cheur menberi i 
5 h E PR 3 Hey arg f 
t Ef d $ 4 i m 
-eestlenineh m ochena compared to fhe d 
He chrhecative. ey 
sue ave of 


aniti, making them nimos invisible H 
E e tons 


J ngerstandable that the space of cmema will Be animated by 
T drocentric ideologies. One such ideology is the relative value 
of women vis-a-vis men. There is a hierarchical structurmg 
within the wortd of cinema wherein women are valued less and 
men are valued more. Men are the norm and “women” are the 


“Other”. In this hierarchical order of things, men are placed ina 


position of supremacy and women are placed in a subordinate 


position to serve the interest and convenience of men. 


. While the cinema is an artistic endeavour, it is also 4 


business enterprise. For the sustainability of cinema as 2° 


: ; rin 
industry it 1S essential that the producers who invest money 


ple returns from their investment 


film making should get reasona 
uld not be at the 


making it a profitable venture. But that profit sho 


Smt. K.B. yalsalakumari 
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cost ofa discriminate a 
cos Mnalory Ireatmen ; 
OWardy 
a S i ` Wome Pre 
advanced i0 iyi n. 
advanced for not giving he reason 


equal re 
lure FeMuneration for w 
lack of comparative mark ~ 


et value for w Me 


omen, 


The rhetoric of market value iş od 
predicated on several 
‘actors. They i i 
factors. They include the reputation of the person as 
a Successful 


actor in previous movies, gener ii 
> al 

g acceptability by the audience, 

theatre collection, satellite ri . 
, Satellite rights value obtained through digital 

© 
eL . 

platforms etc. Producers state that there is no guarantee that a 
movie will run based on the heroine’s name alone since their 
market value is less. There are movies in which heroines have 
been universally acclaimed for their histrionic talents and have 


fetched huge collection for the producers. Inspite of that heroines 


are paid less than the heroes in such movies. 


cs , ‘ence and 
Another fallacious argument put forth is that audie 


; i iecting the name 
therefore theatre collection will go up by just pro) 


‘draw a huge 
ofthe actor, Ifthe name of an actor alone can 


kumar 
K.B. Valsala 
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sta th 
} 4 at 


id 


o not even run for i 
i a couple of days? If th 
£ U the name of 
an actor í 
S 


what attracts pe ople to the theatre, then th 
? ose movies in whi 
s In which 


superstars act should be running for at least a week. On th 
| . On the other 
pand there are movies like “Take Off’ and “How O 
ow Old Are You?” 
that were grand successes and they were heroine centric movi 
MOVIES. 


They ran not because of the market values of the heroes They 


were successful because of the superb acting skills of the 


heromes (compared to the heroes in the movie) and due to 


several other factors like the story, the script, technical excellence 


are the product of hard team work. It 


etc. Successful movies 
e, dedication, passion and creativity of 


j other crew members. To attribute the 


involves the sweat, tim 


artists, technicians, and al 
ust one 


a multidisciplinary team to J 


5i hard earned success ‘of 
ing the first runner of a 


l individual namely the hero 1 
: ence surg 
relay race team, the winner. It 1s obvious that audi 
5 of heroes alon 
theatre collection are not based on th am 
akumari 


n K.B. yalsal 


oe CF Scanned with OKEN Scanne: 


235 


reputation of the hero and if a movie of a 
a Supe oa 
menai perhero fails in the 
theatre bringing low collection, why is it th 
é D at T : n 
fount | . when he is cast 
again M another movie, he is paid a h 
uge remunerati 
ion? On the 
contrary whether a movie is a success or failure the heroi 
eroine 1s 


paid lower remuneration. 


A witness who is an actor with long experience stated that 


jf a cinema has to be profitable, it should have stars who have 


¢ market value. This is a misleading 


great success rate an 


argument. The movie “Joseph” in which Mr. Joju George acted as 


Joseph was 4 great success and a profitable movie. The hero until 


h” was not 4 star with great success rate and 


he acted in “Josep 
“Joseph” his value 


market value. After his performance in 


increased. So it is pot necess 


view of artistic success 


an established actor in the | 


CE: Scanned with OKEN Scannei 


236 


and thelr allotropes have been deploye i 
“OYED in the film; 
j Im industry p 
. v0) f BA ii vk ‘ è yk mo m 
joo long t0 cl all a discourse that has t ffeeti ty | 
S cffcctively oriviten: 
ileged me 
hed = ts s P we i ka l i 
and subordinated women. The power relation het 
WEET men and 
women in cinema is so unequal g 
juai and male perspective 


30 


dominant that some men have succeeded greatly in maki 
n making 
women internalise the male notion that they (women) are 


inferior and not worthy of even claiming equal remuneration. 


In a patriarchal society women and their creative talents 
are devalued. In the act of assigning value, women, however 


‘talented, are accorded a secondary position. Men even if less 


j j assi r 
talented than women and even if mediocre are assigned a greate 


cause men 
value than women. Most of the producers are men be 


i rally try 
command more wealth than women. Producers will naturally 
: + cinema. They 20 
to maximise their returns on the investment in 
| : me 
rever they CaP- The guillotine ! 


this by reducing expenses whe 


applied to the remune 


By; gmt, K. 


CE: Scanned with OKEN Scanne! 5 


B. yatsalakumari 


J 
L 
t 
$ 
è 
ds 
te 
he 
i 
a 


434° 


which 1S highly discriminaty 
inatory, 


Beds aia li Women. | 
demand for a higher assertive ang 


| 
|l 


replacements lor them 


SINCE women 


dispensable’. But i 


regarded as ‘indispensable’. 


My suggestions under remuneration are as follows: 


1. Currently there 1s no set of transparent criteria in the 
fixation of auc 1 am of the view that when equal 
amount of time, hard work, talent, creative energy are expended 
by the hero and heroine who have the same amount of 
experience, there should be parity in their remuneration. While 


this should be the goal, since there may be practical difficulties in 


; : { as a first step the huge gap 
implementing the same immediately, ioe 


avers ee 
pene em 


women doing similar job 
í peepee ier oe 

p q second step ala 
should be narrowed down u gently. AS 


ee real 


in remuneration between the mm 


eee eae 
nl 
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>a „paalam fe WAN ¥ i i | 
ch BSS t gi f ENS ud. y € jis T Ae t k 
p ONE kii ‘Cu i “ff. wh H: 


n oaged 00 whether an actor is imale or fe 
OOF emah bur sri 
MU SIRIGHY er 


pistriOMe abilities, effors put in te it a role tike red 
‘aft, or che ra Me Hke redom body 
weight, OF © anging appearance, punctual 
& . punctuality and d 
ad disemling on 


sets, superb performance etc. 


> The pre-production and post-production work of 
Assistant Directors and Associate Directors should be regarded as 


‘work’ and remunerated appropriately. 


3. A mimmum remuneration should be fixed for juntor 


artists and they should be paid in full for the work that they work 


as agreed to, and the amount should be credited to their bank 


accounts immediately on completion of their work. 


tant directors with different 


4 It is unfair to treat all assis 


be 
years of experience in the same category. They should 
i erated. 
categorised based on their experience and suitably remun 
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wh AVS GHEE S ae Suc as r ` 
ich als ccording the ume üf { 
l | complet 
' iiri 


-work like 1.5Sam, while ; 
of work AK am, while a person has actuall 
uly worked tll 2 


mist to avoid remuneraling fi 
am, just to avoid remunerating for an additional batta sh 
Vai Datla should be 


stopped. 


E. Lack of an effective authority for redressal of grievances: 
Whether it is lack of basic facilities or violation of 
understanding regarding remuneration or complaints on sexual 


ent, there is no effective forum where the artists and 


harassm 


technicians can approach for redressal of their grievances. This 


situation is exploited by many in the industry to their advantage 


and to the great distress of others. 


Suggestion: 

Government should take the lead in establishing 4 Tribunal 
ictri ig gender 

with the judicial powers of a District court Judge who is gë 

rs to deal with 


ith powe 
sensitive. The tribunal should be vested with po 
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all matters like sexual harassment, s 
crvice Conditions and bre 
of written contract, illegal banning of pak cach 
an 
ai wns just because of some dis d ousting people 
i ispleasure caused to the 
powerful people in the cinema. Cases brought to th 
` 0 this tribunal 
should be disposed of within a definite period of ti 
ime. The final 


appeal should lie with the Hon:High Court 


F, Safely and security of women: 


There 1$ 4 general concem among women in the film 


industry about the lack of safety and security in the 


accommodation and transportation provided to them. One 


witness narrated an incident of how she was provided 


accommodation in an insecure hotel where there was no proper 
lighting, was Very dusty, the way t0 the hotel was dark and eerie. 
When the matter W 


oduction controller, executive and make up 


the notice of the Pr 
ce had only such facilities: One night wile 


as brought tO 


There were no CCTV cameras. 


man they said the pla 


staying in the hotel she got UP aroun 
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from the leg of the cot ANd stong close h f 
Y Her. She ge 
se ran oul of the i kaa: and 
egmehow TAN C ul OP the room into the 


a 
Corning OOM where the 
af the heroine w 
sistant as accommods 
ted. Cn € 
ompi 


ero 


slice no action was take 
the police S taken. When those j 
SE tn the movie w 
. eTe 


apprised of this they said that complaining of the incident will 
affect the cinema. When the police came to the hotel in 
connection with the celebrations of Independence Day the driver 
of the caravan disappeared never to be seen again on the set. 

By ane large no body checks the criminal back ground of 
people who work in the movies. That causes a lot of problem to 
— and a deep sense of insecurity. What is worse 1s the fact 
that mee complaint was given the responsible people wee 


ew took no 
duty bound to ensure the safety of the cast and cr 


j j t th 


mplaints 
women who work in movies. The comp 


i ; e 
connection to the cone 


‘on wh 
response and with no action 
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Suggestions: 
i. Doing a back ground check of 
eek OF alne 
Egne 
People ASSOC lated with 


novies will help the fi 
p the film makers Weed out th 
Al OUL those : 
3e who have 
Ve not 


produced a clearance from the polic 
tu C, 


E T | WOMEN are neat 


sa é and sec re i i 


latches for doors and windows. 


3. When any criminal offence is committed, file a complaint 


‘with the local police and follow it up. 


G. Designating hairstylists as Chief Technicians: 
One witness stated that even though a woman has studied 


make up and does make up for artists, she is treated only as 4 


hair stylist and not as a make up woman simply because she 18 


a . : higner 
woman. The remuneration of a make up person is much high 


t work in the job card of a 


man for 
make up woman although she works as 4 make up W0 
| ment put forth by FEFKA !S 


several prominent artists. The arg” 


By Smi. K.B. yalsalakumari 


CE Scanned with OKEN Scannel! 


243 


rat the DYE jaw docs not permi on 
that We by s not permit women 1 
o work as mak 
| a make up 


women. 
Suggestion: 


if a woman is qualified to be a make up woman denying 


her the job card of a make up woman even though she does the 
job of a make UP woman is highly unjust. This is gender 
discrimination. If the current bye law does not permit issuing Job 
card of a make up artist, then FEFKA should take action to 
change the bye law and permit qualified women to work as make 


up women. 


In order to sugges 
women in all working sectors related tO cinema WE need to 
understand why there 1S currently comparatively very t0 
participation of women in different sect? 5 of cinem 

The general perception of society Is hat cinema '$ not @ 


mari 
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sate sector for girls and women 10 work 
? Work in, 


lhe recent sexual 


attack on a lead actress has reinforced that beict 
Mere is 


we 1 that 1 IS f i ifi 
a feeling Lis not a dignified place to send daughters al 
€ TS dlone 


for work. That is why n have the unusual sight of some 
mothers or fathers accompanying daughters for sh voting.. (We do 
not see mg parents of teachers or doctors or clerks or journalists 
accompanying their daughters to work and wait there till their 
work is over and accompany them back home) 

The perception of many men in the film industry is another 
major reason for the low participation of women in cinema. 


Many witnesses stated that some men in the cinema believe that 


; ; tavaj 2 uch girls 
women who come to the cinema are available”; that such & 


and women are morally very loose. They do not realize that 


film industry out of sheer 
f their 


many girls and women come to the 


_ Because 0 
passion for acting or love for that. art form 
at moral 


misconceptions abou 


e and especiall 


. vi 
yardstick to all women mM the mo 
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entrants into movie and misbehave with them. Ii 
m. Life in the film 
ndustry is made insecure and miserable for such 
? c for such women by such 
false consciousness of some men. 
The reality of film industry is very shocking. This is a place 
which is plagued by a serious class issue. Except for the lead 


actor and actress, toilet facilities are not provided for other 


women artists, technicians, junior artists etc. As a consequence, 


as many witnesses stated, women have to refrain from going to 


toilet, sometimes for the whole day leading to a lot of health 


issues. Those jead actors and actresses who do have caravans, do 


not permit others to use their caravan for several reasons ranging 


are used for discussions with guests 


onal aversion to 


from the fact that caravans 


on their future projects t0 reasons like pers 


sharing toilets with others. 


That women who ate not 
ation. This facilitates peeping 


5 of women. 


changing rooms was another revel 


ging room 


Toms to leer into makeshift chan 
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sometimes accommodation is provided for those who are not in 


tead positions (whether in acting or in technical jobs) in lodge 
jike places where there is lots of drinking and which are not safe 
for women. Of equal concern to women in non -lead postions 
(and sometimes in lead positions too) is transportation facilities 
provided to them wherein the criminal background of drivers is 


not checked. Further women and men may be transported 


i ight 
together back to their hotels from the shooting locations at nig 


when some of the male co-passengers may be tipsy. 


i j i exclusive 
Cinema is 4 male dominated industry. It is an 


ight 
Boys’ Club where men sit and chat over tong hours at nig 


“the project at 
discussing the script of movies or other aspects of the P 


any cases the discussion happens 


hand or future projects. In ™ 


over alc i e conversation slips 
ohol. When they get intoxicated th 
ou | ‘nking the 
of en After drinking 
es off on q tang t. 
t hand and go 4 


„st movie 
sed on Jus 
conversation does not always stay focu 


ck vulgar jokes witb sexual 


such digressions they may cra 


fakumari 
K.B. Valsa 
By, Smi. 


CE: Scanned with OKEN Scanne: | 


247 


women out of such discussions. So, one associate or assist 
= sistant 


director OF script writer who is a woman in the midst of an all 


male group will find it very uncomfortable especially when men 


crack sexual jokes in front of her. Having a lone woman under 


such circumstances is equally uncomfortable for some men too. 


But if the gender balance is maintained the men will be more 


cautious 1n their conversation and try not to hurt the sensibilities 


of women. 


The social situation also makes it difficult for women to sit 


and discuss in the same room day and night with other men. Men 


might discuss several matters related to cinema while they are 
drinking. If a woman decides to disengage herself from such 
cisions taken 


nocturnal. discussions she will get tO 
t This js a 


y when she re 
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woman cannot sit in a crowd of men for lo 

or long hours day in and 
ay out for discussions. But if accoa 
day If she disassociates herself from 
such discussions In informal settings, a witness stated, there i 
AA + z € iS 
the danger of her missing out on important decisions taken in 
groups where many men were inebriated. 

The consumption of alcohol and drugs is quite rampant in 
cinema. One witness who is very high in the film hierarchy 


stated that most people come to sets after drinking. Use of drugs 


is also widespread. According to the witness, almost everybody 


uses drugs. Their justification, according to the witness, is that 


a ee 
with the intoxicants, the creativity goes UP. When an actress 


called for shooting she did not go for the shoot stating that she 
d repeatedly for the shoot 


was “mood off”. Despite being calle 


the producer it is a huge loss 


she did not go for the shoot. For 
amounting to about Rs 4 lakh 


persuasion using het boyfriend 


Jac 
Sexual harassment at work P 
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illegal. Following the case in Vishaka Ve ¢ 
l wee 5 State Of Rajaett 
. Nasthan and 


others, very clear guidelines have been issued by the | 
| AX y the Hon: 


Supreme Court j prevent sexual harassment at work place 
which includes inter alia setting up appropriate complaint 
mechanism in the employer’s organisation for redress of the 
complaint made by the victim. Further, such complaint 
mechanism should ensure time bound treatment of complaints. 
But the film industry is a place where sexual harassment happens 
without any grievance redress mechanism. 


The Malayalam film industry has a power nexus comprised 


of a handful of producers, directors, actors and production 


controllers that controls the industry.. When sexual harassment ! 


i are too 
perpetrated by someone 1n the power nexus, the women 


they should be ousted not 
pened, but from all 


iust from that 
scared to complain lest j 
in which the incident hap 


particular movie 
leading t0 the termin 


movies produced by others too thus 


is 
e the clout of the power nexus 


their career in the movies sin¢ 
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yery strong. Men too have been victims of such PERT 
r. Such 


exercise of power that makes the careers of talented men and 
l n an 


women dependent on the will and pleasure of a select few is 


quite arbitrary, unjust, illegal and undemocratic. Due to the 


potential of film careers of talented actors and actresses and 


technicians being annihilated when those in the power nexus are 


displeased and finding no legitimate authority to go and register 


their grievances, women are placed in extremely vulnerable 


position. 
There is a culture of silence that shrouds Malayalam movie 
ce of a fear psychosis engendered by 


the working of the power nexus that controls Malayalam cinema. 
According to another witness, many women would have had bad 


experiences in cinema. But nobody will speak out becaus 
nobody will 


e of 


fear. If they feel.a woman is 4 ‘problem maker’ then 
ffer 
call her again. Therefore, the witness said, many people su 


By, Smt. K.B. yalsalakumari 
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- itis not a matter of con 
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silently. T here is an unwritten understanding in cinema tha 
those who complain against the bad tendencies in cinema and 
those who fight for their rights need not be called again for a 
movie. So, fear grips women and they suffer silently. 

Another witness stated that when a woman who is harassed 
by the director of a movie tells about that to her colleagues, the 
normal reaction of the crowd around her will be to silence her 
and they will ask her to compromise and adjust, let the cinema 
run. The ani in film industry is to ensure that cinema should 
not be obstructed, whatever be the barriers. On the contrary, 


i wer 
male superstars, director or producer or any one in such po 


l å 4 tti 
position can do anything, stated the witness. A movie getting 


i said 
obstructed due to them is not 4 problem at all. The witness Sal 


5 walk out of set quarrelling over some 


if a woman 
cern for the superstars. But ifaw 
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likely to endure 


sces ü sexual harassment and reacts to that she is asked to adi 
ü A tO adjust 


and compromise. 

A very senior artist stated that jone do not bother to 
speak out about the sexual harassment they undergo. This is 
because they are afraid of the bad name and experiences they are 
in future. They may even Jose their jobs in 


cinema. Another witness who had to endure such bad name 


opined that there is nobody to speak on behalf of such women. In 


case some people support such a person they too will be 


subjected to bad experiences and out of fear of this they do not 


speak up openly. 
The reason why there are 50 few women in Malayalam 
cinema is that cinema is 4 male dominated industry, both in 


s of control exercised in the sector. 


terms of numbers and in term 
s, The argument that 


This is specially so in the case of technician 
cinematography is a man’s job and is unsuitable for women 1S 

| i in cinema. 
often deployed to deny women opportunity to work n° 
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Many men find it difficuli to take orders f 
S irom superior wo 
i men 


and many men find it difficult to accept suggestions put forth b 
shat? | i y 


subordinate women because most men are not used to it. Th 
ey 


are not exposed to an alternative situation. Many men have been 


socialized into believing that decision makers are always men 


But in many other sectors this is not the case. 
There are changes, albeit very slow, happening to this state 


of affairs. One woman film maker narrated her experience of 
“Although 


consciously making a gender balanced movie. 


initially men found it difficult, as the production proceeded there 


was a noticeable change suddenly. The attitude of men changed 


in just one day. Every one worked together. So if women’s 
number increases in the set, | think it is good for the cinema. lt 
will never be a bad thing. It became @ celebration like in a 


college”. 
One of the first steps in solving many of the ies stated 
problems is to enhance the percentage of women involved in the 
mari 
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king of movies. There are y 
making There are very few women gi 
Irectors in o 
i ur 


writers and 15% female producers, These fe 
wets. these figures are much less 
than the global average. (Archana Garodia Gupta, Presid 
sident, 
FICCI Ladies Organisation, Mumbai). In Malayalam movie 
| s 
women directors are even less. 
Measures to enhance women’s greater participation 


involves a multi pronged strategy which should include the 


following: 


1. A comprehensive Film Policy, covering all aspects of 
e a A R 
film production, distribution and exhibition with special 


focus on gender equity, should be framed by the 


Govemment. The main objective of the policy should be to 
encourage new talents, both artists and technicians based 


ity, develop human resou 


rtunities in the film sector 


rces and capacity 


on gender equ 
for 


building, create new job OpP° 


ase the investment in Malayalam 


women, and for that incre 


` By, Smt. K.B. yalsalakumari 
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cinemas, make distributio 
At 
, i = Marketin 
democratic and inclusive 8 more 
2. Gender b ai 


who are members of decision making bodies related to 
films. When decision making bodies comprise of only men, 
the women’s perspectives are likely to be left out. Since our 
society has more women than men, leaving out more than 
half the population’s (women’s) perspectives from decision 
making will make them skewed and will not reflect reality 
or meet the criterion of equity. Hence in all decision 

making bodies related to cinema 50% members should be 

women. 


j etary support 
3. There should be adequate and timely budgetary 


i g nd 


pa ent 


on process. 
both thematically and in production P 


er justice 


lakumari 
KB. Valsa 
By, Smil. 


CE: Scanned with OKEN Scanne! 


ub 


256 


4. A single window sys 
Ta System for sanctioning loane a « 
ee. B OMA at nominal 


interest rates for movies produced genuinely by w 


by proxies of men) and also for facilitating all kinds of 
a u Kemas 6 


permissions and clearances in a time bound manner to start 
shooting a movie should be established in the state. This 
will enhance the ease of producing movies and encourage 
more women to enter production. 


5. Government should either directly or indirectly through 


uk where there are two oF 


egestas sehen mere 


exhibit movies made by 


tie ups ensure that in each tal 


more theatres, one of them will 


women producers, women directors, women script writers, 


movies made by men that have gender justice as its theme 
ast for a period of one 


during the prime time slots at le 


week. 
6. Along with annual film awards that are distributed by 


there should be 


a j „an direct 

movie by a woman produce!, woman 
parene eamm nara ear” 
By, Sit. KB. yalsalakumari 
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cinematographer, and bes 
, d est sceri Ao 
t script writing (wheth 
men or women) fr ia 
irom a pender iustice 
gender justice perspective , 
7. At the governance | 
evel i 
, a high powered judicial 
tribunal should be set up - ki 
to ; 
p to look into all matters like 
preach of contract, sexual harassment at work place , and 
all other related issues. 
g. Signing written contracts to protect the interest of all 
those who work in cinema should be made mandatory for 


all categories of employees including coordinators of 


junior artists. 


9. Short term but quality training to women (who have 


talents, aptitude and passion for cinema) in skill sets like 
lighting, assisting camera person, assistant to hair 
make up man or woman should be 


stylists, assistant t0 
en from self help groups 


priority t0 wom 


like Kudumbashree, and marginalised secti 


facilitated giving 
ons of society 


| d film city 
ike tribal groups, gisherfolks et The propos 


kumari 
By, Smi. K.B. yalsalak! 
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at Chitranjali complex in the publie se 
ua ta ector can also 
afford opportunities for interneh; 
Thships f 
ee eo O WOMEN: 


10. It should be made mandatory that all cast and crew 
attend a basic gender awareness training program before 
starting the production work. Training materials could be 
made in both Malayalam and English and can be made 
available online. This should be a mandatory requirement 
to be fulfilled by all before the production process begins. 
11. Cinema is an a form that me not just entertainment 
value. It is also potentially a very powerful medium of 


social transformation. As Oscar Wilde rightly put it 


pointing out the transformative potential of art, “Life 


imitates art far more than art imitates life”. With the 


integration of technology that has made global viewership 


can influence the minds and 


possible, the art of cinema 
people, especiall 


ive a good exposure 


the younger 
hearts of millions of y 


i i e 
generations. It is essential that we £ 


By, Smt K.B. yalsalakumari 
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gender should form an integral part of the film making 


curriculum for school students. 


IV. Submit suggestions for bringing in more women by givin 


them concessions _ including scholarships in sectors. of 


technical studies of cinema. 


A huge barrier to few women working in the technical 
side of cinema is the misconception among men that women 
cannot be good technicians. Priya Seth, who has shot big-budget 


| if Ali Khan 
films with leading actors like Akshay Kumar aigon 


| i ut that it 
in Airlift (2016) and Chef (2017) respectively, points 0 | 
et her big 
is director Raja Krishna Menon, who helped her & n 
| 118) . She says: 
break (Times of India, dated April 30, 2018) 


i „kumari 
KB. yalsala 
By, S mi 
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women cinematographers 


them their big break. Iy 


she be able 
to handle the pressure?’ These questions are never asked when a 


man is involved.’ 

What Director Raja Krishna Menon has to say is worth 
quoting here. He says, that “women are far better at organising than 
men. ...[he general perception is that women are better with 
emotional subjects rather than action-driven content. But! don’t 
endorse this as it’s a question of perspective. I like to take 
advantage of the difference in perspective that one’s gender 


. 1 . al 
brings about and I don’t see it as a drawback. It’s a technic 


i i tly. 
field and the camera used to weigh 50 odd kilos unti! recently 


i an women 
Perhaps, it’s the fault of gender stereotyping that many 


ʻo also seen as â 
in the past didn’t opt for cinematogr aphy. It's 


By, Suit. K.B. yalsalakumari 
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physically demanding job, as opposed to something fike editing 
Many producers and directors are men and possibly, they: find is 
harder to work with women technicians because they haven't 
done it. More women need to come out and shoot films like 
Airlift and prove them wrong. In fact, I am surprised how often í 
am asked why 1 chose to work with a female cinematographer on 


Airlift. I knew I was going to work with Priya and her gender 


was something that didn’t even cross my mind. Someone like her 


makes my job easier. In fact, I work with many female crew 


members on my set. Women are far better at organising than 


99 


men. 


Apart from gender stereotyping, lack of adequate number of 


i t re few 
trained technicians is :also another reason why there are 

: | ver jeges that 
women technicians. There are currently very few colleg 

| : There is only 
offer film studies as a course at the graduate level. 


i | _ nent and that is 
One college in the state, run directly by Governmen 


K R.Narayanan National Institute of Visual Science and Ans in 
Kottayam district. The following is the strength of girls in that 


college: 


sl. | Subject 
No 


ae recording i 


BATCH OF 2014 


bà 


4 {Script writing 
‘ 1&Direction 


Animation 


eit 


&Visual Effects 


| 
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The data sets show that very limited number of giris ar 
ye bel E 


studying film, especially in technical side. It is worthy of noting 


that in editing there is not a single girl for the academic years 


9014, 2015 oF 2016. The saying “You can’t be, if you can’t sec” 


is sO relevant in this case. There are very few role models for the 


ger generation to follow. This is a big gap that has to be 


youn 


filled consciously by Government. As far as teaching faculty 1s 


concerned there are only 3 women in K.R. Narayanan National 


Institute out of a total of 18 i.e. 16.7%. These are gaps that need 


to be filled soon. 
One witness stated that the poor representation of women in 


Film Institutes can be ‘rectified by providing reservation and 


scholarships. Another witness suggested that if women are given 


scholarships to study in Film Institutes many girls will join the 


courses especially in technical side thus the representation of 
1] be enhanced and that Government 


women in technical side wi 
should take action in this matter. 


By, Smi. K.B. Valsalakumari 


—««~—S—~=?/' eee ae ol } 


CE: Scanned with OKEN Scanne: 
patie N 


Another wi is a fi 
itness who is a famous male actor of many 
nany years’ 


experience was of the view that it will be very good if 
l 


Government can institute reservation in film institut d 
es an 

scholarships too for girls. There is a vast difference in th 
e 

performance of those who come to cinema after studying in film 


institutes and those who do not. So it will be beneficial to film 


industry if we encourage women who study in film institutes and 


then come to the industry. 


Another witness was of the view that of late the 


representation of women in the technical side has increased 


compared to what it was earlier. In spite of that there are only 2 


0 * . e 
r 3 women as technicians. But in Bombay many women work 


of the witness when more 


as technicians. in the experience 


w : i j 
omen work in a set, work will go on very seriously. 


Many witnesses were of the view that givin 
g more women 


n students will brin 


cholarships will 


g reservation 


and also scholarships to wome 


to . f . . 
cinema. One witness thought that giving $ 
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attract more women to film institutes and this will enhance the 
representation of women specially in technical side and therefore 
Government should take action in this direction. Another witness 
felt that if Government gives subsidy to films that engage more 


women that will also bring more women to cinema. 


A witness was of the view that if grass roots organisations 


like Kudumbashree train their members in handling lighting, 


camera etc many women are likely to come to the technical side 


an opportunity for employment for 


of cinema. That will be 
cal jobs in 


women too. Moreover the impression that techni 


cinema can be done by only men will also change. 
After having considered the statements of all witnesses, the 
ging in more women in 


following suggestions are made for brin 


technical studies of cinema: 


art from K.R.Narayanan National 


1. Currently there are, ap 
few colleges in the 


Institute in the government sector, Very 
Im studies. Parents are 


private sector that offer courses in fi 
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often reluctant to se j 

nd their daughters who have just 
finished schooling to distant places to study. So government 
has to step in and make necessary arrangements to start film 
studies aS an optional course, to begin with, one in each 


district in government colleges. 
2. In all colleges offering film studies as an optional 


subject, whether in aided or unaided or government 


colleges, 50% of seats in technical studies of cinema should 


be reserved for girl students for a definite period of time 
and these seats should be filled by giving wide publicity 


among school students and parents. 


3. The interview board selecting teaching faculty in colleges 


s should have at least 30% women. 


offering film studie 
i aphic 
4.A woman cinematographer /a sound engineet/ a grap 
i who gave 
designer of a successful movie and the director 


her/them in his 


ither 
to speak to high school students either P 


movie could be invited 


that opportunity to 


CE: Scanned with OKEN Scanne 


-gims made by 


268 Yi 


| y S l f 
tou 4 r : 


e of gir! students in 


confidence to at least a small percentag 


high schools to come forward and take up cinematography 


and other technical courses in college. 


5, Another important way in which more girls could be 
attracted to take up technical studies in cinema is by 
offering girl students need based concessions, either partial 
or full, both in their college fees and hostel fees. 
6. Bright students who are passionate about joining cinema 
should be encouraged by giving scholarships. 
7.As a positive step towards bringing in more women to the 
technical side a light unit of women can be formed in the 
government owned Chitranjali studio and this will have a 
multiplier effect in other studios as well thus enhancing the 


participation of women in the technical side of movies 
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g. A day may be fixed soon after the end of the fina! 


semester for a state level women students’ film festival 
` a ki 


wherein all technically qualified giris including 


cinematographers, light units, hair stylists, costume 


designers, make up women, sound engineers, musicians can 
exhibit their short movies before án audience comprising of 


and producers and bankers who can spot 


reputed directors 


making short movies 


talents for future collaboration. For 
s colleges tO form teams 


girls can collaborate acros 


sufficiently early in their semester. 


girl technicians *” 
formed right 
+ could help in 


across the colleges 


at the 


Paces emer nt een 
offering film studies ss should be 


beginning of enrolment in colle 


sharing of ideas and best P 
while they are 


studying and thereafter 
system for the girls 
Such a digital 


the real world of cinema. 


when they enter 


it, KB. vals 
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latform will help gi 
p lp girls: to start collaboration suffici 
icient] 
ly so that t | 
early they have a pool of technical talents to ch 
OOSEe 


from to form teams and collaborate and also time to think 
n 


through their project for the festival and execute the same 


yV. Submit suggestions for helping women _in such 


circumstances where they have to remain away from job due 
to delivery, child care, physical disabilities 


Women discharge a very huge responsibility by 


to the next generation and nurturing the babies and caring for 


exist. This is a great service 


ind. This is @ 


giving birth 


them so that humanity continues to 


being rendered for the continued existence of mank 


has not been and cannot be quantified. 


in thi umanity itself 
If women refuse to cooperate 10 this endeavour h | 
e supreme value of a mother, 


will cease to exist. Recognising th 


the state should step in tO exte 
childcare 


are beset with temporary setbacks a 


B. yalsalakumari 
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responsibilities ete or physical disabilities, Toward 
| TUES, vards this a 
welfare F und for women should be created, especially for th 


who are in dire financial need. 


Emergency situations can happen without any forewarning 


and it requires immediate action. The Welfare Fund will benefit 


those that have at least 3 years of film industry paid 


employment . This will be a source of compassionate support for 


women in cinema when they are at their most vulnerable time. 


This will be a manifestation of the good will of the film 


nd a helping hand to a co 


community who will be willing t0 le 
worker in a moment of crisis. 


The following suggestions are placed for consideration: 


1. Create a Welfare F 


remain away fron job rng anes oh 
responsibilities, OF physical disability 
By, Sm ~p yalsalakumar’ 
y, ae 
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industry itself 


Separate rules should be framed for the 
administration of the Fund in a transparent and efficient 


manner. 


VI. Submit suggestions to maintain and encourage gender 


justice in the content of cinema. 


Gender Justice is equality and equity among men and 


walks of life. This is accomplished 


women, boys and girls in all 


jetal norms, attitudes and behaviour and 


through ds in soc 
t discriminate 
through changes in laws, policies and programs tha 


against women and girls. 
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cinematic content, Stug; 
pus Udies rey 
| eveal th 


M only 39 

! % of 

characters are women, Depicting ” OF speaking 
Su 


enough to be portrayed on screen, 


The way women are represented on screen is also 
problematic. Their roles are very often tied up with domestic 
roles. Most of the lead roles are done by very young women who 
are very thin and in tight and revealing clothes. Repeatedly 


seeing heroine’s external appearance stereotyped as lanky and 


sexy in several movies reinforces the expectations of ordinary 


young men about women along the same lines. 


women depicted in 


arely does one see on screen, | 
| iti jettes 
h fi i ynities OF soe 
who tran orm their comm 
S 


positions of power 
y role models © 


n screen 


, an 
in which they live. There ae hardly s the role of 
gee 18 
for our young women to emulate. What they 


ari 
yalsalakutn 
Smt. KB. 
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women enslaved by domesticity or carrying th 
| ing the triple burde 
a ee , ` a of 
domesticity paid work and caring work (of th 
l the sick and 


disabled) but with no solutions offered on scree 
: Th. 


A study conducted by Stacy L.Smith (2010) of 100 popular 


films of 2007 found that the percentage of females in films 
increased by 15.3% when a woman directed a movie. It was also 
found that if women are at the helm of 33% of all movies, the 
number of jobs for women actors could have potentially 
increased by 213.75%. This implies an additional 1068.75 major. 


quential speaking TO 
and 2137.50 acros 


ment for women 


les for actresses in the top 


minor and inconse 
ç 10 years. In 


100 box office movies in 5 years 


o mean achieve 


financial terms this would be n 


actors and the government. 


The study also fo 


SC : 
teen when women are involve 
men were 


a . 
ppeared before our committee 
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asked to expose more of their kii 
Ir body aa 
Parts 


P ae by mi . 
nih ei te Be ; ale dire PERE 
contrary to the initial understanding ctors quite 


and they ten y 
. mye Se ee the Movie 
incomplete and without even claiming remuneratj fi 


ty a. fo: H w ùj 


parts any more on screen. This is something ex: 
: | 1S Something serious since 


exposure of body parts on silver scrgen will cause “identity 


harm” (Robinson RK. 2006) especially to female actors. 


Another study of 300 i (Cerridwen, A., and 


Simonton, DK, 2009) showed that nudity is a negative 


predictor of box office revenue (gross minus production cost) in 


the U.S. 


a l es L ora demonstrates how 
The content of many Malayalam movies dem E 
na Site ee Povey are treated as ¢ 
. women are bemg commodified. They | ji 
. a ara included just t0 expose 
fi or fait item songs are 1n 
or exhibition. Many 1 ey ot have any 

urs of women. It does 8 

contours 


oft SS ty dae wa 
relation with the narrative P onde | 


body parts and body 


| 

| 
i 
BE 
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the story of the movie. 


One of our Witnesses cited the example ofa Mov 


ic in Which 


a character by name Sethulakshmi, Which is actually th 
e 
caricature of Smt. K.R. Gowriamma, the revolutionary leader 


and Minister who Successfully piloted the Land Reforms Act in 
Kerala is portrayed as a failure in front of the wife of an 
ordinary comrade. Rather than highlighting the great 
contributions made by Smt. K.R.Gowriamma, she is shown as a 
nobody in front of an ordinary house wife. Her strength is made 


ivialization of the 
to appear as the cause of her failure. Such trivialization 


inst the grain of 
contributions of a truly great woman goes agains 


gender justice. 
i by her m 
ovie, a woman IPS officer is told by 
In another movie, 


Pe ch 
” Glorifying su 
an”. 
“only a wom 


‘< after all eer 
subordinate that she is after gender injustice 2° 
. icts deep 
character inflic . a typical 
Statements of the chara „g, This is 2 Y 

force gender stereotyPine 
helps only to reinfor 


ri 
g.p. Valsalakuri? 
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he 


gemonic 
m 
aseulinity thar k 
denige 
IENRIS gy 
Orin, 
as 


subsidiary however secomplished a nd 
n 
pos 
usually in Malayalam movies, je verfil she MAY be 
bid en 4 


definite views |of her own is ae Strong woman with 
ue l ae traye . she 
coming around|the man’s point ai she ends up finally 
him. The subordination i 7 TONY pnd subjecting herself t 
ie nan, thus, is glorified i 
cinema. This is becat a 
cause of the inherent patriarchy in society 


which expresses itself 
: | through the medium of cinema. 


f 
One w | j i 
itness cited an instance of a script writer who 


woman who tried | to bring in gender justice into 


she saw how her 


happens to-be la 
ovie was taken aback when 


tor by deleting the 


the content of her m 


script was changed completely by the direc 
even without the 


gender elements 


portions containing | 
tested 


t writer. When the script writer pro 
oduct that em 


t reluctant to 


knowledge ofithe script 
erged was 


y. The final m 


no one took her serious! 
ed that she fel 


not her story! The script was SO mangle 
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announce that she was the Seripy Wr 
ler. 


As one of the Content 


‘good women’ and the ‘bad Himes 


” 


their own. The ‘bad women’ on the contrary, are women wh 
’ who 


take independent decisions, who speak loudly, who laugh loudly 


and express their opinions. The ‘good women’ are women of 
men’s desires and the ‘bad women’ are men’s fears. The ‘good 
women’ are basically women who do not challenge the authority - 


of men. They include the lovers, wives, mothers and sisters of 


i i ostly prostitutes, 
men. ‘Bad women’ in Malayalam movies are mostly p 


. in his work 
ghosts, and those women who claim equal status in 


its to the authority 

Place or in his properties. A woman who submi > 
y 

of the man is portrayed as a good woman ine 3 


does not is portraye jas bad | 

, e 

ale of th 

an the ™ 
Such portrayal of omen as lesser i 
maf 
o Smit KB. yalsalake 
| By, Sut 

nth 
pile Was hea i” as 5, eh 388 baited 
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species and therefore an allocation to a 


femal 
position to the male sends an alarming mess 


cofa Subordinate 


age to the younger 
generation. Viewing several Movies with such message adds 


layer over layer of the same single message that finally 


sediments in the minds of the youth that women are slaves to the 
Masters (men). It sends the false message that a woman is not a 
human being who is capable of thinking for herself and taking 
decisions for herself and so she needs a Master to take decision 


on m 


; ake decisions on 
ds the Master as a perpetual a al minor 
needs the SEE erpetu 
mes, in their estimation, & P | 
her behalf. She becomes, able legal rights. 


enforce 
with no autonomy and hardly any 


e 
Such messages ar 


l ei 
society. If gender justice 


der S 
de gen 

‘be ma 
ave to 


‘ters h 
Movies, content writers 


ri 
- p, Valst 
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| 
peing gender ie 
sitive js Not the fault of 
Content Wj 
Tilers, They 


have been sot 
ale for decades into tha 
culture and A general! wi by popular 
| AY prevalent discourse th 
hat devatues 


women’s lives 
; and contributions to societ 
i society and ther 


contributions i 
ito the continued existence of humanity. Th 
y. The 

devaluati 
tion of the woman is not something inherently assigned 


on birth; the en in ` 
g es in her DNA are not coded as secondary and 


subordinate. It is not biological but is social and cultural. What is 


not biological but is socially and culturally coded and 
constructed cah definitely be re-coded and reconstructed to bring 
in justice. It : possible to re-imagine 4 world where both the 
male and female of the species have the same opportunities 1° 


omous, not one under oF 


grow and are|treated as equally auton 


below the other. 
gender 


e g person © 
Being born as 4 female does not 1 distort 
f i j ot | 
hal socie® i 
sensitive, It would have, had ouf paar 
yalsalak""® 
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female is of lesser value than the male 
N | and hence has to be 
accorded a subordinate position, So a historical rectifi 
Mication of 


this view is the need of 

the hour and this can be accomplished by 
de-schooling what has been taught so far through written words 
images, signs and their significations and teaching people, 
especially those that are in the visual media (because of its 


humongous potential to influence minds and hearts) that a world 


is 
with equity where both men and women are treated equally i 


i it consciously. 
possible and that it can be attained if we attempt it con 
f 
i into the content 0 
If gender justice has to be mainstreamed in 


{ ess: 
e to be done 10 eamestn 


Movies, then the following hav 


A study sponso 


Media with support from the 


F atakut 


iw 
nahh | 
tO 
ww 


auus NIMO_UNM D3UUe> E 


ree eee tz Loa, 
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Women analyzed Bender Toles i 
profitable countries Merationaly as 


Picture Association of America 
is taken {rom that study. T 


figure especially - 


. If the representation is about 


an all male community then certainly women May not figure at - 


all. If on the contrary the portrayal is against back 


Normal society then One would expect a reflection of reality 


through depiction of the gender balance in society on screen too. 


. 2 d 
More than 50% of Our population comprises of women an 


: in cinema. 
girls yet that gender ratio does not get reflected in cine 


By, Smt. K.B. Valsalakumari 
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„search shows that ploh, 
Researc Blobally, Only 30,9% 
characters On screen 


ür Named 
are Women. w 
MEN, wy hereas 69.1% of SPeakj 

Saking or 

named characters are men, Further Only 23 yo, fi 
o films had 

5 a 

female lead or co -lead role 


2. Characterisation of women Occupying Positions of p 
ower 


Content writers should be encouraged to show the lives of 
women in positions of power and how they can make 3 
difference. Moving away from Bender stereotyping women in 
diverse roles like politicians, ministers, judges, scientists, 
business women, LA.S/ LPS officers, Ambassadors, pilots, 
journalists, sports celebrities etc should be depicted so that 
young girls see them as role models and aspire and dream and 
Work hard towards fulfilling their dreams breaking traditional 
Sender barriers. Care should be taken to ensure that while 
fepresenting powerful women they are not represented j 
Subordinated to men or are worthless in comparison vili 
housewives, 
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9, Gender Awareness Training p 
nung rogramme: 


The content has to challenge the mon 
10 : 
p Poly of power enjoyed by 
men for centuries; and re imagine and recreate a world | 
| tld in which 
women are not subordinate to men but where men and 
and women 


| 
share power me with mutual respect. For this to be realized 
ne, & 


continuous process of gender awareness training should be 
imparted to everybody in the movie making enterprise like the 
producer, director, content writer, associate directors, assistant 
director, exhibitars, marketing people, actors, technicians, junior 


artists, light boys, drivers, make up man, hair stylists etc. Gender 


training has to be made mandatory for all people engaged in movie 


king before : i ch before 
i the production starts, and certainly mu 

arting th | and 
nl ini atc in Malayalam 
Starting the script. Online training materials 


E -avolved in movie 
nglish may be prepared and given t° those Inv | 
, = 
maki; one that trainin 
ing. Without the certification of havine underg 


| , n 
no person should be permitted Oe 
| 
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4, Redefining masculinity a 
nd fi 9 
S Minin; 
ity; 


Very of ) 
ten violence against 


expressi igi 
as expression of masculinity girls jg shoy 


masculinity (in pl 0 te. 
place of hegemon; e-imaging 
i monic masculi © a new 
with aggressiven inity) that į 
ess . that 
ss and violence but w; 5 Not equate 
With ju ; 
stice, d 
emocracy, 


compassion and aring. W 
Caring. We need to break th i 
norms as 
denied on screen that i 
| consi cul 
synonymous with ‘vi pis 
violence, aggressivenes an 
o s and brutality 
mininity with passi 
ty th passiveness and suffering in silence. A new 
. genre 


S de l 1 i 


and standi | 
i voli the thine tae 
g for justice including gender justice and speaking for 


r within homes oF within 


the di 
se 
mpowered si voiceless whetbe 
coalitions 


comm e.» 
unities needs to emerge in M 
d panne 


genders to show the futility of violence a 


a beginnins Stories of men 


off 

een and on screen is 4 8° 
} yatsalokumari 
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in real life. These real Stories can ntes 


nsitivet 
to show how violence is not the an o Y portTayeg 
swe 


WET t0 Problem 
4. Certification of gender justice 


Just as every cinema in which animals are used h 
aS to display a 


certificate to th effect that noh 
arm has been caused 
to the animal. 


in all movies a:certificate to the effect that no dialogue or situation 
glorifying gender injustice has been used in the movie should be 


mandatorily displayed. 


VI. Submit sů estions on the actions to be taken to encourage 


cinemas wherein 30% women are engaged in production 


activities 


Mins 


| i repayment 
1. Financial; support by way of easy loan with easy 


Schedule. 
Cung easy 
. facilitatine ea 
9 hould take the Jead 10 role in t3 
overnment s 
omen who 


loans to qualified p, Va plaka 
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movies with women Const; 
inatin 
| 8 a 

team The pro 

cedure 
dure for Obtainin ii 

ng ian 
verwh h 
4 helming to deter Women ng “ i 
Tom 


m appl 
single window system for proces ne 
Sing loans 


msm 


and enablin 
qualified women to come forward to make l 
Movies, 


way in simplifying application p 
rocess 


2. Theater facilities to exhibit such movies: 


Government should earmark either directly or 
indirectly through tie ups, at least one theatre per taluk for 


at least a week for exhibiting movies with 30% women in 


production. This concession should be extended to movies 


i also movies 
made by women producers, and directors and 


al with the topic of gender 


made by men or women which de 


justice. 


3.Prominent public spaces ™ 


hoardings of such movies. 


2 9 are i 
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— ad 


f local self 


governments, w 
here People Bather, spaces could b 
€ 


earmarked for puttin 
g up advert i 
p advertisement of movies which 
have 30% women in production 7: 
production. Time for advertising such 
movies should be given at reduced rates in govemment 


owned theatres and theatres with government tie ups. 
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